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OOPS…NOT MY FAULT 

The four stages of Vanguardians “First they ignore you, then they laugh at you, then they fight you, then you win.” 
Mahatma Gandhi describing the stages of establishment resistance to a winning strategy of nonviolent advocacy 

 

Volunteers are wanted to staff the Vanguardians table at the National Night Out program at 
Pacific Park on August 4 at 5:30. Contact Barry Allen at 818 243 1502 today. 
 

The Daily News is a good value for $36 a year. This week the DN supported the Vanguard 
suggestion that taxing pot would raise $1.4B on sales of 500 tons of product with a 30% 

growth rate with its legalization. They reported on State Treasurer John Chiang’s study of unfunded state 
employee retirement healthcare benefits of $48,000,000,000 ($48B). 
 

As Glendalians fight for increased government fees and greater oversight on their windows they are 
missing the attacks on Prop 13. With the demise of Prop 13 many elderly homeowners will be unable to 
afford their property taxes and utility bills.  
 

As reported numerous times the fare boxes on the Beeline don’t work. It is to the operator’s advantage not 
to fix them as the fare box revenues are subtracted from the monthly check the taxpayers give MV 
Transportation. 
 

They who make accusations against the activists for speaking out at City Council do not share their 
agenda. The latest, a person with the name of Richard A. Lieboff shows up as a contributor to Dave Weaver 
and Laura Friedman and is the spokesperson before City Government in Los Angeles for the  GAY AND 

LESBIAN UNITED EMPLOYEES (GLUE). 
 

A reminder that Campaign contribution and expenditure (460) forms are due by the end of July. 
Vanguardians has the prior 460s available in an Excel spreadsheet format. 
 
Sacred cows make the best hamburgers. Abbie Hoffman, political activist 

JULY 24 FRIDAY BUSINESS BREAKFAST  
See you at Foxy’s at 7AM 

Advertisement 

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability– Our vision is to live in a community where all 
people, regardless of geography, background or economic status, can enjoy accountability, integrity, effectiveness and 
responsiveness from our elected officials and each of the city's departments, through grass roots involvement, engagement and 
advocacy. 
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―Accountability”  

Glendale’s Watchdog 

Your COO4Rent 
Interim Solutions to Speed Up Your Company’s Success 

 
 Are you growing fast and it feels out of control? 

 Do you need help in selecting and developing a management team? 
 Do you need someone to take on the operations management but youôre not ready to hire 

someone full time? 
       Professional Interim Management  

-  Avoid cost of recruiting and fixed, high-level payroll 
-  Primary goal is to provide the solution and work ourselves out of a job 

The help you need when you need it for the time you need it. 
Call 818.694.0588 or email info@COO4Rent.net 

http://www.vanguardians.org/
mailto:info@COO4Rent.net
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 Laurel is working on several in-depth investigative assignments. Watch this space for her articles. 

  Council Reporter Laurel Miller   
 
 

All that is necessary for the triumph of evil is for good women & men to do nothing 
 

  CONTENTS: 
1) Commentary 

2) Shout Box 
3) Public Records Dark 

4) Vanguardians  

5) The Insider  
6) Humor Dark 

7) Neighborhood News  
 

 

1  You may agree or disagree with the views below. Feel free to comment on them. 

 

From the Publisher….ACKNOWLEDGEMENT FROM MAIN STREAM PRESS 

The mainstream press has  finally caught on to the fact that government worker salaries, 
pensions and healthcare are killing us. The vaunted Economist Magazine carried two 
major stories on the unsustainability of wages and benefits; USA Today and the Los 
Angeles Times have gotten the message we have been sending for 5 years.  
 We activists or, as I prefer, advocates for Good Government have been touting the 
unsustainability of outrageous salaries coupled with millions of dollars worth of pensions 

