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News Flash: Vanguardians Directors Barry Allen, Francisco Alonso and John Kraft met with Senator 
Barbara Boxer and Secretary of  Labor Hilda Solis regarding jobs issues; open and transparent 
government and bailouts to cities.  
 
Sacramento Bee: Gov. Arnold Schwarzenegger chided the Legislature for rushing to make city 

finances more transparent in the reaction to a scandal in Bell, but refusing to open up state pension and school district 
finances. State Controller John Chiang says the city of Bell has been illegally assessing ultra-high property taxes. 

 
Glendale CA – Council prepares to approve the GMA Contract. Lauding themselves for a few dollars in savings while not 
telling the taxpayers that all of fire management, with the exception of the Fire Chief, will make up their ‗losses‘ in 
overtime. The Council should have taken the opportunity to make changes in the pay structure, eliminate OT and require 
one health plan that covers only the employee, not all the dependents. Council, however, would not want to give up 
financial independent expenditures from the City Unions. The City has refused to share the amount of the war chest of the 
GMA. The chart shows the amounts given to candidates by the City Unions in 2008 before the new contribution ordinance 
took effect. The latest Supreme Court decision allowing campaign contributions unfettered by law may come back and 
support Drayman and Weaver when they run for re-election. Even if the restrictions are eliminated the voters can look for 
glossy campaign mailers paid for by the city employee unions. Tuesday night the rubber stamp will be applied to the latest 
slap-in-the-taxpayers-face. This was accomplished in the vacuum created by the closed, secret session. Read the MOU 
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for yourself: http://www.ci.glendale.ca.us/government/council_packets/Reports_081710/CC_8e_081710.pdf. Attend the 
Council meeting and ask questions. 
 

 Firefighters GMA GPOA GCEA 2008 

Najarian $5000 $4500 $2500 $3000 $15,000 

Quintero $5000 $4500 $2500 $3000 $15,000 

Total $7500 $9000 $5000 $6000 $30,000 

 
Glendale CA – City Treasurer reported that the cash on hand and the investments lost another $50 Million year to 
year. Treasurer Borucki attributed $23M to the Scholl Canyon purchase in January 2009. 
 
Glendale CA -- City Management, according to local elected officials, violated the Brown Act by conducting serial 
meetings with three Council members who then met and discussed the BevMo property. Two Council members 
were unaware of the negotiations with the City. This was much the same scenario that was seen at the Trader Joe‘s 
– Star Ford lease. Unaligned Council members were left out of the loop. Next should come an investigation by the 
DA for the multiple Brown Act violations. 

 
Sacramento CA -- A message from State Controller Jack Chiang who is committed to enhancing government 
transparency and ensuring that public funds are not misused.  On August 3, the Controller announced new 
reporting requirements for all California cities and counties, directing them to provide and clearly identify the 
salaries and compensation for each classification of elected official, such as mayor and supervisor, and public 
employee, such as city manager and county administration.  This information will be posted on the Controller‘s 
website, starting in November.  Controller Chiang has made it clear he wants to see more than just salaries 
reported as he believes it is essential for this information to be fully available to taxpayers to prevent inflated 
salaries and wasteful spending. 
 
The Controller‘s staff is currently developing the guidelines for reporting compensation.  There are many 
variables, and specific criteria are still under development, but once the reporting guidelines have been 
finalized, we will make them public.  For now, these new reporting requirements are limited to cities and 
counties.  However, depending on available resources, the Controller would like to also post similar information 
regarding employees of special districts.  Please check the Controller‘s website periodically at www.sco.ca.gov 
as they plan to have the final instructions out by the end of August. 
 
In addition to the new reporting requirements, the Controller, at the request of the city‘s interim administrative 
officer, is conducting an independent audit of Bell's city finances and the unjustified salaries and pensions for 
Bell city officials.  As part of Controller Chiang‘s efforts to improve transparency and service, all audits the 
Controller‘s office performs are made public and available on the Controller‘s website once they are completed.   
 
Since taking office in January 2007, Controller Chiang has aggressively moved to use his audit powers.  In 
three years, his audit program has identified more than $1.9 billion in overpayments, denied claims, and 
potential savings of public funds.  Of that amount, $357,809,151.00 are costs identified as wasteful or abusive.  
For more audit findings and reports, please visit our Protecting Your Tax Dollars Web page at 
http://sco.ca.gov/controller_audits_main.html .   
 
As State Controller and CalPERS board member, Controller Chiang has called on CalPERs to require that local 
governments immediately notify the pension fund of any proposed salary increase that exceeds a reasonable 
level, along with a justification and the pay history for that position.  In addition, while the State Controller cannot 
vote on the State budget or introduce legislation, Controller Chiang is sponsoring legislation, AB 1987, by 
Assembly Member Ed Hernandez, that would institute several important reforms to California‘s public retirement 
system.  AB 1987 would limit the types of compensation that could be counted towards retirement and prevent 
the inclusion of certain benefits that can be used to ―spike‖ an employees‘ final compensation.  This legislation 
would also discourage ―double dipping‖, where an employee retires and immediately returns to work to draw 
both a retirement check and a paycheck, by prohibiting retirees from returning to their jobs for six months.   
 
AB 1987 is currently being reviewed in the Senate Appropriations Committee.  If you would like to help get this 
legislation passed, we encourage you to tell the Governor and your Senate and Assembly representatives that 
you support the bill.  The Governor‘s telephone number is (916) 445-2841.  A list of the California Assembly and 
Senate members and their contact information is available at www.leginfo.ca.gov .    

 
Los Angeles CA -- Attorney General Jerry Brown had this to say at his press conference on Monday: “Today, my 
office has issued subpoenas to officials in the city of Bell. We aim to get the record surrounding these outrages 

http://www.ci.glendale.ca.us/government/council_packets/Reports_081710/CC_8e_081710.pdf
http://www.sco.ca.gov/
http://sco.ca.gov/controller_audits_main.html
http://www.leginfo.ca.gov/
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payouts. We're looking within the next forty-eight hours for these employment contracts. In addition to that, we're 
giving them more time to give us the background documents that go into "how did this happen, what were they 
thinking over there?" We want to see their e-mails; we want to see the ordinances, the resolutions, the minutes of 
meetings -- we want to find out exactly how they ever came to the conclusion that city officials should make so 
much money. In one case, in two cases, more than the President of the United States, and the public trust is 
something that the Attorney General is sworn to uphold. We're exercising the subpoena power today, and we're 
going to follow this investigation as far as it takes us. This is an outrage and an insult to the good citizens of Bell. 
It's outraged people across the state, and at a time when our public pension system is being brought under 
serious scrutiny and questioned. It's absolutely paramount that we do everything possible to block any abuses, 
and I'm making this subpoena, which I'm issuing today, public because I want the people of California to know 
we're doing everything possible to stop this abuse and return what belongs to the taxpayers. Secondly, I want to 
make sure that if any other cities are engaged in this kind of behavior, they stop. We're taking it very seriously 
and we'll do everything we can.” 
 

