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S
ﬁ;};‘ BUDGET HEARING: The City has scheduled a public hearing on the July 1, 2010 budget.
%%% Have you seen the Councils ‘vision’? The Council’s vision is to:
%%Z Increase the Human Resources Department by $10 Million*;
==

Increase Employee Medical Insurance by $9 Million;

Increase Fire by $4 Million;

Increase Police by $2 Million.

Decreases of $16 Million are in Capital Improvements and a Decrease of $6 Million is in Community
Redevelopment and Housing

City employees will pick up $25 Million while the taxpayers lose $22 Million. A further review shows the city management
is overly optimistic about the increases in revenue estimates and has, as usual, understated expenses.

* The HR department was increased as that is where the benefits are distributed from. All benefits except for
pensions are first put in that fund before payment.

UNION DUES TO VANGUARDIANS The Meyers-Milias-Brown Act LOCAL PUBLIC EMPLOYEE ORGANIZATIONS act
allows union members to have their dues go to Vanguardians -- (c) An employee who is a member of a bona fide religion,
body, or sect that has historically held conscientious objections to joining or financially supporting public employee
organizations shall not be required to join or financially support a public employee organization as a condition of
employment. The employee may be required, in lieu of periodic dues, initiation fees, or agency shop fees, to pay sums
equal to the dues, initiation fees, or agency shop fees to a nonreligious, nonlabor charitable fund exempt from taxation
under Section 501(c)(3) of the Internal Revenue Code.

RANDY ADAMS WANTS HIS OWN BICITY POLICE DEPARTMENT AKA RANCHO SAN ANTONIO POLICE DEPARTMENT.
Adams, former Chief of Police in Glendale, CA and present Chief in the small city of Bell, Southeast of Los Angeles, is
working with the Bell City Council to bring the cities of Cudahy and Maywood together to form a new police entity. All three
cities are looking at having their liability Insurance and workers comp cancelled for excessive claims. Some of the three
cities have been cited for police brutality, minority ID check points, excessive impounding of autos and internal
discrimination suits. Adams is a defendant in a number of Glendale Police lawsuits, internal and external. The City of Bell
is looking for an insurance carrier. Cudahy backed out deciding to go back to having the County Sheriff provide policing.
The joint powers agreement can be found on www.vanguardians.org along with the State Attorney General investigation
report on Maywood.

Some Glendale Police Officers are ready to head off to Bell and Maywood.

FLINT CANYON PoPs UP: Did the City Council squander tax payer money? Flint Canyon was purchased by the sellers
for $475,000 several years before they sold it, without any enhancements, to the City of Glendale. The taxpayers paid $15
Million for a piece of land that was assessed at $375,000 by the County Assessor. The City paid $6 Million in cash and
accepted as a ‘gift’ $9 Million worth of air with a written promise to work with the sellers to get the $6M tax free. Council
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lost the property tax revenue of the houses that would have been built...if any. Those sitting on the dais unjustly enriched
the sellers with taxpayer money. That represents a problem with unnecessary closed sessions.

COUNCIL SPENT $8.5M OF TAX DOLLARS ON BUYING HAZARDOUS MATERIAL: Those on the Council spent $8.5 Million
on Rockhaven that will require costly remediation for Asbestos, Mold and Lead Paint. It is a wonder that the Glendale
Police Officer and Police Dog living there don’t come down with a worker’s comp injury. Again another deal in Closed
Session.

WAIT TIL NEXT WEEK: Council took Health Insurance Urgency Ordinance off agenda leaving a busy June 15" meeting
with a 2010-2011 Budget that the public has had little opportunity to review. There has been no decision on Cost of Living
Allowances (COLA) for employees.

THOSE POOR $100K EMPLOYEES: Glendale News Press portrays city employees as victims showing they will have to
pay a small percentage of the health care insurance increase, as little as 10%. They forgot to mention that the tax payers
chip in 90%. Of course, in 2009, the City negotiations indicated the taxpayers would pay the entire increase.

$531,000 FINAL YEAR PAY FOR RETIRING MONTEREY PARK PoLICE CHIEF! How much will his pension spiking
cost?

THANKS FOR THE BENEFITS: Ex Temple City Mayor who pleaded no contest to bribery and perjury still collects benefits
from CalPERS and EDD.

CALIFORNIANS FORTHE RIGHT TO VOTE ON PUBLIC EMPLOYEE CONTRACTS is preparing an initiative
for November. Their plan is to do what City Councils fear — saying no to the municipal employee unions. See Jump.