that are unfunded. As taxpayers we will get stuck with the bill. 
 We activists and/or advocates have been eviscerated, castigated, intimidated and drawn and 
quartered for speaking out for fiscal accountability. The extravagant amount of money paid for 
Oakmont, Flint Canyon and Rockhaven pale in comparison with the riches the City Council has 
bestowed upon their financial supporters. The change in the pension program to allow retirees to collect 
90% of the salaries after serving 25 years is, in itself, unsustainable. Just who is responsible? Everyone 
sitting on that dais save for the newest council member even though she was a recipient of the largesse 
from the city employee unions and their PACs. 
 Unionism had its heyday when activists like Samuel Gompers led the people aganst sweatshops. 
The Government responded with the National Labor Relations Act. Its purpose was to protect minimum 
wage workers, not our City employees who have turned unionism into a tyrant that begs to take all we 
have. Municipal Unions, Civil Service and other guarantees that are provided to the well paid 
government worker are helping to kill this economy.   
 Government workers are fighting to keep secret their wages, their pensions and their performance 
bonuses. Aren’t you outraged and disgusted? I am! 
 The firemen’s union has written legislation introduced by their Assembly friend to prevent cities 
from declaring Chapter 9 bankruptcy to void salaries and pensions without the approval of the local 
firemen. Talk about Chutzpah.  
 Writers and speakers have chastised the Police Union for negotiating 
the best deal for their members. Management and the Council agreed to give 
them their well-deserved raises. The GPOA was entitled to contract 
fulfillment. Don’t blame  the union negotiators for doing their best for their 
members. The City Council did not do its best for its constituents. They put forward their interest in 
getting re-elected by relying on PAC and Union support. Bottomline is that the Council has the second 
to last word. Informed voters have the last word. 
 Don’t blame Management for the outrageous salaries and pensions. They represent and need the 
workforce to do their bidding. It is the Council that needs to accept their responsibility for causing this 
pain. In other parts of the Country municipal workers get about $20,000 annually for their pension, not 
$150,000.  Stand up and Speak out for accountability from the Council. I bet if the salary negotiations 
had the bright lights of open government shining, there would be less giveaways.  
 Maybe the time has come to consider a recall of those local politicians who have caused this 
situation. I know that the American Flag recall was important but if we continue down this path there will 
be no American Flag…it will be replaced by those the United States is financially beholden to. 
 We must look at those that have  

¶ squandered our finances by paying outrageously absurd prices for open space;  

¶ that have continuosuly raided the GWP financial reserves;  

¶ that have borrowed almost $400,000,000;  

¶ that have granted outrageously astronomical salaries and pensions we can’t sustain.  
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A recall takes a petition of 15% of the registered voters in the last municipal election.  IS IT TIME FOR A 

RECALL?     BARRY ALLEN 

 
"If you can't drink a lobbyist's whiskey, take his money, sleep with his women and still vote against him in the 
morning, you don't belong in politics."  And, ―Money is the mothers‘ milk of politics.‖Jesse Unruh 
 

 
 

"The American Republic will endure until the day Congress discovers that it can bribe the public with the public's 
money" - Alexis de Tocqueville 
 

Insanity: doing the same thing over and over again and expecting different results. Albert Einstein 
 

Commentary:  WITH CRITICS BANISHED - COUNCILMEN CREATE TUESDAY'S HOT AIR PRIME TIME SHOW 

 Last Tuesday's unnecessarily long city council session and the U.S. Senate's confirmation 
hearings were perfect examples of the egotists' delight. Pity the poor souls who had to sit and 
watch the people behind the dais preen, postulate and pontificate. I may not be able to fix the U.S. 
senators' "It's all about me." acumen before the cameras, but I can certainly wish relief from all the 
self-serving "It's all about me." prime-time hot air show now taking up the bulk of the Glendale city 
council sessions. Here is my wish list:  

1. Do away with the invocation. The words of wisdom or the spiritual inspiration are usually lost to the council 
members as soon as the presenter concludes the homily. Stop the weekly lessons on cynicism. 

2. Cut the commendations by 95%. Use them for exceptional achievement or recognize unique contributions 
to the community. Who cares if civil servants have worked for the city for ten or twenty years? Longevity in 
a job where you can‘t be fired is not cause for celebration or special recognition.  

3. Cut the staff presentations that begin with; ―This is the week of ….‖  Who really cares if this is Kitchen Fire 
Awareness Week? Show us policies instead and hard data about our local progress to reduce the problem. 
Stop the dog and pony show. 

4. Cut the long-winded council comments. Forcing the public to listen while the council members reminisce 
about what they did this past weekend is cruel and unusual punishment to those waiting to hear the real 
issues. Summer time already provides us with plenty of hot air. 

5. Give guidance to speakers on oral comments. State the problem. Give a short example or hard evidence if 
you have it. Provide a suggestion to solve the problem. Tell the council what outcomes you expect.   

6. Schedule oral comments to a firm time slot. I suggest from 7:00 to 7:30 PM.  That firm schedule will permit 
those watching on television to tune in to real un-sanitized concerns of Glendale stakeholders. Limit the 
comments to three minutes. Council members, don't leave the dais when the public speakers are 
presenting their issues and put your Blackberries away. 

7. On action items – Tell us real cost to the taxpayer and the expected completion date. Tell us how that 
action will impact the residents and property owners. 

8. On public hearings – Tell us the reasons why the issue is before the council. Show us trends or graphs 
whenever possible to give us a real history. If the solution will require taxpayer funds, borrowing or increase 
in staff, be up front about it. When presenters finish speaking ask if they have any evidence to support their 
opinions. 

9. Oral comments – Those who did not have an opportunity to speak at 7:00 can do so now. 
10. Council comments. Don‘t use this opportunity to twist a comment by a speaker. Don‘t give half-truths or 

take the opportunity to demean the speakers who cared enough to show up. Build up your thin skin, and 
give guidance to the staff to follow up on those concerns.  