The Pension Bell Tolls…From the Wall Street Journal: For an illustration of everything wrong with the nation's public 
pensions, look no further than the compensation in Bell, California. 
 
Bell City Manager Robert Rizzo stepped down three weeks ago after news broke that he was making $800,000 a 
year to oversee the blue-collar town of 40,000. Now the Los Angeles Times reports that records show Mr. Rizzo's 
compensation was double that amount—some $1.5 million a year. That number included the 28 weeks of vacation 
and sick time Mr. Rizzo was allowed annually—at a cost of $386,000. Good work, if you can get it. 
 
Mr. Rizzo is in line to collect at least $600,000 annually in guaranteed pension payouts upon retirement, thanks to 
California's generous formulas based on time served and compensation. Those payouts—which could add up to 
tens of millions of dollars over Mr. Rizzo's lifetime—help explain why the Golden State is currently $6.2 billion in the 
hole for retiree pension and benefit payments. 
 
According to the California Foundation for Fiscal Responsibility, a nonprofit that advocates pension reform, Mr. 
Rizzo is hardly alone. The foundation lists 9,111 retired California government workers receiving pensions in 
excess of $100,000 a year. The top earner, one Bruce Malkenhorst, receives $510,000 a year for his tenure as city 
administrator of Vernon, California (population, 91). Not including health benefits. 
 
These paydays are the inevitable result of the dominance of government unions in city and state politics. While 
most private workers have 401(k)-type plans that rise and fall in value with economic growth, unions negotiate 
guaranteed payouts that stay lucrative whether or not the cities can afford them. California Attorney General Jerry 
Brown is investigating the Bell episode, but he'd enhance his chances to become the next Governor if he proposed 
more ambitious pension reform. 
 

New Horizons brings the spotlight of wasteful stimulus projects to Glendale according to a sampling of the 
Wasteful California Projects identified In The McCain-Coburn Stimulus Book: 
 
New Horizons Family Center Received A $131,000 Grant For The Construction Of A Low-Income Child Care 
Facility That Has Already Suffered Years Of Delays And Has Not Begun Construction. "Youth Center Awarded 
Grant May Not Get Built (Glendale, CA) - $131,000 … 'You're all going to be wearing hard hats in April,' Maria 
Rochart, executive director of New Horizons Family Center, declared in March about the impending construction on 
New Horizons Family Center's child-care facilities. Today, the project does not appear any closer to starting. Nearly a 
year ago, New Horizons was awarded $131,000 in grant funding for the construction of a new facility to care for low-
income kids after school. According to the Glendale News-Press, 'Construction on New Horizons Family Center's long-
awaited 'Children's Village Nuestra Casa' was to begin last spring after years of delays and hundreds of thousands in 
government funding. But months after the nonprofit's founder told city commissioners the project was about to break 
ground, the lot on the 1200 block of South Maryland Avenue sits unchanged.'"("Summertime Blues," Offices of Sen. Tom 

Coburn and Sen. John McCain, 8/10) 
 

USA Today reports: on Government Employee Pay  
•Benefits. Federal workers received average benefits worth $41,791 in 2009. Most of this was the government's 
contribution to pensions. Employees contributed an additional $10,569. 
•Pay. The average federal salary has grown 33% faster than inflation since 2000. USA TODAY reported in March that the 
federal government pays an average of 20% more than private firms for comparable occupations. The analysis did not 
consider differences in experience and education. 
•Total compensation. Federal compensation has grown 36.9% since 2000 after adjusting for inflation, compared with 
8.8% for private workers. 

http://www.usatoday.com/money/economy/income/2010-08-10-1Afedpay10_ST_N.htm


4 

 

 FPPC from the Sacramento Bee: Political campaigns have been beefing up their online presence in recent years. 
So, should paid political advertising on the Internet be subject to the same disclosure requirements applied to 
political advertising in print or broadcast on television or radio? 
 
A subcommittee of the Fair Political Practices Commission says yes, and the state watchdog agency met to 
consider that recommendation and related matters. 
 
"The need to accommodate communication in limited spaces and with limited text must be balanced against the 
right of the public to be informed," the commission's Subcommittee on Internet Political Activity said in a recent 
report. 
 
State regulations shouldn't apply directly to political blogs, the report says, but paid bloggers' activity should be 
disclosed in the expenditure reports that are already required. 
 
The FPPC is also considering whether to broaden the scope of advertisements subject to disclosure requirements 
for independent expenditures. Court rulings have been interpreted as limiting the definition to speech that contains 
"magic words," such as "vote for" or "reject." But FPPC officials say recent U.S. Supreme Court decisions allow 
enforcement officials to look beyond the "magic words." 
 

LA Times: Assemblyman Hector De La Torre (D- South Gate), author of  AB 1955 that is designed to require Cities that 
provide officials with excessive pay be subject to significant financial penalties, including a 50% income tax on city council 
members, under a proposal considered by state lawmakers Wednesday in response to the salary scandal in Bell. 
The legislation would also require employee compensation and contracts with managers to be approved in open session 
at least seven days after the details were posted for the public on a city website. Those details would include such extras 
as bonuses and special vacation, insurance and pension benefits. 
 
League of Cities: Two Bills Emerge Addressing "Bell" Issue  League Continues to Push Transparency for All Levels of 
Government. With just two weeks remaining in the 2009-10 Legislative Session, two bills have emerged, one in the 
Assembly and one in the Senate, responding to concerns related to compensation issues in the city of Bell.  
[FULL STORY]  

SAMUEL ADAMS: It does not require a majority to prevail, but rather an irate,  
tireless minority keen to set brush fires in people's minds. 

 

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability– Our vision is to live in a community  
where all people can enjoy accountability, integrity, effectiveness and responsiveness from our government.  