Join Vanguardians at the Rose Bowl|

i AMERICASPEAKS
'CmmuA\“

Engaging Citizens in Governance
In Association With
Presents
AmericaSpeaks: Our Budget, Our Economy

A national discussion to find common ground on tough choices about our federal budget. Americans from across
the country will come together to weigh-in on strategies to ensure a sustainable fiscal future and a strong
economic recovery.

National Town Meeting
Saturday June 26, 2010 8 am until 1 pm

Admission is FREE

Light Breakfast and Box Lunch Will Be Served. Tour of Rose Bowl Field and Locker Rooms
Rose Bowl Press Box 1001 Rose Bowl Drive, Pasadena, CA 91103
FREE PARKING WEST SIDE OF ROSE BOWL LOT "F"

Please REGISTER HERE to RSVP online; or via email at onecommunitythinktank@gmail.com or by calling
(626) 683-0947. Space is limited

AmericaSpeaks is a nonpartisan, nonprofit organization with the mission to reinvigorate American democracy by
engaging citizens in the public decision-making that most impacts their lives. One Community: A Grassroots
Think Tank is a not-for-profit organization dedicated to presenting free forums and other events to educate and
connect you to information vital to our community.

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability— Our vision is to live in a community where all people can
enjoy accountability, integrity, effectiveness and responsiveness from our government.
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1 COMMENTARY

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the
position of Vanguardians

From the Publisher...SOLUTIONS FOR THE ELEPHANTS

LAsT week | wrote about the elephants. This week | will suggest some ways to mitigate
their damage. Unlike the City Council, that will be suggesting rate increases, borowing
more money and increasing fees, | will take the opportunity to recommend treating the
cause not the symptoms.

FIRST OFF | NEED TO SHARE the most important necessity in getting Glendale back to fiscal sanity. Cut
the number of employees by at least 50%. Replace Police and Fire with County Fire and the Sheriff.

SECOND, start negotiating with a good bankruptcy law firm to plan the exodus of employee union
contracts. There is no stigma attached to Chapter 9 as we saw in the Orange County bankruptcy.
The City’s bond rating may fall but that is a positive aspect — no more borrowing money.

THIRD, Pensions can be managed by a shift to Social Security with each side paying 50%. It works
for millions of private sector Americans and it can work for government employees.

FOURTH, Healthcare should be provided by the lowest bidder not provided through a pick your own
buffet. If the employee wants family coverage then the cost should be deducted from the
paycheck.

FIFTH, vacations and sick days should be used and not accumulated. If unused they are lost.

SIXTH, No supervisory employee should be paid overtime.

SEVENTH, If the Fire Department is maintained in-house there will no longer be 24-hour shifts and
the personnel will work demand shifts as does the police Department.

EIGHTH, As a Charter City, Glendale opts out of Civil Service and moves to
hiring employees at will to give greater control.

NINTH, No more employee charge cards. 400 city employees are carrying
credit cards that the taxpayers pay for. There is an existing city
purchasing department negating the need for this $6M expense.

TENTH, Employee contract negotiations will be public, not in Closed Session.

ELEVENTH, No borrowing without a vote of the taxpayers.

TWwWELTH, Full public disclosure of the OSHA injury reports form 300.

THIRTEENTH, Lawsuits are a result of poor management and failure to keep the infrastructure in
repair. The Risk Manager should bring questionable claims to the Council and the public for

resolution.

FOURTEENTH, Closed sessions should only be for mandatory reasons supported by the Brown Act.

THE COUNCIL HAS THE OPPORTUNITY TO MAKE THESE CHANGES TO REURN GLENDALE TO FISCAL
CONSERVANCY.

Next week: The City’s obligation under GASB 49. Did the City with-hold information from the outside
auditor and from the public to protect a City Council member? Find out next week.

BARRY ALLEN
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PS: Join our team as we review city expenditures
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Most people want the benefits of an accountable government but are afraid to work for accountability
or to support those that do often because they fear retaliation or are the beneficiaries of the largesse
or corruption of government

COST TRENDS FIRE AND POLICE
An open letter to Mayor and Council

SSVID-1581 vsn

TALIARIAAANN

| have been urging you, as the city council, to avail yourselves of simple, yet meaningful,
trend information about the departments with the highest budgets and cost increases.
Here is my attempt at such an effort, so that you and the public can better gauge the
city's ability to sustain the increases now extant on the multi-year MOUs and the
supplementary benefits you are about to introduce next week.
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In my opinion, there are no trends in crime that would justify such cost increases, there are no trends in Fire or
Paramedic calls to justify the cost increases, and worst of all, the public gets no performance evaluation on
outcomes. For Example: for the GPD: The percentage of open burglary cases closed each year and for the GFD
the number of heart attack victims arriving alive at a hospital.