We need major changes and a focus for each month of the year. I'd like to see a month dedicated to crime and 
safety, I'd like to see another month focusing on traffic, transportation and parking issues, another month dedicated 
to major issues on conservation, water and electricity, and so on. Give us monthly summary reports on the 
performance and goals of each department and what new policies should be considered if the trends are negative.  
  Let‘s make these council meetings quick, meaningful and effective. Let‘s put a stop to the weekly fluff and 
political posturing. The political campaign is over. It‘s time to roll up your sleeves and get to work. These are tough 
times that call for clarity and purpose, and it's what governing should be. 
You already have a model of a council member focused on getting things done – Laura Friedman – Just follow her 
lead.     Herbert Molano 
 

COMMENTARY II: MONEY FROM HUD MAY LEAD TO MANDARIN AS A SECOND LANGUAGE 
The recent spate of critics against the Council's critics may be missing the point. They may see Mandarin in their 
children's future. 
  One of the roles of a city council critic is to demonstrate to council members that some city stakeholders 
are watching carefully and reading the ordinances considered for adoption. Last Tuesday‘s city council agenda item 
8c highlights just how important that watchdog activity is.  
  The city council was set to ―Note and file‖ a report that documented the prior approval for two new traffic 
control signals at two south Glendale intersections. The $286,000 were taken from the CDBG funds. These 

http://www.sos.ca.gov/ELECTIONS/RECALL.PDF
http://www.sos.ca.gov/ELECTIONS/RECALL.PDF
http://thinkexist.com/quotation/the_american_republic_will_endure_until_the_day/191338.html
http://www.brainyquote.com/quotes/authors/a/albert_einstein.html
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Community Development Block Grants are sent to cities to provide for the needs of low income persons and 
improve the public facilities and infrastructure in the neighborhoods where these residents live. 
  So far, so good. It seems as if the funds were drawn from a technically-correct fund. These intersections 
were part of the upgrade needed to promote the city‘s initiative for pedestrian safety. The real question was, ‗why 
those funds are not provided from the General Fund, as they should be?‘ 
  The General Fund provides the core functioning of government – Police, Fire, Parks, Libraries, 
Administration, Public Works and their corresponding M&O – Maintenance and Operations. Clearly, an activity such 
as providing traffic signals to either improve traffic flow or promote pedestrian safety is an integral expenditure 
allocated from the General Fund. In this case, it wasn‘t. Why not? 
  It now seems that the allocation for maintenance and operations for city improvements has been relegated 
to the tail-end of the budgeting process. Salary increases and benefits come first, then, if any money is left over it 
goes to M&O. But the residents south of the 134 must wait even longer – even for essential safety initiatives like 
traffic signals at critical intersections. Why must the needs of the most congested and voter-poor communities wait 
for Federal funds?  
  These HUD funds are highly corrupting of a system that should be fair across the city. Areas in south 
Glendale that are highly congested and with a predominance of apartment dwellers must wait twelve or even 
sixteen years as was the case for Adams mini-park and the Adult Recreation Center at Central Park respectively. 
  Could these two basic traffic improvements have come from the General Fund this fiscal year? Probably 
not. Increases in city employee pensions and benefits reduced the General Fund to render that thought a reality. 
  Is this criticism justified? Just take a look at the city‘s W-3 wage report to the Federal Government and 
you‘ll find an increase of over 13 million dollars (including deferred compensation) from calendar year 2007 to 
calendar year 2008. ($139,737,456 for 2008 vs. $126,304,959 for 2007) 
  For the city of Glendale, the availability of Federal HUD money has allowed it to increase the compensation 
to city employees, even at a time of severe economic crisis.  
  Placed in a different perspective, money taken from HUD for core city improvements is money that is 
backed through the issuance of Treasury Bills. Those city improvements should have come from the city‘s General 
Fund, but it would not have made the salary increases possible.  
  Can we not then conclude that the salary increases in 2008 were made possible by borrowed money? The 
Federal  budget deficit has increased in part through the actions of cities like Glendale. It should be a huge concern 
that the Chinese government is a primary purchaser of the bulk of those Treasury Bills, about $801,500,000,000 as 
of July 2009.  
  That the city council is not addressing this point is not an accident. I find it quite intriguing that all of people 
(and I mean all) who‘ve written their strongest opposition of me in the Glendale News-Press have been strong 
participants in the campaigns of two of the sitting councilmen.  
  Notch up another win for the city employee unions, and another major set-back for the city‘s taxpayers and 
residents. Here are two sobering thoughts for those employees basking in their salary increases. Are you ready to 
have all your grandchildren take Mandarin as a mandatory second language? Are you ready for the hyper-inflation 
that will come in the next few years? Ooops, I think I know the answer to the last one. City employee pensions are 
indexed for inflation. Even those abuses are protected and indexed.   HERBERT MOLANO 

