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 COUNCIL HATES PUBLIC SCRUTINY    

Vanguardians Purpose:  To Inform, Educate, & Motivate for Involvement, Engagement & Advocacy 
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Glendale Today is a blog featuring Herbert Molano‟s fact filled and passionate 
essays.  Check it out by visiting it everyday 

 
A Firefighter from a nearby city acknowledged that with the stringent building codes there are fewer 
structure fires so that younger firemen and Captains have little opportunity to fight real structure fires. 
He responded to questions about the two Glendale firemen who almost lost their lives fighting what the 
Glendale Fire Chief said was an incipient fire. The fireman indicated that „you follow the direction of your 
Captain, even if it is wrong, rather than facing discipline for not obeying an order.‟ 

 
Controller John Chiang orders California cities and counties to report salaries In the wake of the pay scandal in the city of Bell, 
state Controller John Chiang ordered cities and counties to report to him salaries of top elected and appointed officials. 
Read more. Chiang said, “The absence of transparency is a breeding ground for waste, fraud, and abuse of taxpayer 
dollars. A single website with accessible information will make sure that excessive pay is no longer able to escape public 
scrutiny and accountability.” 
 
Glendale CA – City posts Salary Information   

In  determining the salaries for City of Glendale employees, the Cityôs goal is to remain competitive within the labor 

market in order to attract and retain a competitive and qualified workforce to serve the needs of our community. At 
the same time, the City ensures that these salaries are set in a fair and prudent manner which includes a collective 
bargaining process, as well as gathering information using pre -determined comparable benchmark cities. These 
salaries include the full percentage of the employeesô Public Employee Retirement System (PERS) contribution, as well 
as any cost -sharing percentage of the employerôs PERS rate pursuant to the respective Memoranda of Understanding 

(MOU).   
 
The  MOUôs and  salary schedule  are available on the Cityôs website. The salary schedule currently posted is from July 
12, 2009 and does not include any MOU changes that took place effective  7/1/10.  Posted: August 4, 2010  

Bell CA – 2005 Charter election is being questioned. The election was conducted by the City and LA County Registrar of 
Voters has no information about the vote tally.  
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Los Angeles -- LA Times has had 75 Cities comply with their request for payroll information.  
 
Washington DC -- $26B in stimulus funds are earmarked for Cities and States‟ General Funds to pay for Police and Fire 
salaries that have become burdensome and outrageous.  
 

Vanguardians was approved by the Secretary of State and the LA County Registrar of Voters to do a statistical analysis 
of the June 8, 2010 vote and to establish a voter‟s education program. 

   
SAMUEL ADAMS: It does not require a majority to prevail, but rather an irate,  

tireless minority keen to set brush fires in people's minds. 

 

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability– Our vision is to live in a community  
where all people can enjoy accountability, integrity, effectiveness and responsiveness from our government.  

 

 
 

1 COMMENTARY 

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the 
position of Vanguardians 

From the Publisheré 

 
OUT OF THE ASHES OF THE CITY OF BELL came some needed accountability which wouldnôt 
have happened without a dedicated Bell residents group.   
 
State Controller John Chiang now requires every City to post their salaries online. We 
are working with the Controllersô Office to make that gross payroll information instead 
of salary schedules. This was accomplished without lobbyists toting huge bags of 
money. 

 

MY LETTER TO LA TIMES COLUMNIST STEVE LOPEZ ABOUT HIS SUNDAY COLUMN: ñSteve...We‟ve been fighting this 
battle since 2005 with little acknowledgement from the mass media. It is a matter of wealth transference that has 
been very effective.  We have made recommendations on the local level; we‟ve met with Sacramento pols that 
kept looking behind us for the lobbyists with big bags of money. Were it not for the CA Supremes the public 
would still be unaware of the largesse. 
 
It is sad for advocates of fiscal responsibility to watch as 25 million government employees look at their pay, 
benefits and pensions as entitlements while those people in need: seniors, unemployed and children look for 
basic needs. 
 
We became involved in Bell in March of 2009 when we questioned the rumors of Glendale Police Chief Randy 
Adams moving to Bell. We coached Bell residents on the use of the Sunshine laws and with the help of 
concerned residents of Bell and Maywood and their relentless pursuit of the media did the LA Times pick up on 
the problems and we salute them. 
 
We are presently studying the 87 cities of LA County (not the city of LA for lack of resources) on their payroll (not 
salary schedules) and saw last year spiking of the payroll, something that would not be picked up on a salary 
schedule (one police chief had an income of $531,000). 
 
So how do we get the message out?  In Glendale the TCN (Times Community Newspaper) has become a tool of 
the local city and is restrictive and dismissive of those that put forth cogent arguments for accountability. 

Barry Allen -- Executive Director, Vanguardians  

 
I watched our 5 year old grandaughter graduate from the Impact Personal Safety program something 
that every parent, grandparent or other family member should encourage in order to keep our Jewels  
safe. 
 
NEXT WEEK, HOW AND WHY DID THE BELL SCANDAL HAPPENéWAS  IT VOTER APATHY, TRUST IN GOVERNMENT OR JUST 

PLAIN HARDWORKING IMMIGRANTS THAT LEFT GOVERNING TO PEOPLE THEY THOUGHT COULD BE TRUSTED? 