Please pass this along to your staff to determine if these numbers accurately reflect the costs I've compiled.
Normally this would be an easy task, but since 2007 the city no longer publishes the Budget Summary Report.

I'll be sending for publication the following information on cost trends of the GPD and GFD
The Salaries plus Maintenance and Operations for 2001 and 2009 seem to be:

2009 Households 74,100
Police: $54,536,000 - Annual Cost Per household $736
Fire: $52,980,000 - Annual Cost Per household $715

2001 Households 71,800
Police: $30,912,000 - Annual Cost Per Household $431
Fire: $25,937,000 - Annual Cost Per Household $361

Eight year increase
GPD Increase = 71%
GFD Increase = 98%
CPI Increase = 21.14% (Bureau of Labor Statistics)

Sources from city website Administration/Finance:

2001 Budget Summary

2009 Budget by Department

2009 CAFR for Verdugo Comm portion (Now an Enterprise Fund)
Housing Authority Reports on the Website (Population and households)
Note only 83% of Verdugo Comm expenditures are applied to 2009
Note: Capital Expenditures were excluded

HERBERT MOLANO
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COMMENTARY: THE MORAL CASE TO RESCIND THE 5% GPOA PAY INCREASE

Is the Glendale Police Officers Association justified in expecting a 5% increase to their pay as
stipulated on their four-year contract with the city? My answer to this question is a declarative no!
Though legally binding, such an increase is morally indefensible and socially reprehensible.

For many years now the Glendale Police Officers and the Glendale Fire Fighters have been
embroiled in an informal contest of pay and benefits acquisition — Who is comparatively better paid?

It appears that since September 11, 2001, after the tragic loss of life where so many New York Fire Fighters lost
their lives, fire fighter associations across the country have been determined in using that event to secure for
themselves huge pay and benefit increases. The public regard for that sacrifice reached a level of awe and



admiration that all fire fighting organizations were endowed with a heroic mantle that has exceeded that of the
military forces now serving in Iraq and Afghanistan. Fire Fighters have become the new untouchables.

Those pay and benefit increases have now reached levels that are ruinous to governmental budgets at state and
local levels. Police officers, who are often quite aware of the real work and risks involved by fire fighters, often
scoff at the bloated pay their safety cousins negotiated for themselves and the relative unfairness in the disparity
they feel exists between their compensations. Given that history, the Glendale Police Officers’ Association is not
likely to allow that disparity to remain extant. They’ll demand their 5% increase irrespective to the impact on the
city’s already weakened budget.

Since April of 2001, another powerful incentive was created that diminishes the likelihood that the GPOA will
rescind their demand for a 5% increase. The city council approved a pension that allows them to retire with up to
90% of their highest annual salary. Though councilmen may have felt politically generous, they’'ve inadvertently
created a system that drives safety personnel to maximize their pay at any opportunity - The higher their pay, the
higher their pension. The ultimate goal for police officers and fire fighters now is to retire with a pension that pays
them an amount equivalent to what they are getting now as full-time employees. That pension change in 2001
corrupted the compensation system by creating the worse possible incentives that drive payroll costs relentlessly
upward. Today, a pension of $150,000 per year to a middle manager is not at all unrealistic. Neither the
compensation of the city’s police officers, nor the pay of the fire fighters can be defended as morally justified
entitlements. We are not morally obligated to give such high salaries and pensions.

The entitlements these two groups seek to retain for themselves are government-based. They were achieved by
fiat through the elected officials who were either financially supported or promoted by the very same
organizations who then demanded that the public’s elected representatives, once elected, lock in multi-million
dollar pensions and raise their pay to unsustainable levels. Public concurrence to those pension changes could
not have been possible. Councilmen themselves have claimed that those pensions benefits would cost the
taxpayer’s nothing. The city manager, whose role in that entitlement was essential, has admitted that he was lied
to through CalPERS official projection documents. Irrespective of the Council’s failure to recognize the logical
truism that you can’t get something for nothing, if the city manager conveyed false information - that the pension
changes would cost the city nothing - and the city council approved such a pay ordinance under erroneous and
false assumptions, then such government-based entitlement must be declared in error, unjust and therefore
rescinded.

