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Oxnard CA — Martin Jones, local chair of the Vanguardians affiliate reported that the FBI and the
Ventura County DA searched the Oxnard City Hall taking computers, cell phones and records. Jones
has been successful in having the Civil Grand Jury request the City come clean on its ownership of the
golf course.

Bell CA — City Council in a 9 hour meeting agreed to cut property taxes, give the next election over to
LA County and to cut Public Record Act copying fees.

Van Nuys CA - Vanguardians filed a complaint with the LA District Attorney for a Brown Act violation by the Van
Nuys Neighborhood Council. To wit: In its meeting of August 11, 2010, the Van Nuys Neighborhood Council took
action to conduct a secret ballot for election of the Council President in violation of the Brown Act Section
54953.4c. Lydia Mather, the re-elected Council President, said that the Council voted to conduct the election by a
secret ballot because they didn’t want anyone to have ‘hurt feelings’. Mather went on to say that the ballots were
counted by LA Council member Paul Krekorian’s staff and they didn’t say anything was amiss with the election.
She also stated that a member of the LA City Attorney’s staff was present and was silent on the issue.

LA Times -- Other cities on the high end of the pay scale include Glendale, where council members and the mayor can
make up to $32,400 annually plus $525 a month for auto expenses and the City of Industry where council members make
up to $26,125.
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Los Angeles CA -- Vanguardians Directors Barry Allen, Francisco Alonso and John Kraft met with Senator Barbara Boxer
and Secretary of Labor Hilda Solis and staff members regarding jobs issues (H1B1 visas that give over a million high
paying technical jobs to non-Americans); open and transparent government and bailouts to cities (money that goes to
special interests).

HUNTINGTON BEACH -- If you cause a car crash in Huntington Beach and you don't live there, get ready to shell out as

much as $3,000. The City Council on Monday approved the emergency services cost recovery program to help with the

city's budget problems. Non-residents who need to be extricated from a wrecked vehicle will be billed $2,000 under the

so-called ‘crash tax". Car fires will cost $750, and each fire truck that responds to an emergency will cost $405 an hour.

Charges will be billed to auto insurance companies or motorists directly if they don't have insurance. The program is

expected to bring in about $100,000 a year. Residents are exempt from the charges because they pay taxes for

emergency services. Click here for the rest of the KTLAstory. Read Mi chael Fuss"® take on thi:

Buena Vista VA — The City Hall and the Police Building are about to be repossessed for the failure to pay off debt incurred

by the City. Those physical assets were pledged as collateral for a $9.2M bond to buy a municipal golf course. Click here

for the rest of the Wall Street Journal story. [ED — Glendale put the earthquake retrofitting on a credit card, at least $14M

of it. The last two acquisitions of fire apparatus were leased. The City has given 600 credit cards to employees who self

certify their purchases. The City is selling assets. Something doesn®“t bc
the City prepares to sell another $50 or $100M in bonds.]

New Jersey — The State agreed to cease and desist offering bonds for the pension programs and will work with the SEC
to resolve issues. According to the SEC, offering documents connected to a total of 79 bond sales created the false
impression that the state could fund pension funds covering teachers and state workers. In reality, the SEC said, New
Jersey could not make contributions to the pensions without raising taxes or cutting services that could impact its
budget. According to WSJ: The Securities and Exchange Commission, in its first securities-fraud case against a state,
accused New Jersey of misleading investors about the health of its two largest state pensions while selling billions of
dollars in bonds. While it singled out New Jersey, the SEC is conducting several investigations into what other states
disclosed about their weakened finances. States ranging from California to Illinois to New York have been thrown into
financial difficulty by the economy but have been able to avoid disaster by selling bonds to investors, many of them
individuals seeking safe, tax-free income. States as a whole face a trillion-dollar gap between the pensions, health care
and other retirement benefits they have promised to public employees, and the money set aside to pay the benefits,
according to a report by the Pew Center on the States. The SEC said it is concerned about how these problems are
disclosed to investors. Click here for the rest of the WSJ story.

News from the League of Cities:

More Bills Introduced to Respond to Bell Issue

League Maintains Compensation Transparency is Best Approach With just a few days remaining in the 2010 Legislative
Session, more legislation is being introduced purporting to address various aspects of the compensation scandal in the
city of Bell. As of this writing, some of the proposals are not yet even in print and - amid the traditional chaos of the
Legislature's end of session - little opportunity for public knowledge, consideration and review of these measures is

expected. [FULL STORY

Municipal Bankruptcy Bill Back in Action With Amendments
The municipal bankruptcy bill, AB 155 (Mendoza), was removed from the inactive file late this week and appears slated
for additional amendments today, but the content of the amendments is unclear. [FULL STORY

League of California Cities' Major Bill List

Below is a list of major bills, as of Aug. 20, 2010, which affects cities. Each bill includes a brief description and the list is
continually updated throughout the legislative year. The League's letters and sample letters are available on the League's
website. The Legislature is scheduled to adjourn Aug. 31. [FULL STORY

The quote of the day by Hector Tobar, LA Times: "A healthy civic life comes not from rage or a desire for revenge, but
from reason and commitment to community. It requires the daily patience of staying informed and being a good citizen. To
have the city they want, the people of Bell have to swallow their humiliation, learn from it and vow not to get fooled again."