BARRY ALLEN 

http://www.latimes.com/news/local/la-me-0801-lopezcolumn-20100801,0,2585758.column
http://www.impactpersonalsafety.com/
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The penalty good men and women pay for indifference to public affairs is to be ruled by evil men.   PLATO 
 

 Most people want the benefits of an accountable government but are afraid to work for accountability 
or to support those that do often because they fear retaliation or are the beneficiaries of the largesse 
or corruption of government 
 

 

TWO STORIES OF ENTREPRENEURSHIP AND COMPETITION IN AMERICA 

OR HOW BUYING A CITY COUNCIL CAN LEAD TO A SWEET LIFE 
 

What makes America dynamic? A tough competitive environment. What makes it soft and 
laggard? Monopolies and Government. Sounds like a right-leaning political position, but until you 
experience these issues first-hand, you don't appreciate the value in its raw and unburnished 
form. 
 

The bankruptcy filing of the Merisant Company may not be news to you, but if you are jiggling some extra 
pounds around your belly, as 30% of Americans do, then this is a good story for you. Merisant Company is the 
maker of Equal an aspartame-based sweetener that at one point ten years ago had a 30% market share. But in 
came a goliath-sized company, Johnson and Johnson, with Splenda, a product that had a much longer shelf-life 
and could withstand higher temperatures. It made cooking possible with a sweetener. Aided with a rather 
controversial slogan "Made from sugar, so it tastes like sugar” Johnson and Johnson was fought in court by 
Merisant and the sugar industry. They feared Splenda was going to take over the sweetener market. They were 
right. Year after year Merisant kept losing market share in an industry where there is a zero-sum game. The 
industry does not grow, so companies must take each other's customers. Merisant has now had to file for 
bankruptcy. A strong competitor with a better or more versatile product with a strong marketing campaign has 
taken a huge bite out of Merisant's market. 
 
Now you may find this story rather odd for a column that normally deals with government accountability and 
transparency, but we'll taste the connection soon. Merisant, as I mentioned earlier, sells its product under many 

discounted brands such as Sweet-Mate sold at the dollar or "single price-
point" stores. You'll probably find it at the 99 cent stores or "Dollar Tree." If 
you don't shop at these retail establishments, you probably work for the 
Glendale city government, a utility monopoly like the gas company, 
Southern California Edison, or a 1st class competitor like Apple computer. 
With nearly 30% of the population at or near the poverty level, Glendale 
very likely has a good portion of its residents shop regularly at these 
discount stores. These are the very same customers whose electric bills 
are getting bigger, their trash bills going higher, and if they pay for water, 
then their water bill will grow steadily. The higher those utilities go, the 

more they'll wind up shopping at places like the Dollar Tree whose sales keep on climbing the longer the 
recession keeps ticking along. 
 
What is especially interesting about the Merisant Company bankruptcy is that it was an outgrowth of the sale of 
Equal by Monsanto. Monsanto is a behemoth that knows its strengths and weaknesses. They probably saw 
Johnson and Johnson coming with its patented Splenda and wisely divested itself of its aspartame-based 
products. Investors like Michael Dell and others formed the new company. 
 
The lesson here is that companies must follow their strategy and 
execute it. The Acronym SWOT stands for Strengths, Weaknesses, 
Opportunities and Threats. Companies in a competitive market must 
constantly evaluate their position and that of their competitors. Does 
making this product or providing this service come from our strengths? 
If not, what are the options? Exit? Re-engineer? Look for new 
markets? Now let's take a look at how a similar competitive landscape 
turned out for AMR  
 
AMR is a privately held Ambulance Service company. They‟ve been 
around for decades and provide cost-effective emergency response to many cities. They provided services to 
Glendale for about 20 years. But in 1998 then Fire Chief Richard Hinz persuaded the city council that a 
government-run operation would be better- More responsive, more profitable and with larger revenues. Chief 
Richard Hinz told the city council that Glendale would reap 18 million dollars of profit in five 

http://articles.latimes.com/1998/jul/23/local/me-6461
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years  (http://articles.latimes.com/1998/jul/23/local/me-6461) thereby giving a boost in revenue to the General 
Fund.  
 
Left to its own devices, skills and management, the GFD EMR would have imploded on its own. There was no 
investment in assets by the fire fighters or its management. There were no investors to oversee the operation 
(The city council rarely asks for accountability) so these new managers had no skin in their new game. Heck if 
they failed, they can't even be fired. So you take away the investment risk, you take away the potential loss of 
their jobs and you'd expect that they could create a viable profit-making enterprise? Not in your life! 
 
So the Glendale Fire Fighters had to come to the city council for more and more money each year. They came 
for higher pay. They came for higher and higher pensions; they came back for more equipment. They came for 
more men and more training. They started piling on the overtime and gaming their pay. But no bankruptcy is ever 
to visit them.  
 
The city of Glendale used to send two checks per month to AMR for a little less than $27,000 that means that for 
less than $600,000 dollars per year the city's residents were covered. AMR could bill insurance companies, 
Medical, Medicare and for the uninsured the city would cover the shortfall. AMR had an incentive to monitor 
costs, keep a lid on labor costs. Keep its operations lean and effective.  
 