There is also no instrumental justification for those pay raises and benefits. Those entitlements cannot be
supported by market conditions of similar activities performed by others in a comparative evaluation. No clearer
comparison can be found than in the pay and benefits of private ambulance services. The city now pays nearly
800% more to the Glendale Fire Fighters who serve as paramedics than it did for the equivalent service it paid
under contract to a private ambulance service. Since the police officers know, that not infrequently, they arrive to
a scene of an emergency earlier than the EMS crews, and they themselves administer CPR, it is not illogical that
they feel that their pay should be greater than those of the fire department employees.

The Glendale Police Department has also benefited substantially in working in a city with demographic changes
that have been conducive to proportionately lesser crime than surrounding communities. The rise in extended
families locally have very likely been instrumental in the reduction of youth crime as more eyes and supervision
are placed in the demographic group most likely to commit petty crimes or participate in violent gangs.

No city can ever be expected to be crime-free but in time of budget constraints ineffective programs should be
curtailed. A significant amount of police time has been provided to partake in elementary school safety shows,
police-dog displays events, and many other public relations activities that don’t have any proven crime-reduction
outcomes. Even activities that have been proven not to have any beneficial outcomes by the Governmental
Accounting Office (GAO,) such as the DARE program, continue to drain large public financial resources
annually. Any pay or compensation directed at unproductive activities cannot be justified, let alone support
additional salary increases.

Glendale has many police units that fail to document any tangible crime-reduction benefits such as the Canine
Unit and the Helicopter Operations. But there is even a greater deficiency. There is no question that
compensation that is given to an employee who is not performing any duties cannot be beneficial to the
residents, stakeholders or the taxpayers. | am not referring to vacations or sick leave. | am referring to the 2001
pension change.

In effect, both the GPOA and GFFA demanded to be paid for five more years without having to work. No rational
organization in the private sector would ever agree to such a demand without recognizing huge repercussions to
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their financial well-being or to their competitive position. We are familiar with such union tactics when they had
leverage over management — featherbedding was one such practice where a useless job position was
negotiated, but even then, such an employee still had to show up if only to sleep on a feather bed.

But the entitlement the GPOA is demanding cannot be supported under the common notion of a just entitlement.
Their entitlement could only be accepted if it has a sufficiently stronger right than those of another entity — the
public.

The public’s financial condition is limited. There is only a finite level of financial resources. These resources are
generated from the earnings, passive or active, of the taxpayers who must live with fewer resources as the
government demands more of their money. Current financial conditions are dire for many taxpayers even for
those who own property. The unemployment levels are the highest in decades. A very large percentage of the
population is not covered by medical insurance. Another large segment is underemployed. The conditions are
zero-sum. For the GPOA to get a 5% increase as an additional pay on top of the 6% increase they’ve received
last year, the taxpayer must give up more of their diminishing financial resources. But the entitlement that the
GPOA is claiming cannot be a superior claim to the public’s claim to retain a basic level in their quality of life.

The most essential determinants of Quality of life are the availability of clean air, potable water, food and
electricity. Since the city government owns two of those essential elements, we must determine to see how
they’ve used their power to allocate those resources.

Since the normal sources of taxation (property tax and sales tax) have either been diminished or constrained, the
city has been increasing the rates on water and electricity to meet the pay demands by the GPOA the GFFA and
other public employee associations. Those rate increases have resulted in a financial strain to over 20,000
families in Glendale. The GWP documents have been explicit in that regard. Under a common notion of just
entitlement, the public has a greater right to that money than the safety officers. When we consider that the pay
and benefits of the GPOA and the GFFA have resulted in unjust enrichment to most of them, we can claim that
the basic needs of the public have a greater moral entittement. The demand by the police association cannot be
achieved without direct and egregious harm to many families, people under great financial stress, and their

S children. The public is laboring under a condition of great scarcity and the demands of these
public employee organizations are therefore morally unjustified.

ON ETHICS
RRESONI  The GPOA pay agreement stipulated under the Memorandum of Understanding (MOU) was
concluded prior to the near financial collapse of the national economy. Though ours is a nation
of laws, any such law that preserves an unjust entitlement created under the false consent of
the people’s representatives, cannot be sustained. We must emphasize that the role of a city
government is to preserve and augment the quality of life of the people. When mechanisms
are concocted to circumvent those objectives, we can claim that the process was corrupted.