 

 
 

1 COMMENTARY 

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the 
position of Vanguardians 

From the Publisheré 

 
Vanguardians is developing voter education materials and will be polling 775,000 
registered voters in LA County, about 20% of those registered. Below is a letter they 
will be receiving and we certainly would like to hear from those that receive Vanguard 
each week.  

 
Below you can find the letter that will be coming to registered voters:  

 
―Vanguardians is an educational non-profit organization recently approved by the California Secretary of State and 
the Los Angeles County Registrar of Voters to use the registered voters database for research and voter education. 
You were one of the selected 20% of the County list of voters registered for the June 8, 2010 election to participate 
in this effort. 
 
Being a qualified non-profit [IRS designation 501(c) (3)] we are prohibited from supporting or opposing candidates or 
propositions. 
 
Our emphasis is on State and Local elections and you can help by sharing your thoughts and comments about what 
you feel is needed in voter education regarding the candidates and the propositions. 
 

http://cl.exct.net/?ju=fe5c1076706206747614&ls=fde01675726202747313767c&m=fefc1172766306&l=feca16737661057a&s=fe1116797c630d7a721c74&jb=ffcf14&t=
http://cl.exct.net/?ju=fe5c1076706206747614&ls=fde01675726202747313767c&m=fefc1172766306&l=feca16737661057a&s=fe1116797c630d7a721c74&jb=ffcf14&t=
http://cl.exct.net/?ju=fe5b1076706206747615&ls=fde01675726202747313767c&m=fefc1172766306&l=feca16737661057a&s=fe1116797c630d7a721c74&jb=ffcf14&t=
http://cl.exct.net/?ju=fe5b1076706206747615&ls=fde01675726202747313767c&m=fefc1172766306&l=feca16737661057a&s=fe1116797c630d7a721c74&jb=ffcf14&t=
http://articles.latimes.com/2010/aug/12/local/la-me-bell-legislation-20100812
http://newsletter.cacities.org/e_article001843156.cfm?x=bhg6vSv,bgMjDhJ0
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The areas of interest in the coming election will be government employee salaries and pensions and balancing the 
budget.  
 
We would like your answers to the following questions: 

ü How will you get balanced information on those topics? 
ü How will you determine the specific candidates‘ stance on those topics? 
ü What in your opinion is the most pressing issue? 

If you would like to participate in this educational program reply to this email by either answering the questions 
above or by placing ‗Yes,‘ in the subject line. This includes a no obligation subscription to the educational Vanguard 
News Service. 
 
If this is not of interest, please reply with a, ‗No,‘ in the subject line and you will be removed form the distribution list. 
Should you have any questions, feel free to call me at the number below. Thank you, 
 
Barry Allen -- Executive Director -- Vanguardians  
Dr. John Kraft – Legislative Liaison 
Publisher of Vanguard News Service  
818 243 1502 --  POB 11202,  Glendale CA 91226 

 
PS: Here are four strong tools that can help in your decision making 

¶ The Ralph M Brown Act mandates legislative bodies to provide each person an opportunity to speak and requires 

that agendas are posted and meetings are open. 

¶ The California Public Records Act (PRA) is the tool to get information about the operations of government. 

¶ The Political Reform Act of 1974 allows public access to the financial reports of public officials.  

¶ www.maplight.org allows you to follow the money trail between politicians, legislation and special interest groups‖ 

 
I get calls every week from concerned voters who are realizing that everything isnôt quite right, 
financially, in the City of Glendale. Their big question is, ñwhose 

fault is it, City Manager Starbird or the City Council?Δ  
 
The City Charter states that the legislative authority is the City 
Council while the voters have the right of the Initiative and the 
Referendum. So that means that the City Council has the power to 
legislate and delegate which apparently they have done. They 
delegated their duty to the City Manager and instead of providing 
direction and oversight they wielded their stamp of approval to his 
actions. 
 
What has the City Council accomplished? 

¶ They raised salaries and pensions to the point where they are now unsustainable. 

¶ They required more issues to come before the Council as an appellate body such as condo 
conversions and appeals of planning department decisions 

¶ They no longer support the Boards and Commissions they appoint 

¶ They have made certain that Glendale is not a business friendly city 

¶ They have delegated their power and authority to the City Manager 

¶ They set policy for more employees to be hired and created more middle management positions 

¶ They have borrowed and continued to borrow more money to pay for today’s indulgences 

¶ They have succeeded in pillaging the reserves to the point that Glendale is no longer a fiscally 
conservative city 

¶ They continue to approve multi-unit housing with insufficient parking. 

¶ They have wasted taxpayers’ money on frivilous land purchases that have no worthwhile present 
value 

¶ They have given away expensive properties without a concern over paying down indebtedness 

¶ They have spent more money on non-existent reports like the Matrix, the Downtown 
Transportation report and now the Branding report. 

¶ They continue to prove they have no vision that would pay the bills 

¶ They continue to rely on the GWP to overcharge utility users so they can take $19,000,000 a year 
to pay salaries, 

¶ Council gave all the Executives Civil Service protection 

¶ Then Council gave 5% performance bonuses to selected employees 

¶ Next Council gave 400 employees city credit cards with little or no oversight 

¶ Then Council authorized $500 gift cards to employees and retirees 

http://www.brownact.org/
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=gov&group=06001-07000&file=6250-6270
http://www.fppc.ca.gov/index.html?id=51
http://www.maplight.org/


6 

¶ Council brought in the Neon Museum that has already become a financial burden on the taxpayer 

¶ Council relies on the permissive Brown Act to conduct closed session meetings that pre-empt 
public scrutiny 

¶ Council has succeeded in transfering much of the taxpayers’ wealth to Council’s own special 
interests. 
 

I know that there are many more issues of accomplishment and our readers will no doubt share those for 
the next issue. 
 

The real question is: ΓIs there anyone on the City Council that has demonstrated they care about the 

residents and stakeholders?ΔThe Council sets the policies and the City Manager implements them. 

There is a solution to this dilemma. 
 
Next week: The List of Rogue Cities that refused to acknowledge the request for  compensation  data 

BARRY ALLEN 

 
The penalty good men and women pay for indifference to public affairs is to be ruled by evil men.   PLATO 

Most people want the benefits of an accountable government but are afraid to work for accountability 
or to support those that do often because they fear retaliation or are the beneficiaries of the largesse 
or corruption of government 

 

WHAT HAPPENS IN BELL...THE REST OF THE STORY 

 
Now that radio personality Paul Harvey has left this incongruous world and taken "Page Two," 
someone needs to take up "The Rest of The Story." That was Paul's insider segment on his 
daily radio broadcast. So here is the "Rest of the Story" on the City of Bell. Grab a napkin. It's 
going to get messy. 
 