So how much is the GFD Paramedic Service costing the city taxpayers this fiscal year? A whopping 13 million 
dollars in expenditures with a shortfall between 4 and five million and no idea on the millions in unfunded 
obligations to CalPERS. Since no private company would ever accede to a budget-breaking pension obligation, 
we can safely assume that AMR would be significantly less costly than the current government-run operation. 
After the GFD got their government-run monopoly they really poured it on to the campaigns of the potentially 
winning councilmen. They call themselves the "Fire Fighters for Better Government" It's a Faustian Euphemism. 
It doesn't matter if the councilmen don't know didilly about city finances or quality of life issues. If their men on 
the city council can increase the GFFA pay and benefits, then it must be good government.  
 
So the next time you see your friendly fire fighter, be sweet to him. Hand him a packet of Sweet Mate and tell 
him you purchased it at the Dollar Tree. Tell him it's the only way you make your budget work while living in 
Glendale as the city has raised fees ever higher every year. We've got to pay for an organization that would've 
gone bankrupt years ago were it not subsidized by massive amounts of rate-payer fees. 
 
But don't be surprised if these good fellas tell you proudly that they wear the American Flag and believe in all it 
stands for. They may tell you they believe in competition, but it‟s much sweeter if you have purchased your very 

own city council.     HERBERT MOLANO  

 

See this and other essays from Herbert Molano at his Blog: Glendale Today 

 

GOT A SOCIOPATH CRYING ON YOUR SHOULDER? IT'S AN OUTRAGE; I TELL YOU. 

 

Is the Glendale city council a wholly owned subsidiary of the national victims' association? It certainly seems to 
be the case. As we experience the televised responses of long-standing members of congress being exposed for 
their misdeeds, we see them readily playing the victim card. But as we know from the City of Bell, playing the 
victim card is part and parcel of being a tactical politician, as it is for Glendale council members. 
 
Last week when it appeared as if every city, county and state politician was eager to express his outrage about 
the abuse of salaries and pensions at the City of Bell, what did the Glendale city council members do? They 
went, instead on a separate outrage of their own. Sure they had their own special moment before the cameras 
as if saying, "It's an outrage, I'll tell you."  But their outrage was aimed at my having participated in the committee 
that gave input to the quality of life indicators process. "It's an outrage" Najarian implied. 
 
The City of Glendale would probably be on the hook for Chief Randy Adams' outrageous pension, but the 
councilman's outrage was aimed, instead, at someone who was eager to expose the dismal city record with the 
problems with youth and drugs in Glendale and the lack of adequate expenditures for needed youth programs 
and facilities. It's an outrage! I tell you. 
 
Let someone who knows a thing or two about the way the city council members have mismanaged the city's 
budget and you'll find the councilmen taking cover behind a barrage of counter claims. "He has been coming 
here for years and years!" is roughly the exasperation by Frank Quintero. To him there is a statute of limitations 
to public participation or public oversight. "Just look at how many records he's been asking to see from the city." 

http://articles.latimes.com/1998/jul/23/local/me-6461
http://glendaletoday.blogspot.com/
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Quintero should have added, "And he even wants to take a look at the city's financial reports. Who does he think 
he is?" 

Anyone who's been watching the city council regularly knows that they've been 
caught playing the submissive role the GFFA and the GMA have laid out for them. 
The Glendale city management has grown by nearly 40% since Starbird came to 
run the City of Glendale. The city's payroll has become bloated, bloated again and 
bloated some more, but all these guys seem to cry out, "Yipes!" There he goes 
again looking at city reports. Somebody stop him!"  
 
So why are they so quiet about the City of Bell? Why not address their outrage at 
the taxpayer rip off at another city? That's easy, because, Glendale city council 
members, themselves, have played that little game too. They have been handing 
out our taxpayer money to the GFFA as if it were candy. It's an outrage. I tell you. 
 
The faux outrage that Najarian displayed last week was toned down this week. But 
he still played his victim card nonetheless. Discover Najarian's misdeeds and he'll 
come back with a victim's claim. "I am a victim. I tell you" The city is spending 400 
million dollars more per year than it did just ten years ago and Najarian's complaint 
went something like this, "I am tired of his personal attacks on me and my family." 
 It's an outrage. I tell you. 

 
Councilman Najarian nominated his sister to sit on the Transportation and Parking Commission (TPC) and my 
claim of nepotism is just getting too personal for Mr. Najarian. While sitting at the TPC his sister then tries to rush 
through the five year extension to the contract of the same taxi cab company that gave Mr. Najarian thousands 
of dollars during his campaign. But, my guess is that such discoveries are getting too personal. It's an outrage. I 
tell you. 
 
Councilman Najarian nominated one member of his paid campaign staff to the Glendale Audit Committee. But 
that may be getting too personal. Mr. Amirian may be an honorable and capable man. But I wonder if there are 
not one hundred Glendale CPA's who could have applied for the position if they had known about it. 
 
Councilman Najarian nominated one of the executives of the Armenian National Committee (ANC) Glendale 
Chapter to the Glendale Water and Power Commission. Though Mr. Armenian is very likely capable and 
intelligent, it does leave a troubling trend in Mr. Najarian's approach to selecting his insiders to board and 
commissions. The ANC, despite huge reservations about endorsing Najarian, did so anyway and gathered the 
ANC manpower to get him elected. You scratch my back, and I'll scratch yours, then we'll be happy together. 
 