The only claim that the GPOA can make for attaining their entitlement is that it was acquired on formalized
procedural grounds. But they cannot make an absolute claim to that entitlement when it was not fully voluntarily
given by the people’s representatives, and their decision has made their constituents significantly worse off. The
GPOA through the political actions of withholding political support, threatening to provide monetary support to
political opposition candidates, and directing their coordinated efforts at exerting leverage, have forcibly
interfered in the public’s expectations of fair representation.

The financial gains to which the GPOA now feels entitled were obtained through the effective uses of coercion
and misinformation, as such, those claims are fraudulent and do not promote the well-being of the public. The
tactics used by the GPOA and the subsequent entitlement claims are an affront to the objectives of
representative democracy and infringes the public’s right to freedom. Unjust entittlement must not be sustained
and such conditions demand that the city council seek an immediate rectification that we, the people, may
preserve our notions of justice upon which this nation was built.

Adapted from concepts developed in Honors Thesis in Philosophy -

"The Free Market Supplies Everything but Freedom, Morality and Public Goods"
Vanessa Molano Philosophy - UCSB 2010

HERBERT MOLANO



COMMENTARY Il I AN UNcIVIL TRUTH

Most of us who follow local government in action understand the workings of politics. We can appreciate the
succinct definition in this short phrase, “Who gets what.” Who gets the bulk of the taxpayer’s money? Who gets
to move a favorable ordinance for a pecuniary friend? Who gets an exception from a zoning standard? Who will
lose out on the budget? With three short words we understand what the exercise of political power is, but what
about the how?

How do politicians usually get elected? Let me try a shortened definition “Image over substance” or
“Appearances over character” or “Deception over candor.” If we know the how, we might try to answer the why?
Why is it that few people of integrity, honesty or dignity run for public office or so often fail to get elected?

Why isn’t it likely that people like a John Wooden would’ve run for public office? Maybe they are dedicating their
time towards achieving a greater good of moral significance; maybe they are creating a better product or service,
or prefer working in an environment where excellence thrives. But, when men of integrity and merit don’t run for
political office, then those whose personal ambitions are less than honorable will borrow, rent, or steal their
image. They love to align the public’s perception so that they can frame the image of the man with honorable
character alongside their own - Ergo, the handshake photo op. Get your picture next to someone with admirable
qualities and voila, instant integrity.

So that’s how it came to be that Councilman David Weaver, who waxes constantly about USC sports and
panders to Glendale's USC alumni, appeared at a Glendale event honoring UCLA's John Wooden nearly six
years ago today. | was there at the Pacific-Edison Park on June 12, 2004 with my family hoping to add some
quality memories to my children’s early childhood experiences and purchase a few autographed books.

But my joyous day was marred when Mayor Weaver showed up. Instead of honoring Coach Wooden, Weaver
spent his time telling the audience his recollection on how much he hated for USC to lose to UCLA. There was
no recognition for Wooden'’s greatness, nor, as far as | remember from that paradoxical presentation, any
appreciation for the values that Wooden stood for.

Move the clock six years later, and, to my dismay, Glendale’s supreme panderer was lining up his unctuous
persona next to the memory of John Wooden again. | felt like an oil-soaked pelican. | may not have dived into
the petroleum infested waters of the Gulf. | just felt the sickening political sludge poured over me.

Today, as | look at Wooden’s Pyramid of Success, | cannot find one building block that would attest to the
behavior of Councilman Weaver in the nine years that I've seen him behave and perform on and off the dais.
The contrast is glaring.
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which is a direct result of self-satisfaction in knowing you did your best that

you are capable of becoming.” I T o M
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Industriousness is one of the cornerstones of Wooden’s Pyramid. Numerous //[ - [.....r..:[.....

times in years past Weaver came woefully unprepared to the budget study
session, dozed off, or barely uttered an opinion. Yet year after year, as the
budget got bigger and bigger, the infrastructure of the city got worse and
worse, and the sinkhole of debt expanded ever more.
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The winners in this process of silence and subterfuge were the public employee unions who got richer and
richer. If Weaver had any idea of how the structure of John Wooden’s Pyramid is built, he would’ve recognized
that alertness and integrity are two essential building blocks.

Those who know anything about this Councilman can make a list of the numerous misogynistic statements, the
angry tirades, the condescending attitude towards the public, the dismissive retorts, the conflicts of interests with
developers and architects, to say nothing of the anti-ethnic remarks that endears him to a divisive loyal following.
I've seen the lies on his campaign materials, and the fear mongering during campaign debates. To me, this man
is the antithesis of John Wooden, the photographic negative image, the sinister alternate dimension.