 
  
 

 

 
    
 
 

 
The only way to make sure people you agree with can speak is to support the rights of people you don't agree with.  ELEANOR HOLMES 
NORTON  

TAKE ACTION – GET INVOLVED – BE INFORMED – SHARE VANGUARD – VOLUNTEER 
Moral cowardice that keeps us from speaking our minds is as dangerous to this country as irresponsible talk. The right way is not always the 
popular and easy way. Standing for right when it is unpopular is a true test of moral character.    Margaret Chase Smith 

2Shout Box   ED – Letters published do not necessarily express the opinion of Vanguardians, this publication, the organization or 

Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned with retaliation or 
have issues before a legislative body. Letters will be published that are signed and are not hate oriented. 
 

We get mail: In a response to a letter last week: My permanent residence is in Canyon 

Country, CA; not Mesa, AZ as published.  You are free to check through any method that you would 
like; tax records, driver‘s license, social security address, City of Glendale employment records, etc. 
My records are fully transparent and available for your inspection.  I own a vacation home in Mesa, 

Total Number 
of Current and 
Active Glendale 
Foreclosures as 
of July 17 2009 

are:  836 
 

CHRISTIAN ARBID is a Real Estate Broker and Loss Mitigator. If you 
have questions about Foreclosures, Short Sales, Saving Your Home, 
Loan Modifications, email Christian at christianarbid@gmail.com and 
your question may be answered in the next issue of Vanguard. 

 

http://www.wisdomquotes.com/002618.html
http://www.wisdomquotes.com/002618.html
http://www.wisdomquotes.com/002119.html
mailto:christianarbid@gmail.com
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AZ which I visit 4-5 times per year.   
As far as the other statements regarding GWP‘s strategic plan, bonding, relationship with the Scholl 

Canyon landfill, our use of SF6 gas in our circuit breakers and my scheduled retirement date (which I am not even 
aware of at this point); every statement is erroneous.  I would invite you to conduct a meaningful interview of myself 
and/or my staff to obtain a far more factual and engaging understanding of GWP. Glenn Steiger, GM, GWP 
[ED We have asked Council Reporter Laurel Miller to follow up on this matter.] 
 

I read the letter to the GNP from losing Council candidate Michael Teahan. He was the little yappy, nippy attack 

dog for anyone that chose to speak against Quintero or Drayman. As a candidate, the first thing he wanted to do 
was tax businesses in Glendale and then he wanted to take the American Flag down. Now Teahan has been 
directed to attack Molano and Mohill as Gadflies because their words are finally being heard, not by the Council but 
by the public. The letter in rebuttal to Teahan by Stanton Price was certainly on target. Wake up Glendalians and 
see what the anointed have done to you. Wake up, speak out, come to Council meetings and make this City 
Council accountable. George Mead 
 

I found Herbert Molano's recent column very interesting. What a shocking statistic regarding Glendale's CalPERS 

annual contribution was 5.5 million dollars 10 years ago and this year it is 17 million dollars. 
I think to accentuate the significance of this increase, I would love to see a list from 1996 to 2008, showing: 

1. How big was the City of Glendale budget? 
2. How big was the City of Glendale's contribution to CalPERS? 
3. AND MOST IMPORTANT: What percentage of the annual City of Glendale budget was that CalPERS 
contribution. 

As the NATIONAL Debt increases, it is important to know what percentage of the NATIONAL budget goes 
toward servicing our NATIONAL Debt. LIKEWISE, knowing the 12-year trend of what percentage of our City of 
Glendale budget goes toward CalPERS, tells a much more important story of where we are going...Keep up the 
good work. MP [ED – Herbert Molano has been asked to reply.] 
 

Where are the advocates that spoke out at City Council? Dr. Espiritu showing his PowerPoints of broken streets 

and sidewalks; the buses and the lack of ADA compliance in the parks? Bruce Philpott who took the time to 
research the fire department and budget issues? Herbert Molano is still on the job. I think more and more people 
are finally realizing what he has been saying. Molano and you [Barry Allen] have the polish and skills to help 
educate the people. Mike Mohill needs polish in order to move away from the personal attacks. He could be a real 
asset to the people. Hal Weber and Richard Dickinson both have great websites as well.  It must be very 
discouraging to present facts, issues and processes to a Council that fears the truth and is more concerned about 
public opinion than fiscal accountability. But, please keep up your efforts. The word ‗accountability‘ is important and 
necessary. Carl Schmidt 
 

Recent letters to the Glendale News Press by Michael Teahan (―Could our gadflies please buzz off?‖ July 11), and  

Richard A. Lieboff ("Hear, hear: Enough with city‘s critics July 17th" criticize our local community activists 
("gadflies"), calling them an irritant to the City Council and readers of the local newspaper.   