Here is my take on Najarian and Quintero. They see a city with expenditures of 800 million dollars per year and 
that gives plenty of opportunities to make lots of new friends with city contractors and developers. But, Quintero 
and Najarian are old-school politicians ready to play the victim role when their misdeeds are exposed.  
 
Councilman Quintero called his political opponent for the assembly a "Terrorist" in his robocalls to Glendale 
voters, but when his misdeeds were exposed, Quintero claims that he was the victim of the opposing campaign.   
 
I've said before that politics is a magnet for the sociopath. Here is one way to tell if you are dealing with one 
before your very eyes. Look out when they play the "victim" card. They just love it when they get pity from you. 
Then they got you where they want you - They can then manipulate you. It's an outrage. I tell you. 

            HERBERT MOLANO  

 

PENSION ACTUARIAL OBLIGATION 

 

In the past ten years, Glendale Taxpayers have been subject to an obligation few have heard discussed by the 
city council. 
 
Not only are the city's huge liabilities not discussed in the open, we need to cull from the city's financial 
documents - the most recent nearly two years old - the essential information the public needs to know. From the 
CAFR from each of the eight years shown, we can piece together the pension calculated by actuarial wizards at 
CalPERS.   
 
The Following Chart shows the obligation to which city taxpayers are now obligated to pay. This is a liability for 
pensions that has grown by around 600 million dollars. The reasons are as follows: 
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1. Increase in the pension benefits to Fire and Police to 90% of their highest annual pay. 
2. Benefits made retroactive to 1971 - in effect a huge handsome unexpected gift to anyone retiring from July 
2001 
3. Earlier age at which Police and Fire Personnel can now retire - Age 50 
4. Longer expected longevity so a much longer period to receive a pension  
5. A major increase of nearly 25% given to all city employees who retire at 55 with up to 75% of their highest 
salary 
6. A large increase in city employment - Management staff increased by 40% 
7. Salary increases that for some city departments (Fire and Police) have grown at twice the inflation rate. 
 
As of July 1, 2008 the taxpayers of Glendale, courtesy of the city council are now obligated to 1.2 billion dollars. 
We must still get the data for 2009 and June 30, 2010 - I personally can't understand why there is such a delay in 
giving the public timely and relevant information.  
 
Think these council members have any clue as to the financial damage that has been done under their watch? 
 
Think again. Next week - How the Assets are built to meet this obligation (You pay for that) 
 
Hundreds of millions of dollars have been transferred from Glendale taxpayers to the pension system 
unnecessarily. Hundreds of employees were perfectly happy with the pay and pensions system they accepted 
when they came to join city employment decades ago. If you don't feel like hanging Weaver and Quintero by 
their thumbs, then you don't yet understand the magnitude of the financial damage they helped cause. 
 
Under these changes, nearly all managers, police and fire fighters will get multi-million dollar pensions each. And 
now they tell us that the new frugal changes are only applicable to new employees. They all get to keep the ill 

gotten gains. America is rotting from the inside out. HERBERT MOLANO 
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ARE BELL OFFICIALS DOUBLING DOWN IN A RISKY GAME OF HARDBALL? 

  
Last Monday a new wrinkle in the Bell corruption scandal emerged when the head of the Bell Police 
union acknowledged in a radio interview with KFI's John and Ken that his organization fed the bulk 
of the information about the outrageous pay rates of top city officials to the LA Times.  The genesis 
of this struggle between the rank and file police officers and the top officials in Bell appears to be in 
part due to the threats made by top Bell City officials to dismantle Bell PD and amalgamate it into a 
multiple South LA micro city police force where their existing job protections would not be 
guaranteed.  Threaten a man's job like that and you are playing hardball. Perhaps Rizzo thought 

that he could bully around police officers and found out that they don't scare too easy, as they are a lot tougher 
than him. 
  
Early on Monday last week LA County Sheriff department personnel were seen evaluating the Bell Police station 
with the apparent intention of preparing for a possible takeover, similar to the one that recently took place in 
neighboring Maywood, another city that recently ran into financial trouble.  The plot thickens here because the 
Bell Police officer's union spokesman indicated that they believe that an expedited shut down of their police 
department would be Rizzo's and the Mayor's revenge on Bell PD for their members going to the LA Times and 
exposing the outrageous pay packages that top management awarded itself.  The council's attempt to consider 
the shutdown of their Police Department didn't garner enough votes in the public forum it was in last week.  Bell 
PD is safe...for now. 
  
First note of caution to the city leadership of Bell.  Attempts at revenge in the light of day with the country 
watching is (A) not going to work and (B) going to get you more scrutiny and (C) confirm the worst that your 
detractors will say about your motivations. This story has garnered national attention and rumors of impending 
retaliatory closing of the department last Monday afternoon was unfortunately complemented by the City Council 
actually taking up the subject of closing their PD later that same Monday night.  Thankfully only the Mayor and 
one council member seemed open to the idea... for now, let‟s hope that they can't ax the department in a closed 
session. 