"In Mexico, it doesn't matter what your qualifications are you can get a government job if you're the friend of the compadre
of the neighbor of some official," he said. "Now | can see that we're in the same tangled-up ball of corruption over here."

In Bell, they've pulled off a scheme that seems worthy of the most cynical Latin American politico or the sleaziest

American ward boss. Corruption is a virus that always lingers around a democracy, no matter the language and culture in
which that democracy operates. It's a disease that can attack any body politic when it's out of shape and neglected.
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SAMUEL ADAMS: It does not require a majority to prevail, but rather an irate,
tireless minority keen to set brush fires in people's minds.

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability— Our vision is to live in a community
where all people can enjoy accountability, integrity, effectiveness and responsiveness from our government.

1 COMMENTARY

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the
position of Vanguardians

From the Publishereé

State elections are coming and the City of Bell and those civilians for fiscal accountability
are front row center as allegations for wrong doing by government is at the forefront.
Politicians are jumping on the Bell band wagon to promote their campaigns. | only hope
they don’t stop after the election. The media and the community advocates need their
continued support.

As a facilitator for community groups, Vanguardians trains in the use of strategies for successful
advocacy. For instance we share our on-the-ground, in-the-trenches battle strategies we have learned
the hard way. We recommend going to a higher authority with complaints. We used to go to the local city
attorney for a Brown Act violation and were quickly dismissed. At that point, the DA wouldn’t touch it.
Today we go directly to the LA District Attorney’s Office of Public Integrity where we are filing several
such complaints on behalf of community groups.

Our working with the State Attorney General and the State Controller regarding employee compensation
resulted in compiling the following report that | am sharing with our readers:

“Salary is not the whole amount paid to an employee, only a part of the greater compensation package.
Compensation is the total amount of the monetary and non-monetary pay provided to an employee by an
employer in return for work performed as required.

Selections from CA Supreme Court case S134253

This case presents the question whether the names and salaries of public employees earning $100,000
or more per year, including peace officers, are exempt from public disclosure under the California Public
Records Act (Gov. Code, § 6250 et seq.).1 The Court of Appeal concluded they are not, because “well-
established norms of California public policy and American public employment exclude public employee
names and salaries from the zone of financial privacy protection.” For the reasons explained below, we
affirm the judgment of the Court of Appeal.

Reporters employed by Contra Costa Newspapers, Inc. (the Newspapers) requested under the
California Public Records Act (the Act) that the City of Oakland (the City) provide them with the names, job
titles, and gross salaries of all city employees who earned $100,000 or more in fiscal year 2003-2004,
including those individuals whose base salary equaled or exceeded that amount and those

who earned a lower base salary but were paid $100,000 or more because of overtime work. The City
agreed to disclose salary and overtime information for each job classification, but refused to provide salary
information linked to individual employees, claiming that individually identified salary information is

exempt from disclosure. The Newspapers sought a writ of mandate in the superior court to compel the
City to disclose the requested salary records.

Openness in government is essential to the functioning of ademocracy.“ | mpl i cit in the democ
process is the notion that government should be accountable for its actions. In order to verify accountability,
individuals must have access to government files. Such access permits checks against the arbitrary exercise
of official power and s e €B.8.clnc. viBlock (1986) 420Call3d 646, 854,fn. pr ocess . ”
omitted (Block).) In adopting the Act,theL egi s | at ur e atoess toaforenadtiontcéneetning the

conductofthepeopl e“"s business is a fundament al ahdteeteé8ary
6250.) As the result of an initiative adopted by the voters in 2004, this principle is now enshrined in the state
Constitution: “The peopte havent bematgbh obncerning the
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business, and therefore . . . the writings of public officials and agencies shall be opento publics cr ut i ny.
(Cal. Const., art. I, § 3, subd. (b)(1).)

[ TThe Attorney Ge mameafleves public efftcer &anld entployed, ds evell as the
amount of hissalary,isa matter of @SubliecEmptoyde’,®CeCaAteGrent Act
90, 91 (1955) [concluding that state-paid retirement benefits are public records].) Following adoption of the
Act, the Attorney General consistently has maintained that same position. (See County Payroll Records as
Public Records, 60 Ops.Cal.Atty.Gen. 110 (1977) [county payroll records of names and amounts received by
retirees are public records]; Records for Performance Awards, 68 Ops.Cal.Atty.Gen. 73 (1985) [records of
the amounts and reasons for performance awards granted to executive managers of a city are subject to
disclosure under the Act].) [ED — Note that the City of Glendale refuses to provide the information on
performance bonuses.]