The date on the city's document read, "September 16, 2008" It was the city's answer to the 

Public Records Act Request (CPRA) in a dismissive answer an activist's inquiry on the salary of the five sitting 
council members and key city officials. The official reply was as false as a wooden nickel. It was a non-
responsive answer with a blatant falsehood that reflects how a city government brushes off those who want to 
exercise a little civic engagement. How much did the mayor make? The answer was astonishing. 
 
There, plain as pie, was the official answer: $617 per month. How much did the Chief Administrative Officer 
make? $15,478. How much did the "City Attorney" make? $13,125 as a monthly retainer. The city clerk and 
those behind the counter probably got their instructions clear as a bell. Delay, obfuscate and lie like a rug. The 
outrageous violation of the Ralph M. Brown Act could not be better documented. Here is another little action for 
Attorney General Jerry Brown to add to the litany of violations accumulated throughout the years by these ne'r-
do-well public servants. 
 
Their tactics are oh, so familiar to me. I can visualize a councilman at Bell berating the activist during council 
sessions, "You know how much those public records requests are costing us?" or a variation I've heard in 

Glendale, "At a time when we have these budget problems, these 
people are asking to produce records that prevents our staff from 
conducting the public's business." Change the names, drive another 
20 miles south and you can place the same personalities behind any 
other council dais in that little enclave of Los Angeles County. 
 
If you noticed the date, it was 2008. Nearly two years ago. But it had 
been years since suspicion of malfeasance had first surfaced. You 
read it right, YEARS. An employee insider had passed information 
along to a watchdog journalist who's been keeping an eye on the 
corruption-laden south-east cities. Huntington Park, Maywood, 
Cudahy, South Gate, Vernon, and the other little fiefdoms that seem to 

thrive on the insider game and a tight control of information and elections. But what really drove the rascals into 
the open was a city employee who became the quiet whistle-blower. I can only imagine the employee's eyes 
popping out of his sockets when he initially became aware of the huge check Rizzo was giving himself.  
 
So from inside city hall, out came the information to The Editor - the unknown figure behind "Watchourcity.com" 
a website dedicated to the exposure of malfeasance, fraud, abuse and corruption in that part of the county. That 

http://www.watchourcity.com/
http://www.watchourcity.com/
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website had been the only real answer to unburnished truth in the region, as local newspapers tip-toed lightly 
around the real hard-core issues behind the walls at city halls in their area of publication.  
 
There is a refreshing declaration when a newspaper declares unambiguously the word, CORRUPTION. The 
word is so laden with self-produced angst that few people want to utter it. CORRUPTION in all its sticky, yucky, 
and fetid assault on the senses and on our dignity is a word that nice people in nice communities won't dare 
accept. "But it just can't happen here. I know the mayor and he was so attentive and supportive at our last fund-
raiser, that it just can't be." Or the worse justification, "But, I worked my shoe leather raw for him on his 
campaign! It can't be!" 
 
Oh, yes it can! Where there is lots of money without any firm accountability from the outside, you can guarantee 
the existence on the worse kind of corruption. The parade of figures that frequent city councils throughout the 
area are not limited to just one city. If they can push their influence in one city, they are certain to be present at 
other cities to play their dirty little game. You'll find the same types but only their faces and names are different. 
There is the man in his $3,000 suit with every hair in place driving the expensive black sedan, and is followed by 
his entourage. There is the portly lieutenant who loves the finest restaurants, has the 50-inch waist and is a 
frequent presence wherever he takes a whiff of a new land development deal. There is the ultra-friendly public-
housing promoter eager to sell the city on a $500 per square foot senior housing where his costs are only $180. 
He'll come around and walk you out of the city chambers with his arm wrapped around your shoulder. These are 
the people you hardly know who'd love to become instant buddies. Just run a credible political campaign, and 
they'll come scurrying to you check in hand. 
 
For those who are eager to run for office with dreams of making it big financially, these are the men behind the 
scenes who provide the means for a successful run for office. Once the candidate takes the bait, he's on the 
hook. They are also the arrangers behind the scenes and why sitting council members are hard to dislodge and 
the reason why you can hardly succeed without their approval. The lesson here is that what happens in Bell 
doesn't stay in Bell. It comes to a theater of governance near you. And that's the rest of the story. 

For Paul Harvey, good day.     HERBERT MOLANO  

 

BOWLING FOR ETHICS IN CENTRAL GLENDALE 

 
Ever had one of those awkward social moments when what seemed so obvious really wasn't? We've all had 
them and could now laugh about those episodes with our friends. A few years ago a client rescheduled an 
appointment and asked if I could meet him at his home. When I arrived his wife met me in maternity clothes and 
promptly guided me to the kitchen table where the contract awaited our signatures. As she walked to the 
refrigerator, I noticed that she was about seven months pregnant, so I casually asked, "So when do you expect 
the arrival of your new baby?" No sooner had I finished my sentence than she sucked in her stomach and her 
pregnancy disappeared. She replied, "Oh, Little Jimmy was born two weeks ago." 

 
I had a similar experience with one of the council members last year. No, it wasn't about pregnancy this time, but 
it was about hair. For some years now it‘s been rather amusing watching someone whom you thought you knew 
transform himself into someone else. That's the nature of politics. It is an evolving process into a higher 
awareness. Those who are successful at getting elected are often masters at image-making, uttering the right 
sound-bites, and creating a concerned image. Ara Najarian is no exception in that regard, but he has a special 
acumen - A master of the trumped-up outrage.  
 
Back in early 2005 I appeared on the Larry Zarian show along with ex-mayor Carl Raggio, the topic was the 
coming election and both Zarian and Raggio had in mind to promote Najarian, a person I did not really know 
except for his brief history as a Trustee of the Glendale Community College. To my mind, anyone who shows an 
interest in education would very likely extent closer ties and cooperation between the city and both educational 
institutions in Glendale Community College (GCC) and the Glendale Unified School District (GUSD.) Man, was I 
wrong!  
 