  
Apparently it has been reported that Randy Adams the Chief who stepped down 
last week is friends with LA County Sheriff Lee Baca, who would manage over 
any closure of Bell PD.  It would be prudent for Sheriff Baca to do what he can 
to avoid encouraging the closing the Bell police department at all costs and keep 
himself at an arm's distance from this ethics disaster as it could implicate his ties 
with Chief Adams (and any revenge associated motivation that might be 
true) rightly or wrongly and damage his otherwise clean reputation. 
  
Last Tuesday some men in suits accompanied a local locksmith under contract 

with the city of Bell and removed a lot of documents from former chief Adam's Office.  LA County DA Steve 
Cooley said in an interview Wednesday night that the men were Bell officials given the responsibility by `state 
law enforcement' to collect all records from former Chief Adam's office.  Stupid.  It would have made much more 
sense to not allow Bell officials to take part in the removal of potentially self incriminating evidence as we 
presently do not know who amongst them is tainted with being attached to what is looking like a corrupt 
organization within the city that was operating independently of the law in secret up until the last few weeks. 
  
Last Tuesday was also significant in as much as police personnel were indicated as taking part in a door to door attempt to 
register elderly Bell residents for absentee ballots for city elections.  Voter registration fraud brings another serious dimension 
to the crisis of confidence that citizens are having with local government during these hard economic times.  Besides potential 
charges of Voter Registration Fraud, there are also potential charges of witness intimidation, illegally absconding with public 
funds by fraudulent means as well as obstruction of justice.  All of these potential charges could put a lot of top people away 
for a very long time-very high stakes to white collar types who are not familiar with the inside of a prison.   

  
How much self restraint Bell top brass has in not stepping over the legal line in damage control mode will have a lot to do with 
how lightly their penalties might be.  Wasn't it Nixon who said something akin to `It‟s the cover up that will get you`?  
Conversely, how careful and competent outside investigators are at DIRECTLY retrieving evidence and not subcontracting 
out this sensitive task to potential defendants will limit the potential of missing, doctored or tainted  evidence and satisfy the 
public that the investigation was competently and ethically handled. 
 
As taxpaying citizens, we deserve at least that much after this pathetic example of why only the voters should decide on 
public employee pay. 

MICHAEL FUSS  Californians for the Right to vote on Public Employee Pay 

http://cavoteonpublicemployeepay.org/ 

 

http://cavoteonpublicemployeepay.org/
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BELL AWAKENS THE OUTRAGE 

Scandal over public officials' salaries puts the focus on government worker abuses 
 

The good news: the Bell scandal tolls for an overhaul of that "book" of public employee 
retirement law, a rich basket of sugarplums from which public employees (and elected officials) 
may squeeze sometimes-questionable benefits. Public employees deserve good benefits. They 
don't deserve benefits several times richer than available in the private sector. 
 
Bell city residents applaud a speaker during a special Bell City Council meeting to consider firing the 
police chief and two top administrators, Thursday, July 22, 2010, in Bell, Calif. Revelations about Bell city 

leaders' pay has sparked anger in a blue-collar town that is one of the poorest in Los Angeles County.  
 
Some Orange County history: In 2001, the Board of Supervisors adopted a pension formula of "3 percent at 50" for public 
safety officers (retirement eligibility at age 50 with a pension equal to 3 percent of the final year's salary multiplied by a 
minimum 30 years of service). That formula creates a pension of 90 percent of salary, inflation-adjusted, for life, after 30 
years on the job. 
 
In astounding obeisance to the unions, the board made the pension retroactive for past years of service as well as future 
years. 
 
A supervisor was asked, "Do you realize this will bankrupt the county?" The answer: "It doesn't matter what it costs. If we 
don't grant it, our deputies and firefighters will go to other counties." 
 
In 2005, the supervisors gifted other county employees with something similar: a "2.7 percent at 55" pension formula, also 
retroactive, creating potential pensions of 81 percent of final year's pay. 
 
The long-overdue public uproar over such giveaways has stirred unions to try to justify them by regurgitating testimony from 
2005. I've listed their assertions below, followed by OCTax's rebuttals. 
 
•"We need such benefits to attract employees." Wrong. People flock to public employment like fox terriers to pork chops. In 

the same week that O.C. supervisors adopted 2.7-percent-at-55, the ports of Long Beach and Los Angeles advertised for 
new workers. About 400,000 applicants showed up. Professor Steven Frates, then of the Rose Institute of State and Local 
Government, cited an advertisement to fill a handful of firefighter positions. It drew 600 applicants. Frates said, "The market is 

telling us that we don't have to offer 3 percent at 50 to get qualified applicants for firefighting 
positions."  
 
•"We need enriched benefits to retain existing 
employees." Wrong. Public employees rarely quit, and 

are almost never fired. Early and rich retirement 
benefits encourage people to leave early. Some 894 

people retired from the county immediately after the 2.7-percent-at-55 pension was 
adopted. Why stay when you can make nearly the same amount without working? 
 
•"2.7 percent at 55 will save money, because the person hired to do the job will start at a lower level of pay." Wrong. It's more 

expensive, because the county must pay two people for one job: the retiree and the new hire. 
 