The Attor ney -standing positlor tlsat govemngent payroll information is public is consistent
with the widespread practice of federal, state, and local governments. Evidence submitted to the superior
court by the Newspapers demonstrates that disclosure of salary information has been the practice of both
the state and of local governments, including not only the City of Oakland itself but also the nearby City of
Berkeley, the City and Countyof SanFr anci sco, as well as Contra Costa Count
evidence also establishes that it is a policy of the State Controller to consider the name and salary of every
public employee a matter of public record and to disclose this information to any member of the public upon
request. Additionally, federal regulations require that the salary rates, including special performance awards
and bonuses, of most employees be made public. (5 C.F.R. § 293.311 (2007).) The Court of Appeal in the
present case, undertaking a review of case law fromotherj ur i sdi cti ons, observed that
employee names and salariesisover whel mingly the norm.”

A little Constitutional law is necessary to understand the Assembly District 43 Representative Mike Gatto bill that
would create an ex post facto law regarding Randy Adams" pension. The Constitution prohibits passing a law
and making it retroactive to its passage. Art | Section 8 applies to Congress and Art 14 makes it applicable to the
State.

Ex post facto: ex post facto adj. Formulated, enacted, or operating retroactively. [Med Lat., from what is done
afterwards] Source: AHD

In U.S. Constitutional Law, the definition of what is ex post facto is more limited. The first definition of what
exactly constitutes an ex post facto law is found in Calder v Bull (3 US 386 [1798]), in the opinion of Justice
Chase:

1st. Every law that makes an action done before the passing of the law, and which was innocent when done,
criminal; and punishes such action. 2d. Every law that aggravates a crime, or makes it greater than it was, when
committed. 3d. Every law that changes the punishment, and inflicts a greater punishment, than the law annexed
to the crime, when committed. 4th. Every law that alters the legal rules of evidence, and receives less, or
different, testimony, than the law required at the time of the commission of the offense, in order to convict the
offender.

In my opinion the solution is to stop the practice at the local level — requiring that local pols give up the lucrative
employee union largesse — and to tax the pensions at a rate that would reduce them to $35K per year; do away
with the non-taxation of ,disability” pensions and stop the annual COLA increases as has been done with Social

Security, BARRY ALLEN
The penalty good men and women pay for indifference to public affairs is to be ruled by evil men. PLATO
Most people want the benefits of an accountable government but are afraid to work for accountability

or to support those that do often because they fear retaliation or are the beneficiaries of the largesse
or corruption of government

LARDLORDS
LIVING FAT OFF THE LAND



As the city council members took turns in justifying their rubber-stamp response to the new
management employee contract, they were directing the accolades to three men sitting at the
back of the city council chambers. | had turned around from my usual seat up close to the
action to watch three rumpled men bask in the glow of compliments that was emanating from
the lips of their protégés sitting on the dais.

The Glendale city council was justifying their pending approval of a Memorandum of Understanding (MOU) that
kept virtually intact the gaming of the city's compensation schemes largely intact despite the clear evidence of
the financial damage that previous MOUs had had on the city's taxpayers.

All council members took turns in twisting the comments by members of the public and then lavished praise on
an employee organization that should not exist. The GMA is the most foul of management concepts that any
organization could dream up. That any group of managers, could
come together and concoct a pay and benefit negotiating entity, and
then have its own members negotiate on both sides of the table, tests
the sanity of any man.

Look at the list of men who negotiated on behalf of the city and you
find the same men who belonged to the GMA just a couple of years
ago. As they raise the pay and benefits of their brethren, these ; g
negotiators raise the level of their own pay. They sit on top of the BT

rising waters like a boat floating on a rising tide. The arrangement the mg

GMA concocted for themselves and the sickening display by all five a5

council members left out all the essential elements of what should have been the evaluation of |nd|V|duaI
managers and an assessment of their pay. Here is a short list.

1. They are inefficient, 40% more inefficient than ten years ago. The population grew by 3.5% but this
organization padded more layers of management. Any study of the best organizations lays out their keys to
success, and one of them is a flatter and leaner decision making with fewer, not more layers of management.

2. Other than payroll, the bulk of the city's expenditures goes towards projects. It could be a new road, a new
mile of water mains, a new reservoir, a new park, or some other key infrastructure. But ask the city to produce
the names of any manager with a proper certification for project management such as a PMP (Project
Management Professional) or establish an office of best practices, and you find them scurrying away from the
subject. "It"s a personnel matter and we can't disclose it." It"s the response the city attorney has given me as the
answer to my California Public Records Act request.

3. Lawsuits by employees against the city due to management issues. In the last decade several million dollars
were paid by the city either in attorneys"fees or in court judgments due to sexual harassment and discrimination
cases.

4. Lawsuits by contractors against the city as a result of project cost-overruns attributed to poor management.
The police building and the Municipal Services Building are cases on point. There are probably more.