I found out later that Najarian's stint at GCC was not even half way through his first term as Trustee when he was 
ready to jump ship to another political office while the GCC was in the middle of a financial crisis. Najarian had 
preceded his GCC presence with several years warming a chair every month at the Transportation and Parking 
Commission where his salient contribution was opposing the traffic calming bumps at several highly traveled 
residential roads. Those who served with him then, like those who served with him at the GCC can't recall a 
single salient idea coming from him all those years. Apparently he was there for a title he could use later on his 
next campaign brochure. 
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Najarian's credentials belie his actions. As the highest elected Republican in Glendale, you'd expect at least 
some adherence to sound fiscal policy, a semblance of restraint on the growing city 
budget, some control on the runaway pension and salaries that the city fire fighters 
and management wanted. But no such advocacy would ever come from his lips. Not 
only did he approve one of the largest taxpayer give-away in the 2005 MOU 
(Employee contract) to city unions, the city budget has grown by hundreds of 
millions under his watch. Though city elections are non-partisan, I wondered how 
many voters were persuaded by his faux-Republican credentials.  

 
But there is an odd interplay with Najarian's character in regard to his vanity, his claims of outrage at the 
exposure of personal issues, and his own overexposure of the very same personal issues he claims were outed 
by his political opponents. His claim that his opponents are bringing up his children into the political fray is his 
example of an awful and tainted motivation. 

 
It appears that in preparation for his run for city council Mr. Najarian moved his children from the private 
Armenian school and into the public schools. Najarian himself brought up with some frequently the name of the 
GUSD school where his children attended. But not long after he got elected, he promptly moved them out of the 
GUSD schools. As a Mayor, Najarian then refused to maintain close ties with the GUSD because his political 
opponent - Greg Krikorian was the school board president. But the list of the duplicity goes on further. 

 
During the 2009 city council race, a nasty rumor got legs. The rumor was that candidate Bruce Philpott, the 
retired police chief of Pasadena, had outed a petty crime perpetrated by Najarian's kids while employed at 
Nordstrom‘s' department stores. The rumor was spread by Najarian's brother, and other relatives. At a 
candidates' meet-and-greet that took place at the Pacific Edison park, someone confronted Philpott with the 
nasty claim. Philpott took charge. He immediately went to gather all the parties involved there present, to clear 
the rumor once and for all. Philpott didn't even know that Najarian had kids. After Philpott found out the ages of 
these kids, he found it preposterous for anyone to start a rumor about kids who were way too young to be 
working let alone work at a large department store. As his investigative skills demonstrated, Philpott got to the 
bottom of the rumor quite quickly. The originating source was a retired fire fighter. Najarian, instead of seeking to 
clarify the rumor with either the source or with Philpott directly, expanded the rumor himself and let his brother, 
Raffi Najarian, president of the Glendale/Burbank Republican Assembly, play the outrage even more during the 
campaign.  The response to Najarian's claim must have struck innocent voters with such dismay that Najarian 
has kept the faux outrage alive. But, let's go into another dimension of this prodigy of the local Armenian National 
Committee and current city mayor. 

 
To me, vanity is a generally a sign of shallowness and mild deception. I had already formed an opinion about 
Najarian's penchant for driving a Rolls Royce, or talking about his diamond-studded cuff links. One day, I noticed 
a salient change in Najarian's hair. It appeared to have grown and changed quite suddenly. I had already made 
some comments about Weaver's vanity and hair-coloring inconsistencies, but I always felt comfortable with other 
councilmen who had no qualms about life's little indignities. Quintero had no apparent problems with the natural 
road-paving taking place on his head, and Yousefian called attention to his balding pate with some amusement. 
Najarian, on the other hand, had apparently not come to terms with a common affliction for many middle-aged 
Armenian men - lots of hair everywhere but on top. At least, that's what I thought. 

 
So in another Vanguard article discussing Najarian's questionable ethics, I indirectly pointed to his vanity. I 
concluded my essay with a remark that went, "he's got the morals of a bowling ball and about as much hair."  
 
You would imagine that a politician would jump out to defend the charge of his lack of a consistent moral 
behavior. Instead, to my surprise, he railed about his hair."  

 
I was instructed after this incident about Najarian's condition by another activist. He told me about Najarian's 
Alopecia. I thought he had said, "Phoenicia." I replied, "You mean he is involved with that banquet hall too? It 
doesn't surprise me." my friend replied, "No, it's Alopecia, a generic hair condition." I was befuddled. "If he has a 
condition that he doesn't want people to know, then why is he harping on it, again and again?" 

 
So, a couple of weeks ago, as I waited for the council comments on the Quality of Life Indicators (QoL), Najarian 
was up in arms about my taking part as member of the QoL advisory committee. In his new authoritarian role, he 
instructed the city manager and staff that he doesn't want me to take part in any formal city committees or 
boards. Najarian declared that he is still waiting for an apology. So, I wonder. Do I apologize publicly for 
exposing inadvertently something he wants to keep secret, and thereby exacerbating the situation? Should I 
ignore it, as I did with the post-pregnancy condition of my client's wife? Or maybe I'll just try to be a good sport 
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and invite him for refreshments where kindred spirits can be found. I wonder if they serve beer at the Jewel City 

bowl.     HERBERT MOLANO  

 

 

WHY THE ECONOMIC STIMULUS IS NOT STIMULATING 

  
Many economists today have anchored their recovery hopes on their knowledge of the stimulus success during 
the Roosevelt administration of the 1930s. Their theories are founded on Keynesian principles and the 
justification seems well founded. But that rationale may not be applicable today. 
  
When jobs are scarce, the world economy fragile, the stock market volatile, the general insecurity of the 
population leads them to spend less and save more. Recent reports indicate that the savings rate in the U.S. is 
growing.  
  
The Bureau of Economic Analysis shows that increasing personal savings rates an indicator of a very cautious 
public. So to respond for the lack of confidence, the government steps in, borrows the money, and spends it to 
kick-start the economy. But there is a big difference today from seventy five years ago. 
  
The difference is that the government employment is much larger now than it was at the start of the depression 
in the 1930‘s. Salaries for public employees today far exceed equivalent jobs in private employment. The cost of 
pensions at all levels of government has increased at an alarming rate burdening local budgets and reducing 
efficiencies. 
  
So while the Federal Government sends, what they believe is a stimulus package, the money is landing at local 
governments where the tax revenues have decreased. So instead of reducing costs and spending the money 
with the private sector, local governments are keeping their high pensions, increasing their salaries, and rehiring 
people. The money is not getting to the private sector in sufficiently large quantities to make a difference in job 
creation. 
  
Every year, including during this recession, the Glendale payroll dollars have continued to increase, and the 
pensions expenditures have skyrocketed. The money is not getting to the small businesses that are the real 
engine of job growth. 
  