California history reminds us of another political gadfly by the name of Howard Jarvis. An Orange County 
businessman, he went on to lead the Howard Jarvis Taxpayers Association and spearheaded Proposition 13, the 
California property tax-cutting initiative passed in 1978 which slashed property taxes by 57% and initiated a national 
tax revolt.  His buzzing around led to proposition 13 the benefits of which both Teahan and Lieboff enjoy today.  

Socrates is well known for being an intellectual gadfly, questioning many popular or unpopular ideas that 
were unreflectively assumed by the masses or individuals to be true.  

Other notable gadflies include Gandhi who helped India become a nation, inspiring Martin Luther King, Jr.  
Joan of Arc was originally a thorn in the side of the Roman Catholic Church, ending up by being declared a saint.  
One could go on about historical gadflies, including those gadflies to the Crown who ended up founding our nation. 

People, governments and organizations with something to hide will go to almost any length to discredit one 
who brings their behavior to light. (Think Watergate and water boarding). Indeed, the gadfly has much in common 
with the whistleblower, who publicizes corporate or governmental wrongdoing, and who occasionally finds his life in 
danger because he runs afoul of some powerful individuals.  

True, even those who aren't being criticized can tire of the constant stream of complaints and sometimes 
wish that the gadfly would just accept life as it is and get on with it.  

In fact, he performs a useful function. Like the horsefly and others that plague livestock, the human gadfly 
pricks and stings the conscience of a society. If he keeps at it, society will react in some fashion. It may just swish 
its tail to drive off the gadfly, but every once in a while, it may shift itself and so correct something that it hadn‘t even 
realized was wrong. 

The people of Glendale should thank all those who help bring the light of day to our City Council meetings, 
without them the people of Glendale would be akin to a mule with blinders on, led by those who believe that only 
they are right.  MD 
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We get calls:  I was on a Beeline bus and the exhaust fumes flooding the bus were killer. The 

driver told me it has been like that for quite a while. Patricia Remick [ED Richard Espiritu and 
Vanguard spoke about the renewed contract with MV Transportation and that the system is 
flawed. The caller was directed to the CHP and AQMD.] 
 

Council spent two hours masticating about vinyl windows and not a mention of the water transfers. Will the City 
have to return the money from water transfers from GWP to the General Fund?  Will it take a lawsuit? Who is 
willing to sue the City after what they did to Herbert Molano?   
 

Click to view the agenda   City Council    Housing Authority   Redevelopment Agency  
Meetings at City Hall (CH) are in the Council Chambers, 2

nd
 Floor at 613 E Broadway. 

Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway. 
Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave. 

Phone numbers are in area code  818 unless noted otherwise 
Monday, July 20 

City Audit Committee – 8:00 am, PB, 548-2085 
 
Tuesday, July 21 

2:30 pm  CH Housing Authority 548-2060; Redevelopment 
Agency 548-2005 
6:00 pm  CH City Council 548-4844 

 
Wednesday, July 22 

Zoning Administrator's Hearing -- 9:30 am, MSB 548-2140 
 
Thursday, July 23 

Design Review Board #1 – 5:00 pm, MSB  548-2140 

4 Vanguardians  

¶ Vanguard Friday Breakfast Club had a powerful, energetic group at Foxy’s. Vinyl windows were the 
hot topic of the morning. People are unhappy about the power of the Historical Group. They are 
giving the Council their marching orders. There was a discussion on putting back the water transfer 
to the General Fund. Will the City react by adding a ballot proposition or will the People need to be 
heard in Court? It was a lively discussion. Each week we add a few new faces and have returning 
warriors. Become one. This is an excellent opportunity to share opinions about quality of life 
issues.   

¶ All issues of Vanguard are archived at www.vanguardians.org  

¶ A reminder: If you see blue underlined words that is a link to more information on that article. 

¶ Get breaking Glendale News by signing up for an RSS feed at www.vanguardians.org.   

¶ Great opportunity for you to place your ad or link on www.vanguardians.org  

¶ Vanguardians needs a donated car or van in running condition. Blue Book donation value 

¶ The Vanguard editorial advisory panel reviews and often comments on each edition. Let us know by 
email if you would like to be considered for the advisory panel. 
 

VANGUARDIANS needs your Continuing Financial Support 
Please make checks payable to ―VANGUARDIANS‖ Mail to:  POB 11202 Glendale, CA 91226 

 Your contributions are tax deductible. You will receive a receipt for income tax purposes 
You may donate online at www.vanguardians.org  

5 the Insider is a digest of information from city employees that care about the way the City is run. As they 

are concerned about retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The 
comments are their own.    