5. The city recognized in the past year that they didn't need a deputy city manager in addition to an assistant city
manager. The also recognized that they didn't need two top-level deputies to the Fire Chief when one would be
sufficient. But they only made the recognition after sending each one to a multi-million dollar retirement blast-off

6. They increased their pension by 25% in 2005 and in the process extracted from the city taxpayers hundreds of
millions more in retirement pay. Now that the truth of the financial damage that arrangement caused, they want
to fix it. But not by agreeing to restore the arrangement by which they were hired. They get to keep their ill-gotten
gains. Only new hires would have the old pension arrangement applied.

7. There is no open evaluation of performance. The police department is not accountable to annual reports on
their effectiveness. The fire department is not accountable to their performance either. They are not accountable
to efficiencies in practices or costs. The public gets only anecdotes, short stories, to justify their departments
rapidly increasing costs. The paramedic unit may be 400% more costly than the private ambulance service, but
we won't ever know if they save any more lives.

8. They can't get fired. If they are egregiously bad, got their hands caught in the cookie jar, or just caused the city
hundreds of thousands of dollars in losses, they stick around until an appropriate time to retire.

5



9. They support practices that violate the California constitution or other state law. They are not unique. So long
as they can find ways to extract more money from taxpayers or rate-payers, they will persuade an ignorant
council to support their ways. The City of Los Angeles and the City of Bell are only two cities that make the news
headlines. But Glendale is violating state law by increasing water rates and transferring the money to the
General Fund or by overcharging the GUSD and GCC for electricity.

10. Step right up folks! Though they claim that they've given up the Cost of Living adjustment, they did not give
up the game of moving up along the pay schedule steps. With just the movement of the calendar pages, they
automatically move along higher on the pay scale. It may not be a COLA increase, but it is an increase in pay
nonetheless.

There you have it. A city where managers are not held accountable to performance measures, can't be fired, and
where additional layers of bureaucracy is rewarded with
pensions that will give them a six-figure pension income
adjusted for inflation for life.

Council members Friedman, Drayman, Weaver, Najarian
and Quintero took turns in sealing the fate of the taxpayers to
a group organized to extract the maximum financial benefit to
themselves irrespective of the worse economic situation the
general public has experienced in their life time.

Despite the trashing of the city's finances, there was an
element of humor in the proceedings. Drayman took the time
to honor the work of the man who repairs the pavement and
the sidewalks. But he forgot that those doing the real grunt work are the members of another union - the GCEA
whose membership has grown by 3%. The recognition goes to the men in the trenches; the money goes to their
bosses.

We have elected people who were our neighbors. They led us to believe that they were of sufficient character
and concern to help lead the city. But it is only after they got elected to office that their true competence, abilities,
knowledge, and disposition become clear to the rest of us. Most voters never get to see or understand who these
men and women really are. We only heard the fluff, posturing and lies that are so common of underachievers
who want to take a crack at disposing of 800 million of our dollars every year. We, the public, form the 99% that
Weaver claims must be satisfied since we did not come to the city's council chambers in droves to clamor for an
honest, prudent and responsive government. Most stakeholders are probably aware that such government
doesn't yet exist. HERBERT MOLANO For the rest of the story, Click here Glendale Today

. . . . . . . . . . . .

. . . . . . . e e . . e e .

THERE IS A COUNCILMAN IN MY POCKET!
Finding the right place to keep a gecko

If you had a pocket-sized councilman, where would you put him? Imagine that he is half-the size of a Barbie Doll,
would he fit right in your shirt pocket? Would a coat pocket be better and less intrusive?

This is a logistical question that came to my mind as a result of two events that happened to me in the past year.
| was speaking to a developer who gets involved in Southern California cities and he implied to me that he had
three of these little fellows in his pocket. That evening, as | watched the news, there was the witty little Gaico
gecko selling insurance to the public. Would those three little fellows this land developer referred to also be
selling a kind of developer's insurance? If so, in which pocket does he keep them?

If you put them all in the pants pocket, they could get tossed around wildly and hurt
amid the Mercedes keychains and extra coins lying about.

It is possible that in all the jostling they could hold on to the coins, as they appear to
have a predisposition to attach themselves hard money and whatever other little
favors the developer has in mind. But if the land developer goes dancing, he might
find that his dancing partner might find the jostling in his pockets rather unnerving.

It is very likely that the inside coat pocket will be the right place. It is large enough
for a Gayco gecko and there would be sufficient room for a #10 envelope filled with
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around $10,000 in cash. On cold days, it would be warm and cozy and give the gecko a feeling of being so close
to one of our founding fathers - Ben Franklin - a hundred times over and patriotic. But developers are not the
only ones who carry geckos.