•"We need higher benefits because public employees make less money than private sector employees." Wrong. The Bureau 

of Labor Statistics says public employees "make an average of $23.30 per hour, compared to $19 per hour in the private 
sector." The Employee Benefits Research Institute says, "Benefits in the public sector are 72.8 percent higher than those in 
the private sector." The U.S. Census Bureau estimated that the average wage in the public sector was $53,958, compared 
with $40,991 in the private sector. 
 
The head of the California Public Employees' Retirement System offers "important facts you should know" in support of the 
pension benefits, followed, again, by OCTax's rebuttals. 
 
•"The average CalPERS pension is $25,000 per year. Half of CalPERS retirees receive $16,000 per year or less." 
Misleading. Those figures includes pensions of people who retired years ago, (when pensions were cheaper) and pensions 

of non-career employees who worked only five years to vest in a minimal pension. The problem is the lavish pensions 
promised to today's workers. 
 
•"Every dollar paid to CalPERS pensioners comes from three sources – investments, employer contributions and members 
[employees]." Sounds like taxpayers are off the hook. Wrong. One-hundred percent of the money comes from taxpayers. 

The "employer contribution" is money you and I send to the tax collector to defray costs of government, including pensions. 
The "member" contribution comes from the employees' wages and salaries, paid by taxpayers. The "investment" money 
comes from taxpayers, to be managed by CalPERS (or, in Orange County, OCERS) for retiree pensions. 
 
Taxpayers give public employees the most lopsided benefits of all: fire-proof employment and the absolute guarantee that 
employees will have generous cost-of-living-adjusted pensions as long as they live. No private-sector worker ever will enjoy 
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such peace of mind. 
 
Even the Public Employees' Retirement Journal admits that "benefits are too rich by far because of greed, wishful thinking, 
and faulty numbers." But the Journal goes on to boast that legislators become "jellyfish in a suit" when confronted by unions. 
Only voters can force those jellyfish to act.  

                                                                 REED ROYALTY    President, Orange County Taxpayers Assn. 
 

 

TAKE ACTION ï GET INVOLVED ï BE INFORMED ï SHARE VANGUARD ï VOLUNTEER 

2Shout Box   ED – Letters published do not necessarily express the opinion of Vanguardians, Vanguard News Service, the 

organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned 
with retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented. 

 
In response to a request for details on Fire Fighter pay:  
1. Article Two, Section III, sub A titled Salary Adjustments (July 1, 2008 through June 30, 2009 which 
was extended to the current date) states: The monthly and annual salary and 56 hour rate schedule shall 
be as follows:  
  

Firefighter: $31.60 per hour, $92,280 annual 
Engineer: $36.03 per hour, $105,204 annual 
Captain: $42.41 per hour, $123,840 annual 
  
It is my understanding that the fire union waived the 4.5% that was due them beginning July 1, 2010 so the above salaries 
should be in effect. The only classification below firefighter is Firefighter Recruit, however, that position is not sworn and you 
were challenged to show the lowest ranking sworn position. 
  
Regarding paramedics, The GFD annual report for 2005 shows the following: (note: paramedic engine companies have two 
firefighter paramedics, 4 rescue ambulances are Advanced Life Support and have two firefighter paramedics each and 
one rescue ambulance was converted to a Basic Life Support and requires only one paramedic, paramedic assessment 
engines have one firefighter paramedic)  
  

Station 21 (6 firefighter/paramedics): Rescue Ambulance and a 
Paramedic Engine and Truck  
Station 22 (2 firefighter/paramedics): Paramedic engine 
Station 23 (1 firefighter paramedic): Paramedic Assessment engine  
Station 24 (2 firefighter/paramedics): Paramedic Engine  
Station 25 (4 paramedics): Rescue Ambulance and Paramedic engine  
Station 26 (6 firefighter paramedics): Rescue Ambulance and a 
paramedic engine and truck 
Station 27 (2 firefighter paramedics): Paramedic engine 
Station 28 (1 firefighter paramedic): Paramedic assessment engine 
Station 29 (6 firefighter paramedics): Rescue Ambulance and a 
paramedic engine and truck  
  
Based upon the required paramedic staffing per shift, there are clearly 
more paramedic firefighters than there are non-paramedics. 
  
The only proviso is that if there are not sufficient off-duty paramedic 
firefighters to cover the vacancies, a non-paramedic firefighter can be 
assigned to maintain four person staffing levels.  
  

I also have in my possession an email from Sr. Assistant City Attorney Lucy Varpetian dated 9-12-08 that states the GFD has 
45 firefighters, 4 engineers and 8 captains who receive the 16% paramedic pay. That represented at the time 57 or 32% of 
payroll. Since that time the city has certified many more, but I do not have the figures. Many if not most of the new hires -- 
which there have been a dozen or so since 2008 -- had already secured paramedic certification before employed. With 12 
personnel above the firefighter rank who receive paramedic bonuses, the calculations showing the numbers of firefighter 
paramedic assigned per station may include one or more engineers and captains. 
 