 

The GCEA has been talking about hooking up with a real union, like IBEW, because they are helpless 
assisting their members individually and standing up to their bosses in contract talks. They have a 
history of getting less than the other groups. No leadership by example in this place. 

Looks like public works and GWP are having a lot of meetings with Ray Thorn to iron out 

communication links.  

One positive thing you could do is to recommend to the city that ALL of their bids be given a 10% credit if 
the bidder is a Glendale business.  This encourages and supports our own economy.  There are Cities and States 
that do this.  The chamber was trying to come up with a program to Buy Glendale, however the City itself is doing 
biz with everyone outside of Glendale.  Doesn't make sense.  [ED – The City has such a program. Maybe Ray 
Thorn should use that in his coaching City Departments.] 

On the issue of bonus pay for employees:  What Vanguard should be focusing on is,  ‗why was the bonus 
pay given?‘ There have been many ideas and suggestion awards made by employees that saved the city a lot of 
money.  All good organizations should have an incentive for employees to go beyond their 110% contribution and 

http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176
http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.net/
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make their work areas more effective.  Actually, now is the time when these are needed most.  It is the bonuses 
that were given for no good reasons that you need to flush out.  By the way also management was exempt from 
these.[ED – Not correct]  The reason I know this is I have recommended some for very good reasons and still stand 
by them to this day.  If I were to share these with you I am sure you would agree.  Also these recommendations 
have to have approvals all the way up the chain of command.  The city Administrative Procedure‘s Manual spells it 
out very clearly.  Because it is done confidentially it is subject to politics, abuse and favoritism. 

Some awarded bids smell differently than others: The Pace Global bid had a smell also.  Another area that 
stinks is the arrangement the city has with SCPPA, (Southern California Public Power Authority), each City utility 
Manager sits on the board which includes  7 or 8 utilities including LADWP.  Office is in Pasadena.  They have a 
web site www.SCPPA.com  GWP can do whatever they want through SCPPA and by-pass the council.  GWP has 
hired a consultant to help them to select their renewables.  You would think the staff hired could do these things. 

Questions for the GWP GM:    The new Risk Policy just submitted clearly authorizes him to do the 

very thing he did at Imperial Valley.  How can the City be sure this won't happen here on his watch? [ED the Insider 
alludes to a radio news report on KXO regarding a loss of $57,000,000. 

On the Consent Calendar the Council will agree to correct the mistakes made by staff when Council 
passed the fee restructuring. Staff grabbed the wrong numbers. Council will correct the mistake without holding a 
public hearing on the fee changes claiming the fee changes are revenue neutral. Why have a fee increase?  The 
hurt will come to the little people when we were given the wrong information and no direction by our managers. 

7 News Briefs from the neighborhood  

LA Times writer Patrick McGreevy reporting from Sacramento: Some Californians, angry that taxes have just 
gone up, IOUs are being issued and the state may be on its way over a cliff, find few things more infuriating than a big benefits 
package enjoyed by a government worker.  

So some of the 5,100 state and local government retirees who draw more than $100,000 annually are trying to lie low, 
preferring that the details of their receipts be kept private. And they have asked the courts for help.  

They have been prodded by the labors of an advocacy group that has made it a mission to inform the public of every 
dollar the retirees are paid. The organization, the California Foundation for Fiscal Responsibility, has an online database that 
includes the name and annual payout of every retiree in the six-figure club. 

At the top of the list, for example, is retired Vernon City Administrator Bruce Malkenhorst Sr., who has continued 
collecting his nearly $500,000 annual pension after being charged with embezzling public funds. 

 
From USA Today: Our view on retirement benefits: Public-employee pensions put cities, states in tight squeeze -- 
Unaffordable political promises burden state and local taxpayers 

As Americans slaving away at private-sector jobs have watched their 401(k) retirement accounts pulled down about one-third by 
the stock market, they might have found some comfort in thinking everyone's in the same boat. The comfort is not only small; it's 
false: More than 80% of state and city government workers are guaranteed a pre-set, generous pension, and most also can 
retire early. 

Such "defined benefit" pensions generally went out of style in private business and the federal government in the 1980s 
because of their cost. They're a main reason why cities and counties across the country are in dire financial straits. Vallejo, 
Calif., filed for bankruptcy protection last year. El Monte, Calif., narrowly avoided it June 30. Others are considering it. In New 
York City, Mayor Michael Bloomberg said last month that the pension system is "out of control." 

Recent stock market declines have left public and private pension plans alike underfunded, but the problem is deeper 
for public plans because they offer bigger pensions and make them available earlier, particularly to public safety employees. 
Three-fifths of state-government pension funds owe at least 20% more money than they have. According to the National 
Association of State Retirement Administrators, the shortfall is $430 billion, or about $3,800 for every U.S. household. Other 
estimates put the number above $1 trillion. 