Not long ago, in a city not far away, a car dealership owner came to the city council to ask them to bypass a
ruling given by the Transportation and Parking commission (TPC). The TPC had sided with local residents who
wanted to have some on-street parking next to their apartments. Back in the day when those housing units were
built, there were not that many cars and multi-family building provided maybe a one car garage each. But since
the expansion of the car dealership, neighbors complain that all the employees of the dealership are taking up
their available parking. Did the car dealership have three little geckos in his pocket just for insurance?

| did the math it certainly seems to make sense to me. Here is how | performed the calculation. Let's assume that
the car dealership wants to use the entire new employee parking required by city code for his inventory of cars or
for his customers. In calculating his construction costs and forty employees needing parking spaces, he would
need $25,000 dollars per parking space in a multi-level structure multiplied by 40 (forty) employees. Let's see...
the product of.... spaces... times.... emp... WoW! That's a cool one million dollars in savings. Ready for the next
step.

Number of people pissed off by the lack of parking = about one hundred. Number of potential voters = about fifty.
Actual number of people who vote in this area = about 6%. Now let's see...T h a & Husned people times ...fitty
pecent... times... sis pecent... Woa! T h a bnly shree votes!

Ok. So what's worth more, helping a car dealership owner save one million dollars or lose three votes at the next
election? Hummm....decisions, decisions..... Let me ask the three geckos.

Me: "Hi there geckos, how you all doin' ?"
Geckos, singing in unison, "We talk alike, we walk alike, we vote alike."

Me: "If | can stop your singing for a moment, isn't it uncomfortable inside that pocket?"
Geckos: "Noooo way, we like it here. The money keeps us warm and happy, and besides we got all these luxury
car keys to play with."

Me: "I'd like to ask you. Is it better to give people a place to park their cars when they come home or to save your
boss a million dollars?"

Geckos: "Who said he was our boss? He just takes us to fancy dinners, then he gives us a brown bag full of
goodies, and, well, you know...."

Me: "No | don't know. You haven't answered the question. Which is better?"

Geckos: "Look, you've seen us on TV But voters still don't appreciate that we sell insurance. The dealership
takes a risk by coming to the city and generates lots of tax money that we need to pay for salaries and pensions.
You know, these city managers are not cheap. So we provide insurance to make sure he is successful. It's our
civic duty. Don't forget. We need to put aside lots of money for pensions and employee benefit goodies."

Me: "I get it. You claim it's all for the good of the city and our communities."
Geckos: "Now you talking! Most people think we are cuddly and friendly. We are, but we are much more than
that. We are public servants."

Me. "But it does seem that you give preference to one kind of constituent over many others."

Geckos: "It's All American, like the stock market. You may have a hundred people own one thousand shares of
stock or one person own one million. One million is more than one thousand. We provide insurance for one
million first. It"s basic math. Besides it's good for the city."

Me. "Well, in a funny way, it kinda makes sense."
Geckos: "It not only makes sense, it's fun in here. You should run for office. They'll shrink you to our size and it's all
fun and lucrative to boot! You'll become a genuine insurance salesman, and you'll get your house fixed for free."

Me: "Well, do you all feel the same way?
Geckos: "You see, we may not have the other two geckos with us, but..." Singing together one again; "We talk
alike, we vote alike, we laugh alike."

Me: "Sheeshi  HERBERT MOLANO For the rest of the story, Click here Glendale Today

. . . . . . . . .
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THE CALIFORNIA WHITE ACT AND WHY WE NEED IT NOW

There is a package of bills before the legislature that are aiming to correct the problems with city governance so
demonstrably pernicious and obtuse that many at the legislature now want to stamp their identity to some good-
governance mantle that will carry their name for a long time.

Unless there is a lawmaker with the name like Barry White that can truly bring clean and transparent
government, we won't find the "White Act" as a companion to the "Brown Act" that has served the public so well,
but that has been the consternation of local governments for years.

If there is to be a "White Act" I'd like to augment it. | want to be a part of it. I'd like to make the city government
insiders squirm every year. | know what they want to hide. So here are key suggestions.

1. A table with each of the last 10 years that tell us.
a. The median residential water rate per gallon or HCF
b. The median residential electric rate per kWh
c. The average commercial electric rate per kWh
d. The Utility users" tax rate for Electricity,
e. The waste disposal rate per housing unit (Multi-family and single family)
f. The percentage of revenue transferred from utilities to the General Fund
g. The property tax rate

2. The total city expenditures per household for each of the last 10 years
a. Total police expenditures per household per years
b. Total Fire Dept Expenditures per household
c. Total infrastructure expenditures (CIP) per household per year.

3. The total city expenditures for each of the city departments as follows:
a. Total Gross annual earnings for all department employees
b. Total Pension costs paid by the city for the department
c. Total Health Insurance paid by the city for employees by dept.
d. Total of all other benefits and city payroll expenses not covered above
e. Total capital improvements invested last calendar year by dept.
f. Total Maintenance and Operational expenses

4. For the top 10 gross earners of each dept. Their gross pay, name and title
5. Total pension liability for each year for the last 10 years

6. A comparison graph of the sales tax revenue trend year by year (10 years) with the total employee
compensation for each of those years.