If tax revenues from economic growth do not increase, governments like Glendale will continue to hammer the 
rate payers with higher utility rates to keep their pension contracts whole and their MOUs linked to ever higher 
salaries and wages gimmicks.  
  

Glendale management may want us to believe that the public employees have 
relinquished pay increases, but as is usually the case, they only give one side of 
the picture. Employees and management will continue to earn higher wages and 
salaries as they demand pay increases due to job longevity (The pay steps) A 
friend pointed out the problem with uncanny clarity: The report by the Los Angeles 
Times on Bell's Chief Administrator Rizzo and Chief of Police Adams shows that 
their true compensation is double their gross pay. For the total compensation of 
one Glendale manager, supervisor or safety employee, we could probably create 
four well-paying private sector jobs, if not more.   
  
Unless public employees throughout America start spending their money 
energetically, we won‘t see the Federal Stimulus taking hold. But coordinating 
such an effort is perhaps not practical. Getting local government to control their 

payroll and benefits and letting the public keep more of their money is the other solution. But watching the hell-
may-care attitude of the Fire Department Employees and their cousins at the GPD and the GMA, I am not too 
optimistic. These employees truly have no regard for the taxpayer or their economic conditions. It's as if they feel 
they can ransack the city's treasury with impunity. 
  
We, the Glendale taxpayers, must stand against the onslaught of more utility increases coming from a 
government that no longer represents the interest of the taxpayer or the common folk. From 2000 to 2010, 
Glendale and America have turned a page. It is a page that gets us closer to the closing chapter of America as 

we knew it.         HERBERT MOLANO 

 

SUNSHINE WOULD PREVENT MORE BELLS  

http://www.bea.gov/newsreleases/national/pi/pinewsrelease.htm
http://articles.latimes.com/2010/aug/08/local/la-me-bell-benefits-20100808
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 Bell, one of the poorest cities in Los Angeles County, pays its top officials some of the highest salaries in 
the nation, including nearly $800,000 annually to the city manager. When 
citizens do not have the information necessary to hold officials 
accountable, abuse of power and misconduct in office are almost certain 
results. Hence, it should come as no surprise that Bell‘s government also 
fails the most basic standards of government transparency 

 
And like Bell, the vast majority of state and local governments also fail to meet the most 
basic standards for government transparency. That fact alone virtually guarantees that 
hundreds, perhaps thousands, of officials across America are today wasting taxpayer 
money by the fistfuls on astronomical salaries, sweetheart contracts and payrolls bloated by cronyism, breathtaking 
malfeasance, stupidity and criminality. 
 
Sunshine Review (www.sunshinereview.org) has analyzed more than 5,000 state and local government websites to assess 
their transparency on a 10-point scale, and award grades from A+ to F. Bell scored an ―F‖ on the Sunshine Review analysis. 
Unfortunately, the transparency failure of Bell is not an outlier. Bell is not the exception; it is too often the rule. In March, 
Sunshine Review recognized all the local government websites that scored a nine or 10. Of the 5,000 Web sites analyzed 
thus far, a mere 39 scored a nine or 10. 
 
State and local governments, and school districts, have an obligation to proactively share the information people need to hold 
officials accountable for how tax money is spent and how the people‘s business conducted… a ―Sunshine Standard.‖  
 
Today, most state and local governments do not embrace transparency and proactive sharing of information. Transparency 
exists on government websites largely at the munificence of officials, with the burden of negotiating complex and costly 
Freedom of Information Act petitions resting squarely on the shoulders of citizens and journalists. Despite sunshine laws and 
much pro-transparency rhetoric, information requests by journalists and citizens are routinely ignored, given the bureaucratic 
―slow roll,‖ and discouraged by inflated price tags for staff time and copying. 
 
As Bell bears witness, a new approach is needed. 
 
Reforms are needed at the state and local levels to mandate a minimum ―Sunshine Standard‖ requiring that governments 
proactively share documents and information, including: 
 
Budgets for current and previous years, and a graph showing increases or decreases over time to help citizens evaluate and 
understand trends in local government spending, including spending for salaries. The checkbook register and credit card 
receipts should also be posted. 
 
Open meeting laws should be posted, along with notices about public meetings of the governing board, minutes of past 
meetings, and a schedule and agendas for future and past meetings. 
 
Public officials should be listed online by name with contact information, email addresses, and the elected official‘s voting 
record. The names of key administrators and their contact information, including e-mail addresses, also should be posted. 
 
Building permits and zoning applications should be available for review and downloading. In addition, citizens should be able 
to submit and track applications online. 
 
Audit information should be available for online inspection, including report results, audit schedules and performance audits 
of government programs. 
 
Contract rules should be posted, along with bids and contracts for purchases over $10,000, as well as vendors‘ campaign 
contributions to government contract decision makers. 
 
Lobbying contributions to any publicly funded lobbying associations that contribute taxpayer money to other associations 
should be disclosed. 
 
Public records should include the name of the person who is in charge of fulfilling open records requests, along with contact 
information for that person. 
 
Tax information should be maintained in a central location, including state ―fees‖ such as driver‘s licenses, tax documents for 
all elected officials, and agency sources of revenue. 
 
Citizens should insist that their state and local governments expand the information available on Web sites, and demand 
reforms requiring compliance with a Sunshine Standard. When state and local governments meet a Sunshine Standard, 
outrages like Bell are far less likely to happen.  

Michael Barnhart is President of Sunshine Review 

 

TAKE ACTION – GET INVOLVED – BE INFORMED – SHARE VANGUARD – VOLUNTEER 

http://www.sunshinereview.org/
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2Shout Box   ED – Letters published do not necessarily express the opinion of Vanguardians, Vanguard News Service, the 

organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned 
with retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented. 

 
Thought you might be interested in the Contra Costa Times article on pensions. 
  
"Public safety employees account for more than 63% (340 members) of the $100,000-plus 
pensions."  At the top, Craig Bowen, chief, San Ramon Fire District, $291,057, Christopher 
Suter, deputy chief, San Ramon Fire, $267,504, Richard Probert, chief, San Ramon Fire, 

$255, 608.  Not bad for firemen.  My father-in-law never got anything close to that.  All he got was lung disease 
for his years of firefighting. Definitely a horrible situation.  Contra Costa County spends 80 cents of every salary 
dollar on benefits, including retirement.  Ridiculous.  If I ran my business that way, I would have been bankrupt 
long ago. JB 
 

Richard Dickinson speaks to Salary Transparency [Dickinson was budget analyst for the City of 
Los Angeles]: I don't have time to analyze this stuff for you as I am working seven days a week. 
But you are on the right track. The problem with Glendale's "transparency" is that they may post 
MOUs but that only tells the labor contract. There are many different components that you have 
to put together to get the whole picture. Base wage, which step, which bonuses, premiums, etc. 
Then there are hidden costs for medical, dental, retirement. 
 