The blame for this lies with vote-hungry politicians who promise rich retirement benefits from the wallets of future 
taxpayers. Union inflexibility doesn't help, either: In financially desperate Oakland, for example, where police starting salaries are 
$71,832 to $90,540 a year and pensions begin at age 50, the union rejects concessions. 

Public-sector pensions already cost twice as much, per retiree, as the average private-sector pension, according to the 
U.S. Labor Department. This leaves cities and states no easy way out. They should not renege on their commitments, but the 
other options — raising taxes or cutting services — could prove so severe that bankruptcy would look like a sensible alternative. 

Options include: 
-- Ending defined-benefit pensions for new workers, as Michigan did a decade ago. 
-- Raising retirement ages and capping benefits to match practices in the private sector or require employee contributions to 
cover the added cost. Eight states require zero employee contribution. 
-- Building in flexibility. Courts have ruled pensions almost impossible to cut outside of bankruptcy. One exception is Wisconsin, 
where pensions are pared by law at times of bad market performance. 
Generous pensions used to be a way of attracting higher-quality workers to lower-paid government jobs. But with local and state 
hourly pay now averaging $6.52 more than in the private sector, that rationale is gone. 
Sure, it would be nice if everybody had defined-benefit plans, but asking taxpayers to fund wildly generous pensions when so 
few have one of their own is absurd. It's time for state and local officials who dug taxpayers into this hole to lay down their 
shovels. 
 
The City of Davis suffers as well. Fortunately, like Glendale,  they have a watchdog UNSUSTAINABLE: City PERS 
Contributions Skyrocketed Over Last Decade For those who have closely followed the debate on the blog, the chart 

http://www.scppa.com/
http://www.latimes.com/business/la-me-public-pensions12-2009jul12,0,1416740,print.story
http://latimesblogs.latimes.com/lanow/2009/05/for-years-bruce-malkenhorst-sr-reigned-as-the-highest-paid-city-official-in-california-riding-in-limousines-and-making-m.html
http://blogs.usatoday.com/oped/2009/07/our-view-taxpayers-are-burdened.html
http://www.bls.gov/opub/cwc/tables/cm20090218ar01t1.htm
http://www.ci.vallejo.ca.us/GovSite/default.asp?serviceID1=712&Frame=L1
http://www.sgvtribune.com/news/ci_12738205
http://www.nytimes.com/2009/06/23/nyregion/23pension.html
http://www.wilshire.com/BusinessUnits/Consulting/Investment/2009_State_Retirement_Funding_Report.pdf
http://www.michigan.gov/ors/0,1607,7-144-6183---,00.html
http://etf.wi.gov/news/FAQ_Down_Markets.pdf
http://www.bls.gov/news.release/ecec.t05.htm
http://rs6.net/tn.jsp?et=1102639473860&s=313&e=0013h2gaDeU2HIVW8o3mOTytvExGGe8iiDbdODnhpoewr-T6L_9jvXmEjt0f8TDfmTnNuLXPUVl61Sk8iMT7RI3D9g1dCrR1CIYgHlKj3iAqCXrV2mzz5lvPIg1juL4PTjKHFmUB-jQFPIvMmkj7tUaIdrRtzOC42qTBHnqQ1kNIW0EQW1JUpCNcUd_9HKSXK38JZU7OL7dw8uEmjw2ygZxqBbB4yIWNw60XfoCBqbtUlzW0J2MtpNAwzs1xpAivRyBpj37W9ibueOjwnnit9BDtu0YoI6uh-3eHSkSFkchqATOv1dJ1IZ7cLSYr8VSWlOYic59SpJqGNn4iXuUsfymvQ==
http://rs6.net/tn.jsp?et=1102639473860&s=313&e=0013h2gaDeU2HIVW8o3mOTytvExGGe8iiDbdODnhpoewr-T6L_9jvXmEjt0f8TDfmTnNuLXPUVl61Sk8iMT7RI3D9g1dCrR1CIYgHlKj3iAqCXrV2mzz5lvPIg1juL4PTjKHFmUB-jQFPIvMmkj7tUaIdrRtzOC42qTBHnqQ1kNIW0EQW1JUpCNcUd_9HKSXK38JZU7OL7dw8uEmjw2ygZxqBbB4yIWNw60XfoCBqbtUlzW0J2MtpNAwzs1xpAivRyBpj37W9ibueOjwnnit9BDtu0YoI6uh-3eHSkSFkchqATOv1dJ1IZ7cLSYr8VSWlOYic59SpJqGNn4iXuUsfymvQ==
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you are about to see should come as little surprise.  Over the course of 2000 until the 2009-10, the City's PERS 
contribution has increased dramatically from just under than one million dollars per year up close to seven million by 
the end of the decade. Obviously that rate of increase is unsustainable.  Thanks to the city of Davis and Finance 
Director Paul Navazio, we have the latest projections as well.  The key question is whether PERS contributions will 
continue to increase at the rate that they have and the second...  
 