7. Total long-term debt year to year per household for each of the past 10 years
8. Legal Expenses.
a. A short description of each lawsuit, the loss amount, the department involved.

b. The name of the top 10 outside law firm and the total amount paid.

9. Cost per square foot for each project purchased or funded by the
Housing Authority

>
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business with the city. —
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13. The name and total campaign contribution given to councilmen
for each contract or agreement issued by the city.
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14. The total number of full-time equivalent employees by department.
15. Ten year history of top ten transportation contracts or licenses given.

For each of the items above, local Glendale activists have found significant questionable and problematic
indicators. For each of those, we've had huge hurdles to obtain the data from the city.

The California White Act may not stay clean too long as city managers and their purchased council members will
try to circumvent it. They do it all the time with the Brown Act and they do it all the time with the CPRA We need
to attach a penalty to the individual involved rather than the city.

Clean, prudent and effective governance is the minimum that city activists want. We are not ready to wave a
white flag to all the malfeasance and corruption. So send copy of this list to your favorite assembly member or
state senator.

HERBERT MOLANO For the rest of the story, Click here Glendale Today

Public Unions Step Up Political Activity
The Public employee unions have never been shy about in-your-face political activity to defend their turf and
make sure they get for their members what they think the members deserve. The onslaught of activity has
increased in these difficult economic times.

In San Francisco, a number of public unions filed suit this week to throw a pension reform
measure off the ballot. That reform was introduced by the city's public defender. He was
concerned that his budget is being eaten away to cover employees' pension costs.

SEIU and other public employee members plan to rally in protests against the opening of the
movie "The Expendables," because Arnold Schwarzenegger has a bit role in the movie. The
unions want to express opposition to the governor's furlough policies. Joel Fox Editor of Fox & Hounds and
President of the Small Business Action Committee Click here to read the rest of the story

CALIFORNIA CITIES STRUGGLING UNDER WAVE OF CORRUPTION
Call it the New Jersey of the West

Recent revelations of exorbitant salaries paid to top officials in the Southern California city of Bell are only the
latest developments in a long-running saga of corruption embroiling a string of cities along the Los Angeles
River.

The scandals encompass city councils paying themselves and city o f f i exorkitant salaries, but also
involve the alleged conversion of city funds for personal expenses, Third World-style elections and, in one
case, a police department so bad that insurance companies jacked up the coverage rates, sparking a fiscal

meltdown.

The most recent scandals involve three cities that form an arc of alleged corruption and bad government from the industrial
enclave of Vernon through the essentially employee-less Maywood into immigrant-heavy and working-class Bell, where until
recently city officials were raking in CEO-level salaries.

Municipal corruption is nothing new, of course, but the spate of problems in three adjoining cities has made this corner of
Southern California a model of government gone wild, sparking state-level investigations and broad calls for reforms.

Experts say the failings are caused in part by a lack of oversight by their own residents, and the absence of a local
newspaper to cover such political decisions as the Bell City Council approving a contract that gave its manager 12 percent
annual pay raises, 28 weeks of vacation and sick leave, and an annual pension of more than half a million dollars.

"There's just nobody paying attention," said Robert M. Stern, president of the Center for Governmental Studies in Los
Angeles. "There's no newspaper. The citizens are not paying that much attention, and when they tried to get some
information the city stonewalled them. So the citizens have to hire a lawyer, and they do not have the resources to do that."

Part of the problem with Bell and some of the other cities is how they are governed. The cities adopted local charters for their
own governance in lightly attended elections that gave the city councils wide latitude in setting salaries and making other
decisions, Stern said.

All three cities lie along the western bank of the Los Angeles River just a few miles southeast of downtown Los Angeles. Bell,
with a population of just under 40,000, is the largest. It is followed by Maywood, with just under 30,000 residents, which fired
nearly all of its employees in a budget crunch spawned in part by lawsuits against its police department that made insurers

9


http://glendaletoday.blogspot.com/
http://foxandhoundsdaily.com/blog/joel-fox/7570-public-unions-step-up-political-activity
http://www.latimes.com/news/local/la-me-bell-benefits-20100808,0,1450972.story
http://www.cgs.org/
http://www.aolnews.com/article/california-city-fires-all-workers-including-police/19529550
http://www.aolnews.com/article/california-city-fires-all-workers-including-police/19529550
http://www.latimes.com/news/local/la-me-maywood-20100625,0,3217996.story

balk at offering coverage to the city.

Vernon, the third city in the arc, is an oddity of a place. It exists to serve factories and warehouses and, with fewer than 100
residents, has been the personal fiefdom of the Malburg family for a half-century. But its longtime city manager, Bruce
Malkenhorst Sr., was making more than $600,000 a year before he retired amid corruption investigations that eventually led
to his indictment (he's awaiting trial).