Glendale is not as bad as Bell, but when I studied this for Herb Molano and Bruce Philpott, I 
found that Glendale's wages and benefits far, far exceeded the U.S. Bureau of Labor Statistics 
averages for nearly all occupational job classifications in this region. In other words, fire and 
police and some other job classes are milking the system.  
 
Witness how Herb Molano, Barry Allen, and Bruce Philpott were marginalized and became 
targets of the well organized machine during the last election. They raised, and still raise, 
legitimate issues about wages and benefits. But the employee unions seem to have "bought" the 
council members.  
 
Jim Starbird's lame effort to reduce future wage hikes is just window dressing. Wages are still 
out of whack with the private sector.  
 
The salary schedule you mentioned is typical for government salaries. Step increases for each 
job classification. But when you get into the weeds, you see that most employees are "top step" 
and the top step is only part of the formula. You need to know the other things that I mentioned 
earlier (bonuses, premiums, etc.). You ALSO need to look at the MOUs overtime provisions. 
Public safety employees get overtime for as little as a few minutes work overtime. That sounds 
like an incentive to milk the system. 
 
The fundamental problem is systemic.  
 
My suggestion is that an independent, objective, and expert panel be formed to look at the 
overall wage and benefit structure in Glendale. Top to bottom. CalPERS, MOUs, etc. Compare 
with private sector. Recommend systemic changes that remove the incentives to favor employee 
organizations OVER public interests. Balance public and private wages.  
 
Probably would be good to see Starbird go. He's part of the problem.  
 
I can help evaluate the salary schedule if you like. But like I said, it is a much much bigger 
problem. 
 

But if you don't add all the other stuff, like particularly in Fire and Police, all you have is a  
starting point.  

 
I have a question for you. The City of Glendale is drilling for water at Rockhaven and so far the water seems to 
have high nitrate content and the drilling seems overly expensive. I have had vast experience drilling water wells 
and they come in at $12 a foot inclusive, in a residential market, including equipment – pumps, motors, screen 
etc. I question the cost that Glendale is paying. It almost sounds like there are kick-backs involved. My other 
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question has to do with ownership of the water. If the water is in the Crescenta Valley Water District would it 
belong to them? [ED – The following EPA report answers some of your questions. 
http://yosemite.epa.gov/r9/sfund/r9sfdocw.nsf/db29676ab46e80818825742600743734/147a6079b31a1e5688257007005e940a!OpenDocument] 
 
            The bell issue sure adds to the strength of Vanguards mission. GD 
 
A writer sent a rather sophisticated note regarding use of City vehicles. Here is Vanguards‘ response: City freely 
gives cars to many employees that haven't kept any records. The taxpayers pay for maintenance, repairs, 
insurance, claims, fuel and more. We had asked for mileage logs and they were not kept. We haven‘t checked 
under the new fleet management system. Even fire stations have regular, unmarked cars assigned to them so 
the personnel can go to union meetings. Many of those who don't want the City cars get up to $9,000 a year car 
allowances.  
 

I always find Bruce Philpott's information on fire department issues stimulating, to say the least.  
His input to the last Vanguard edition was no exception. 
  
I remember growing up we lived next to a fireman in a modest Glendale apartment.  He and his 
family lived in the town where he worked, barely got by, had only one beater of a car, and sent their 
kids to public school.  Firemen were in those days’ noble men serving a noble profession for 
modest pay.  They never complained and they worked hard.  They worked the same long shifts and 
thankless hours our present day firemen do.  I remember his wife having to fend for her family days 
at a time while he was gone to fires.  Camping for them was borrowing our old tent and pitching it in 
Angeles Forest.  He was a hero, not only because of his dedication to a dangerous job, but to his 
place in society as a humble civil servant. 
  
Today we do not find firemen as neighbors in modest apartment buildings.  We do not find them 
struggling with one old mode of transportation.  We maybe even don't find their kids in public 
schools.  They don't live anywhere near the towns that employ them, sometimes not even in the 
same county. 
  
I have a neighbor who is a fireman.  He is nothing like the fireman I lived next door to as a kid.  He 
lives in a million dollar home, he has a Mercedes and a new monster truck in his garage, a new 
motor home stored close by, his kids go to a pricey private school, and the fire station he is 
assigned to is more than 75 miles away in another county.  His wife does not work.  He manages all 
this on a single income and jokes about his overtime and paramedic pay thinking others will admire 
him for his vast earnings.  He thinks it's cool he has not seen a structure fire in more than 5 years 
and usually gets to sleep at night, all night, because he is in a quiet residential station.  He whines 
when he comes home on those rare occasions when he has been awakened by the bell.  And he 
seems to get more paid vacation time than anyone I have ever met in my life. 
  
No, things are not the same.  Just look what's parked behind your neighborhood fire station as 
basic means of transportation.  The city of Bell issues are just the tip of the iceberg when it comes 
to prudent government spending across the board.  CR 

 
A note from the Bell Residents group: ‗We had no money to get through their lawyers.  LA Times did.  Through 
www.watchourcity.com  Editor, and then the Vanguardians from Glendale, we developed the case against Bell.  
Then we went to LA times with the deep pockets and the resources, of course.  Previously, we felt sabotaged by 
the LA Times reporter, Hector Baccera. The Bell Residents, and their allies, are deserving of some credit.  
Nestor Valencia, Bell Resident Club  http://www.watchourcity.com/index.html‖ 
 

$65 for a firemen‘s award luncheon. Where does all that money go? 
 

 

3 Public Information 

"Just the facts" 
This is in response to your public records request dated July 16, 2010. 
 
1) Documents showing the number of officers placed on administrative leave since July 1, 2009 and June 30, 
2010. 

http://yosemite.epa.gov/r9/sfund/r9sfdocw.nsf/db29676ab46e80818825742600743734/147a6079b31a1e5688257007005e940a!OpenDocument
http://www.watchourcity.com/
http://www.watchourcity.com/index.html
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The records you request are exempt from disclosure pursuant to Government Code section 6254, 
subparagraphs (c) and (k). The documents requested involve peace officer personnel matters. Such records are 
confidential and the disclosure of these records is prohibited pursuant to Penal Code sections 832.7 and 832.8. 
Notwithstanding said exemptions, please be advised that one sworn individual has been placed on paid 
administrative leave during the time period requested. 
 