About half of Glendale firefighters receive paramedic bonus pay along with some engineers and captains as well. For those 
who do, their annual salary increases to:  

Firefighter: $107,045;  
Engineer: $122,037;  
Captain: 143,654.  
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It should be noted that this does not include the 12% bonus for working normal business hours or the $45,000 that each 
averaged last year in overtime. It also does not include the many other bonuses that annually cost taxpayers an additional 

several million dollars.    Bruce Philpott 
 

Readers comment re: Bell CA  from the NY Times: Bell is the symptom of a much larger problem. 
Much larger. Many other California municipalities have learned how to milk the taxpayers. Bell just got 
too greedy. But in other small Los Angeles suburb cities like Glendale, hundreds and hundreds of 
municipal employees have six figure salaries.  
 
Glendale is where Randy Adams, the disgraced BELL police chief worked a year ago before jumping 
to Bell and doubling his salary. Glendale salaries exceed U.S. Bureau of Labor Statistics averages for 
nearly ALL job classifications. Firefighters and police making more than surgeons, college physicists, 
etc. Plus, they can retire as early as age 50 with 90% of their highest year's earnings.  
 
This is costing the taxpayers a fortune. Glendale's city manager JAMES STARBIRD poo-poo'd citizens 
when they complained about high salaries and high pension costs. Now it looks like Glendale will be 
picking up a huge chunk of Randy Adams' retirement check . . . unless there are some criminal 
indictments. And there should be indictments in Bell. Then there should be a statewide citizens' 
committee to look at the whole putrid system of municipal salaries and municipal pensions. These 
employees are entitled to be paid fairly, but not far far more than the average taxpaying non-municipal 
citizen. ACC 

 
I havenôt heard Housing Authority Chair Frank Quintero ask Maria Rochart of New Horizons what she did 
with $300,000 of taxpayer money. Quintero certainly went after Vanguard regarding a legal defense fund 
that receives nothing from the taxpayers. Is Quintero trying to hide his relationship to Rochart, her 
husband and her father? The truth will come out and Quintero will be shown up for being the hypocrite 
he is.  Sue Stevens 

 

Information  3 Public 

"Just the facts" 
 

"All truths are easy to understand once they have been discovered; the point is to discover them."  - Galileo Galilei.   
 

Home Page of Open Government (???) in Glendale California  
 

Click to view the agenda   City Council    Housing Authority   Redevelopment Agency  
Meetings at City Hall (CH) are in the Council Chambers, 2

nd
 Floor at 613 E Broadway. 

Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway. 
Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave. 

Phone numbers are in area code 818 unless noted otherwise 
  

Monday, August 9 

Commission on the Status of Women – 6:30 pm, CH 548-4844 
 
Tuesday, August 10 

Housing Authority – 2:30 pm, CH 548-2060 
Redevelopment Agency -- 2:30 pm, CH 548-2005 
City Council -- 6:00 pm, CH 548-4844 

 
Wednesday, August 11 

Planning Hearing Officer -- 9:30 am MSB 548-2140 
Civil Service Commission – 5:00 pm, CH 548-2110 

 
 

 

4 Vanguardians  
VANGUARD   UPDATE TELEPHONE SERVICE (UTS) at 641 715 3900 then enter 318465# when requested.   LD or Toll 

charges may apply depending on your carrier.  

YOUR EMPLOYEE ASSOCIATION DOESNõT SUPPORT YOU, DONõT SUPPORT THEN.  INSTEAD SEND YOUR UNION DUES 

TO VANGUARDIANS AS ALLOWED BY the Meyers-Milias-Brown Act for LOCAL PUBLIC EMPLOYEE ORGANIZATIONS   

 

http://opengovernmentinglendalecalifornia.org/
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176
http://www.perb.ca.gov/laws/statutes.asp
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Vanguard is following these lawsuits: the 5 GPD officers; in addition to: Rodriguez: Gillespie; Hayn; Tyrone 
Hunter; Mark Mendoza & Ovasapyan. The cases cited were from the Randy Adams regime.  
 

VANGUARDIANS needs your Continuing Financial Support 
Please make checks payable to “VANGUARDIANS” Mail to:  POB 11202 Glendale, CA 91226 

 Your contributions are tax deductible. You will receive a receipt for income tax purposes 
 

¶ The Ralph M Brown Act mandates legislative bodies to provide each person an opportunity to speak and 
requires that agendas are posted and meetings are open. 

 

¶ The California Public Records Act (PRA) is the tool to get information about the operations of government. 
 

¶ The Political Reform Act of 1974 allows public access to the financial reports of public officials.  
 

¶ www.maplight.org to follow the money trail from special interests to the policy maker 
 

To become more involved in your community, to learn how to use these important tools, you can call 818 243 1502 

 

5 the Insider is written by city employees that care about the way the City is run. As they are concerned about 

retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The comments are their own.    
 
 
Closed session Drayman abstained from voting for GPOA MOU. Drayman cited a pink rabbit. Harvey? 
 
The comments by the GMA Board to the News Press about new hires getting paid less is misleading since 
all that was agreed to was to add lower pay steps for the existing pay grades. It does not lower the top steps 

and does not stop hiring at the current levels.  

 
Keeping track of the current salary negotiations in the City, the Police get a 6% raise, Fire stays the same, GMA has a 
1.5% give back, and the general employees are still talking. No info on executive concession. 
There are a number of us [employees] that completely agree with Mr. Molano about Attorney Gantus sitting in judgment of 
us on the Civil Service Commission because he is in constant communications with our bosses, 
 

 
 
What does your City Council look like? 