David O. Friedrichs, a University of Scranton, Pa., professor who has studied corruption said, "People often see the answer
as a kind of greed and personal lack of integrity, but that's a one-dimensional answer," said Friedrichs. "When it's this
pervasive and persistent, you have to look beyond the motivation factor into the factors that in effect create the whole
structure, or the culture, that not only encourages this kind of activity but in many cases make it so ingrained that it almost
becomes the natural thing."

Friedrichs argued that corruption has been part of American culture from the beginning, and that fear of prosecution obviously
has not been an effective deterrent. Greater citizen involvement, including formation of oversight committees on such issues
as pay levels, could help, he said, by casting more eyes on the process.

"It's a very difficult problem to address," Friedrichs said. "It requires active, independent citizens groups that can provide truly
independent oversight." Scott Martelle For the rest of the story from AOL News, click here.

HUNTINGTON BEACH HAS STOOPED SO LOW AS TO IS
PICKING THE POCKETS OF ACCIDENT VICTIMS

Sadly the continuing closing of our free society continues with the recent accidents fees enacted
by Huntington Beach (HB). While it is clear to most people that most if not all of California Cities
are under financial strain as a result of the great recession, it is of paramount importance to shed
light on the average underlying annual costs of local California Firefighters that have negotiated
their compensation packages with needy elected officials up to unsustainable numbers, in many
cases averaging an obscene $200,000 in cost per fire fighter to California localities a year after
the average firefighter has been on the job for 3 years.

The voters of Huntington Beach should not be persuaded that the dynamic that made this emergency fee
possible will not affect them personally because it does not require that city residents pay it when they get into
accidents. Itis very likely that Huntington Beach's neighboring cities will in kind enact similar emergency fees to
the non residents that have the misfortune of getting into an accident in their cities. In short, HB will find out
that there is no free lunch and by passively sitting back and allowing this predatory fee that can go as high as
$3,000 to go forward rather than make the fire fighters and paramedics make meaningful cuts in their
compensation packages they are doing worse than kicking the can down the road, they are setting themselves
up to have their own pockets rightly picked by their neighbors in the near future.

One can argue the merits of sin taxes of items like cigarettes, alcohol, candy, soda and gambling because the
justification for them is to deter unhealthy and antisocial behavior.... at least that is the cover story. Going after
crash victims betrays the ugly truth about the fruits of the corrosive power of shameless public employee unions
and their naked disregard for the public that they were hired to serve. Robert Rizzo would be proud. Many of us
might know of personal stories in recent years where accident victims have refused firefighter/ p ar ame di c
attempts to get them into their ambulances for fear of both the obscene costs of the trip and ER visit. This is the
symptom of a sick society where public safety unions look to further victimize the victims of auto accidents with
predatory charges. Again no shame.

S

Never forget that the Armed forces have emergency personnel as well as safety personnel who work for a lot
less money, expose themselves to a lot more risk and are willing to do the same job here stateside for a lot less
money than what these converted hero's for hire are now extorting us for. It has almost been a decade since 9-
11 and | fear that by the end of it the good will and high esteem that the public held for public safety workers (that
they used to boost their compensation packages to unthinkable new heights) will turn into scorn and contempt as
they continued to get gouged by these same public safety workers who refuse to adjust their income downwards
while the rest of the country continues to suffer from having 20 to 25% of their wealth and income evaporate in
the last few years.

We the voters need to directly start voting on public employee compensation packages. The costs of not doing
so will keep going up in examples like this until we do.

Michael Fuss Californians for the Right to Vote on Public Employee Pay
http://cavoteonpublicemployeepay.org//
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TAKE ACTION —= GET INVOLVED - BE INFORMED - SHARE VANGUARD - VOLUNTEER

2 Sh (0] ut B OX ED — Letters published do not necessarily express the opinion of Vanguardians, Vanguard News Service, the
organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned
with retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented.

Well, you scooped the GNP again with your report on Lt. Susan Hayn and her lawsuit against
the City for gender discrimination. Vanguard reported the suit was served while the GNP said it
wasn"t.erl whemrde the Women®"s Commi ssion i[ED-on
Here are the cases as Vanguard finds them: the 5 GPD officers - Topadzhikyan, Balian,
Mardikian, Parseghian & Simonzad; Joe Rodriguez, Gillespie, Susan Hayn, Tyrone Hunter;

Mark Mendoza which adds up to 10 officers suing the City.]

Vanguard is not publishing foreclosure information any longer. | read in other publications that foreclosures are
increasing as the interest bubbles are bursting. How will that affect Councilman Weaver who had a million dollars
of personal debt collateralized by his Haverkamp house? [ED — Good question. Vanguard suggests you ask Mr.
Weaver.]

~
3 & Public

"Just the facts"

Information

This is in response to your public records request for a copy of a consulting contract between the City of
Glendale and Lief Nicolaisen. Please be advised that no such consulting contract exists. Lief Nicolaisen has
retired and is currently a temporary at will hourly employee.