2) Documents showing the number of officers placed on medical leave since July 1, 2009 and June 30, 2010.  

 
The records you request are exempt from disclosure pursuant to 
Government Code section 6254, subparagraphs (c) and (k). The 
documents requested involve peace officer personal and medical 
matters. Such records are confidential and the disclosure of these 
records is prohibited pursuant to Penal Code sections 832.7 and 
832.8. Notwithstanding said exemptions, please be advised that 52 
sworn individuals utilized Labor Code section 4850 leave during the 
time period requested.  
 
An analysis: 52 cops filed a medical disability in the last fiscal year. 
That is big!!! Can you imagine the scam associated with that? If the 

department has about 230 sworn officers, about 25% have taken a leave of absence claiming a serious on-
duty injury or other medical issue that prevents them from working. 48/50 time allows them up to a full year 
to remain in a state of limbo. At that point, they either can take a medical retirement or return to work. 
The state-wide police union is trying to pass a law that extends the 48/50 time beyond the year. As you will 
remember, 50% of police retirees have retired under that legal method. It‘s the fraudulent use of that system 
that should start bothering a lot of people/taxpayers.  BP 

Taxpayers portion of CalPERS payment increased $2,245,210 to $25,089,565 for 2010.  

"All truths are easy to understand once they have been discovered; the point is to discover them."  - Galileo Galilei.   
 

Home Page of Open Government (???) in Glendale California  
 

Click to view the agenda   City Council    Housing Authority   Redevelopment Agency  
Meetings at City Hall (CH) are in the Council Chambers, 2

nd
 Floor at 613 E Broadway. 

Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway. 
Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave. 

Phone numbers are in area code 818 unless noted otherwise 
  

Tuesday, August 17 

2:30  Housing Authority /Redevelopment Agency CH  548-2060 
6:00 City Council – CH 548-4844 
 
Wednesday, August 18 

Planning Hearing Officer – 9:30 am MSB 548-2140 
Planning Commission – 5:00 pm MSB 548-2140 

 
 
Thursday, August 19 

Arts & Cultural Commission – 2:00 pm, CH 548-2000 
Design Review Board #1 – 5:00 pm, MSB 548-2140 
 

 

4 Vanguardians  
VANGUARD   UPDATE TELEPHONE SERVICE (UTS) at 641 715 3900 then enter 318465# when requested.    
LD or Toll charges may apply depending on your carrier.  
 

Your employee Association doesnôt support you, DONôT support then.  instead send your union dues to 
Vanguardians as allowed by the Meyers-Milias-Brown Act for LOCAL PUBLIC EMPLOYEE ORGANIZATIONS   
 
Vanguard is following these lawsuits: the 5 GPD officers; in addition to: Rodriguez: Gillespie; Hayn filed in 
Federal Court and served last week; Tyrone Hunter; Mark Mendoza & Ovasapyan. The cases cited were from the 
Randy Adams regime.  
 

VANGUARDIANS needs your Continuing Financial Support 
Please make checks payable to ―VANGUARDIANS‖ Mail to:  POB 11202 Glendale, CA 91226 

 Your contributions are tax deductible. You will receive a receipt for income tax purposes 

http://law.onecle.com/california/labor/4850.html
http://opengovernmentinglendalecalifornia.org/
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176
http://www.perb.ca.gov/laws/statutes.asp
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¶ The Ralph M Brown Act mandates legislative bodies to provide each person an opportunity to speak and 
requires that agendas are posted and meetings are open. 

¶ The California Public Records Act (PRA) is the tool to get information about the operations of government. 

¶ The Political Reform Act of 1974 allows public access to the financial reports of public officials.  

¶ www.maplight.org to follow the money trail from special interests to the policy maker 
 

To become more involved in your community, to learn how to use these important tools, you can call 818 243 1502 

 

5 the Insider is written by city employees that care about the way the City is run. As they are concerned about 

retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The comments are 
their own.    
 
 
Insiders were not available this week 

 
What does your City Council look like? 

 

 6  

THE DENIZENS ON THE DAIS  

 

The penalty good men and women pay for indifference to public affairs is to be ruled by evil men.   PLATO 
 
When did it begin?  
Weaver* Quintero Najarian Drayman* Friedman 

 1997 2001 2005 2007 2009 

   

* Drayman and Weaver terms end in April 2011 

 

7Candidates for the April 2011 Election – Please note – This is not an endorsement. 

Meet Pooch Poochian for Glendale City council. 
 

1. Friendly disposition, cuddly. 
2. Will jump excitedly at the sight of land developer 
3. Available for walking by Fireman during working hours. Just attach leash. 
4. Already a dog, no need to display dog-friendly pictures on campaign mailers. 
5. Will gladly lick hands that feed him. 
6. Will pee on taxpayers on command. 
7. Can roll-over on command by public employee unions 
8. Can't add or subtract. Will gladly print his paw on the city budget. 
9. Doesn't know what an MOU is and can't read one. Will print paw on command. 

10. Has great hair and not a shred of vanity. Available for photo op and ribbon cutting. 

 
Email info@vanguardians.org to subscribe to the Weekly News on issues that impact you. Vanguardians encourage and support advocacy, 
involvement and engagement with government. Vanguard is intended for personal use by recipient and forwarding without change to 
recipient’s personal email list. Vanguardians is a 501C3 educational non-profit corporation. Contributions are tax deductible. Vanguardians 
does not use commercial fundraisers. To ensure you receive Vanguard, please add our email addresses info@vanguardians.org, 
vanguardweekly@gmail.com and ba@fieldworks.net  - to your address book or Internet Service Provider safe list. Annual subscription for email 
$50, by US Mail $75, Newsstand $2 per issue. Copyrighted materials used with permission. ©2010 

 The Lie-O-Meter moves from week to week showing the 
official telling the most egregious lies. 
 

http://www.brownact.org/
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=gov&group=06001-07000&file=6250-6270
http://www.fppc.ca.gov/index.html?id=51
http://www.maplight.org/
mailto:info@vanguardians.org
mailto:Vanguard1@charter.net
mailto:vanguardweekly@gmail.com
mailto:ba@fieldworks.net