Howard Jarvis reports: In recent months we have reported that Craig Bowen, the retired chief of the San Ramon Valley Fire 

Protection District, had converted his $221,000 annual salary into a yearly pension starting at $284,000. That Peter Nowicki, the 
chief of the Moraga Orinda Fire District, converted an $185,000 annual salary into a $241,000 yearly pension. That if Berkeley 
City Manager Phil Kamlarz retires at the end of 2011, his $260,000 annual salary will be converted to a $280,000 yearly 
pension. Names are critical to connect the dots. 

And Continues: Jon Coupal writes: 
By any measure, California's government employee unions have been overwhelmingly successful -- in advancing their own 
interests. 

Pay for government workers ranks first out of 50 states. They have no competition. Their political clout allows them to 
select most of their own supervisors, otherwise known as the members of the state Legislature. And much about what they do 
and how they are compensated is kept from the taxpayers -- their theoretical bosses -- who pay their salaries and for their 
benefits. 

For the unions, the key to success is the ability to continue to keep taxpayers in the dark, but the light is beginning to 
shine through and the public who must pay the bills is beginning to catch on. 

Some government employees will complain that they should not be subject to question because they work hard, have a 
lot of financial responsibilities and live in a state that has a high cost of living. 
Of course, this is true for the rest of us as well. Public employees who do not want to concede how desirable their jobs are -- 
let's not forget to take into consideration the rich benefits and lavish pensions -- can take the following challenge: They can quit 
their jobs and then count the number of qualified applicants. In a declining economy with California unemployment nearing 12%, 
does anyone really doubt that most positions would draw long lines of applicants? 

Yes, for the unions it is much better when most taxpayers remain unaware of just how well they are doing. This is why, 
for example, they have been resisting allowing the public to know how much some of the state's top pension recipients are 
receiving at taxpayer expense. 

 
From The Economist: Public affluence, private penury 
There may be an argument for giving some public-sector workers, such as the police or the armed services, higher pay and 
benefits in the form of pensions. But the cost should be fully accounted for. Today‘s opaque pensions system is unfair to private-
sector workers, who suffer a triple whammy.  
First, most are now enrolled in riskier defined contribution (DC) pension schemes, where payouts depend on investment 
performance.  
Second, employers make smaller contributions to DC schemes than to final-salary plans, so pensions are likely to be lower.  
Third, as well as shouldering more of the burden for their own retirement, private-sector workers pay for public-sector pensions 
via their taxes. There is, in effect, a hidden transfer from private-sector workers to their public-sector peers. In Britain it may 
amount to as much as 30% of pay. 

When the full costs become apparent, taxpayers may demand reform. Cutting costs is not easy: the bulk relate to 
promises already made. But raising the retirement age for public-sector workers in order to reflect increased life expectancy 
would be a start. Moving to DC pensions for new entitlements, or to a cheaper version of a defined benefit scheme (such as an 
average- rather than a final-salary pension) would also help. The graying of the American and British populations will inevitably 
involve some costs. It would be unfair if the burden was borne disproportionately by private-sector workers. 
 
Report Provides Savings and Jobs for Charter Cites 

With neither the state nor federal government able to produce a balanced budget with effective cuts in spending, local 
governments are now left to find innovative ways to save money, create more jobs and induce growth within their communities.   

The Associated Builders & Contractors, California Cooperation Committee has come up with a plan that will do just that 
for California‘s chartered cities. 

On Thursday, the ABC-CCC released a report that highlights the background, history and opportunities California‘s 114 
charter cities have to legally exempt themselves from paying state mandated prevailing wages for locally sponsored projects.  
The report revealed that 58 percent of these cities do not take advantage of this flexibility, even though millions of dollars could 
be saved. Read more. 

 
Spotlight: City Manager Discusses the Growth of Temecula  

Once known for its Western flair, the City of Temecula has become bigger and definitely more cosmopolitan as of late. In fact, 
City Manager Shawn D. Nelson said Temecula‘s population has grown from 25,000 to 100,000 in the last two decades. 

―Our budget has been affected like everyone else.  In our case, we decided up front that we needed to match our 
staffing levels with our activity and demand for services.  As such, we were able to successfully implement about 25 early 
retirement offers and eliminate over 75 part-time positions that were no longer needed because of the reduction in activity,‖ he 
continues. ―This saved us more than $3 million annually."  Read more. 
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forwarding without change to recipient’s personal email list. Vanguardians is a 501C3 charitable non-profit corporation Contributions are tax deductible. 
Vanguardians does not use commercial fundraisers. To ensure you receive Vanguard, please add our email addresses info@vanguardians.org, 
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