Carmen O. Merino General Counsel - Police

Further questions: Is there no contract or agreement for his services? No accountability or schedule? No work
assignment? How much per hour is he being paid?

"All truths are easy to understand once they have been discovered; the point is to discover them." - Galileo Galilei.

Home Page of Open Government (???) in Glendale California

Click to view the agenda City Council Housing Authority Redevelopment Agency

Meetings at City Hall (CH) are in the Council Chambers, 2" Floor at 613 E Broadway.

Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway.

Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave.
Phone numbers are in area code 818 unless noted otherwise

Monday, August 23
Historic Preservation Commission — 2:00 pm, MSB 548-2140 Wednesday, August 25
Transportation & Parking Commission — 6:00 pm, CH 548-3960 Planning Hearing Officer -- 9:30 am, MSB 548-2140
Civil Service Commission — 5:00 pm, CH 548-2110
Tuesday, August 24
2:30 pm Housing Authority —Redevelopment Agency -- Thursday, August 26
Joint Meeting —City Council/Redevelopment Agency RE: the Design Review Board #2 -- 5:00 pm, MSB 548-2140
Glendale Urban Art Program — 548-4844
City Council -- 6:00 pm, CH 548-4844
|

4Vanguardians

Your empl oyee As s oupparttyoup n DD sup@ont Ehen. instead send your union dues to
Vanguardians as allowed by the Meyers-Milias-Brown Act for LOCAL PUBLIC EMPLOYEE ORGANIZATIONS

Vanguard is following these lawsuits: the 5 GPD officers; in addition to: Rodriguez: Gillespie; Hayn; Hunter;
Mendoza & Ovasapyan. The cases cited were from the Randy Adams regime.
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http://opengovernmentinglendalecalifornia.org/
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176
http://www.perb.ca.gov/laws/statutes.asp

VANGUARDIANS needs your Continuing Financial Support

Pl

ease

mak e ¢ heVANGUARBRIANSD | Maitlo t‘o: POB 11202 Gl enda

Your contributions are tax deductible. You will receive a receipt for income tax purposes

1 The Ralph M Brown Act mandates legislative bodies to provide each person an opportunity to speak and

requires that agendas are posted and meetings are open.
The California Public Records Act (PRA) is the tool to get information about the operations of government.

il
1 The Political Reform Act of 1974 allows public access to the financial reports of public officials.
1 www.maplight.org to follow the money trail from special interests to the policy maker

To become more involved in your community, to learn how to use these important tools, you can call 818 243 1502

5 l lthe Insider is written by city employees that care about the way the City is run. As they are concerned about

retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The comments are their own.

Looks like McFall still has his City issued Blackberry and is using his city e-mail account. Just another perk.

Looks like parks is trying to expand programs by hiring an "Events Coordinator" to help business areas have
special functions. Since the City bureaucracy has gone crazy, does it make sense to add another person to
try to understand it? Now the question is will they fill Yazmin's old job, then they backfill behind that. A way to

give raises to a chain of favorite folks. In the end, they will have one less clerk.

Another change in Starbirds office is that Ritch Wells is retiring — he didnt fluff Drayman and Drayman will give his
personal attention to the PIO office.

[ED — Help Wanted — We are looking for insiders that want to publicize what is happening in City Hall or on your job.
Vanguard has been providing this opportunity for 5 years — soon to be 6 and want to continue this valuable service. There
is no law that requires Vanguard to divulge your name. We suggest that you establish an email account outside of your
city email and drop us a note.]

THE DENIZENS ON THE DAIS

o

The penalty good men and women pay for indifference to public affairs is to be ruled by evil men. PLATO

When did it begin?

The Lie-O-Meter moves from week to week showing the

Weaver* | Quintero | Najarian | Drayman* | Friedman official telling the most outrageous lies. KeJ:\8jg[o]Y
1997 2001 2005 2007 2009
* Drayman and Weaver terms end in April 2011 LIE-O-METER
DAD, I'M GOVERNMENT oR
CONSIDERING PRVATE SECTOR?| 7 _ . .
A CAREER IN ) Candidates for the April 2011 Election
/ Please note — This is not an endorsement.
Y, Mayor Najarian alluded to Mike Mohill being a candidate for Council

Email info@vanguardians.org to subscribe to the Weekly News on issues that impact you.
Vanguardians encourage and support advocacy, involvement and engagement with
government. Vanguard is intended for personal use by recipient and forwarding without
change to recipient’s personal email list. Vanguardians is a 501C3 educational non-profit
corporation. Contributions are tax deductible. Vanguardians does not use commercial
fundraisers. To ensure you receive Vanguard, please add our email addresses
info@vanguardians.org, vanguardweekly@gmail.com and ba@fieldworks.net - to your address
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book or Internet Service Provider safe list. Annual subscription for email $50, by US Mail $75, Newsstand $2 per issue. Copyrighted materials
used with permission. ©2010
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