 

 6  

THE DENIZENS ON THE DAIS  

 

The penalty good men and women pay for indifference to public affairs is to be ruled by evil men.   PLATO 
 
When did it begin?  
Weaver* Quintero Najarian Drayman* Friedman 

 1997 2001 2005 2007 2009 

   

* Drayman and Weaver terms end in April 2011 

 

7 EXCLUSIVE ï Randy Adams went to work for the City of Bell in July 2009 as the Police Chief. Below are excerpts 

from his contract. A copy of that contract is available by sending a reply to Vanguard with „Adams Contract‟ in the subject 
line. 

AGREEMENT FOR EMPLOYMENT 

 

 The Lie-O-Meter moves from week to week showing the 
official telling the most egregious lies. 
 

http://www.brownact.org/
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=gov&group=06001-07000&file=6250-6270
http://www.fppc.ca.gov/index.html?id=51
http://www.maplight.org/
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THIS AGREEMENT FOR EMPLOYMENT, ("Agreement") is made this 29th day of May, 2009, by and between the CITY OF BELL, 
a general law city (the "City") and Randy G. Adams, an individual (the "Employee") pursuant to the following terms and 
conditions: 

RECITALS 
 
A. The City is a general law city located in the County of Los Angeles, State of California; and 
B. The City desires the employment for services of Employee as the Chief of Police of City commencing July 27, 2009; and 
C. City and Employee desire to provide for certain procedures, benefits and requirements regarding the employment of the 
Chief of Police; and 
D. Employee is willing to work as Chief of Police of City under the terms and conditions recited herein, 
 

Section 4. Termination 
 

Upon termination by either party for whatever reason, Employee shall be entitled to receive an amount equal to all accrued 
and unused sick and vacation leave to which Employee is entitled pursuant to the terms of this Agreement, which shall be 
calculated in accordance with the adopted and approved policies of the City as of the date of termination and at the applicable 
rate of pay as earned and accrued. 

Section 5. Basic Salary 
 

Employee shall be paid (hereinafter the "Basic Salary") $17,577.00 per pay period. The Basic Salary may be adjusted by the 
CAO, in his sole discretion, on or before each anniversary date of this Agreement in an amount commensurate with 
Employee's performance. 
 
Each adjustment to the Basic Salary shall be subject to the condition that the City's Audited Statement of the General Fund 
Balance for the immediate past fiscal year prior to the adjustment evidences a positive cash position. In the event said Fund 
Balance for such fiscal year results in a negative cash position, no salary adjustment will be provided.   
 

Section 6. Employment Fringe Benefits   
 

Employee shall be entitled to the following Fringe Benefits in accordance with this Agreement: 
 
a. City agrees at its sole expense to provide Employee and his dependents with the opportunity to obtain all insurance 
benefits provided to the City's unrepresented management employees, including but not limited to, dental, medical, and 
vision plans; and 
b. City agrees at its sole expense to provide Employee and his dependents with lifetime insurance benefits for dental, 
medical, and vision plans provided he terminates employment with the City of Bell in good standing. Good standing is 
defined as any separation other than as described in Section 4(c); and 
c. Employee shall be maintained by the City as a public safety member of PERS pursuant to the contract between PERS and 
the City, as it now exists or may hereafter be amended, and all Employee's costs to maintain such membership in said PERS 
shall be paid by the City; and 
d. Employee shall, as of the effective date of this Agreement, accrue vacation leave and sick leave based upon his tenure with 
the City and calculated on the applicable basic salary rate; and 
e. City may pay annual professional dues and fees on behalf of Employee approved annually in the City budget by the City 
Council commencing July 1, 2009. 

Section 8. Use of Vehicle and Equipment 
 
Employee will utilize his personal vehicle in the course and scope of his employment. City will equip the vehicle with all 
necessary law enforcement accessories. City shall indemnify, defend and hold harmless Employee for any claims made 
based upon his use of the vehicle in the course and scope of his duties as a peace officer for the State of California. 
Employee will indemnify, defend, and hold harmless City for any claims made based upon his use of the vehicle outside the 
course and scope of his duties as a peace officer for the State of California. 
 

Section 9. Indemnification 
 
City shall defend, hold harmless and indemnify Employee against any claim, demand, judgment or action; of any type or kind, 
arising out of any act or failure to act, by Employee, if such act or failure to act was within the course and scope of 
Employee's employment. City may compromise and settle any such claim or suit provided City shall bear the entire cost of 
any such settlement.  

Section 10. No Reduction of Benefits 
 
City shall not at any time during the Term of this Agreement reduce Employee's Basic Salary or Fringe Benefits package to 
which Employee is entitled as provided in accordance with this Agreement unless an identical across-the-board reduction in 
compensation and benefits is ordered for all other employees of City . 
 

Section 13. Outside Employment 
 

a. During the Term of this Agreement, Employee shall not engage in any outside employment of any kind without the prior 
written consent of the CAO. This shall be at the sole discretion of the CAO whether to grant or deny such consent, provided 
there is no conflict of interest of Employee due to such outside employment. 
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