I've seen no foundation of normative ethics that forms the platform of this man’s demeanor. Every sickening
political tactic to hold on to office cannot be ruled out. So it should not have come as a surprise that he would call
from the dais to have the council session close in memory of John Wooden. The televised audience was
watching. It was time to build character by proxy.



If you were to tilt your head and read along the right side The Pyramid of Success, you'll notice several building
blocks that we would appreciate from political leaders — Sincerity, Honesty, Integrity. Weaver may have been a
civil engineer by trade, but | doubt that he could ever put together these building blocks to strengthen his
character. For 71 years, wisdom and ethics have not found a fertile place to grow in his soul, and that’s the

unfortunate and uncivil truth. HERBERT MOLANO

TAKE ACTION = GET INVOLVED - BE INFORMED - SHARE VANGUARD - VOLUNTEER

2 Sh (0] Ut B OX ED — Letters published do not necessarily express the opinion of Vanguardians, Vanguard News Service, the

organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned
with retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented.

Would the folks who want to keep the "rural” feel of their neighborhoods in the city of Glendale
prefer to be called "Villagers" or "Rustics" instead of Citizens?

And why don't they 'Unincorporate' their area and leave the rest of us to wallow in the
misery of the dark, terrible, nightmare metropolis Glendale has become? | mean, it's like going
from Land of Oz to Gotham City as you travel south of Foothill Blvd. Then they can also have
Mr. Weaver and Mr. Drayman as the village "Elders for Life". Aramazd Stepanian

Vanguardians Allen and Molano have let their justified anger at GWP and public employee unions in general
cloud their common sense on the matter of Prop16. Even if it made sense, which it does not, Prop 16 is a
blatant insult to democracy....a power grab by a private company willing and able to spend tens of millions
without opposition to pass a private bill that ensures its monopoly.

As the ads say, public power may or may not be a good idea, but locking in super majority requirements
both ensures PG&E and other private monopolies will never have to worry about competition, it also extends the
very bad idea of super majorities. Super majority requirements on budgets and taxes are a major reason
California is in the mess it is in because small minorities can frustrate sensible majorities.

The real reason for Prop 16 is PG&E frustration with small communities in Northern California wanting to
set up non-profit alternative energy operations. Wall Street analysts have been questioning PG&E about its legal
expenses fighting these intrusions into its empire. In response, PG&E told Wall Street it was going to spend
millions to cut off this opposition once and for all. Thus Prop 16.

Perhaps Allen and Molano, being Southern Californians, are not aware of the intense animosity that
exists for PG&E in the North. It makes their anger with GWP seem almost friendly

Without Prop 16 communities can decide to have public power operations or not. With it, they will never
be able to buck the huge amount of corporate money available to confuse at least 1/3 the people.

Shame on Vanguard for buying into PG&E's scam. Joe Russin

[ED — Allen Response: Thanks for your comments. Prop 16 gives the voters in a community the right to
vote on how their money is being spent. It does not prevent cities from buying power companies or
expanding their territory, they just need a 2/3 vote of the stakeholders. Municipal power plants are
unregulated by the Public Utilities Commission unlike private sector ones. Municipal meters don’t have
to be accurate and there is no outside, independent mechanism that | am aware of to validate meter
accuracy.

Glendale voters approved areduction in the UUT which generated more revenue for the City. Had
the City been honest by acknowledging an increase then the vote would have required 2/3 majority to
pass. Meanwhile the taxpayers pay the California Municipal Utilities Association to keep the public in the
dark which they do by having a member’s only section on their website. BA

Molano responds: You are justified in voicing a deep concern about a monopolistic entity that many
believe is in a power grab with predatory tendencies.

History supports your point of view. Standard Oil is a great example, but it took government to control
and correct their practices. We have a debt of gratitude to Teddy Roosevelt for helping to correct the
problem. But our experience also merits consideration. When the monopoly is government and the
accountability minimal, as it is in Glendale, the abuses are just as real, maybe worse.



The point of my essay is to highlight the extent to which a monopoly under the cover of its claim that it
is a public entity has imposed unsustainable rates on a large segment of the population. Glendale Utility
rates are among the highest in California according to a study by the city of Roseville (close to
Sacramento) and residential rates are 60% higher than those of Burbank.

When government is the abuser and they control the message, to whom can we turn for relief? | prefer
government in the role of watchdog, though given the history of Enron and how they bought politicians, |
am not too confident of that either.

Too often we argue as if we see out of only one eye. You have valid concerns derived out of your
knowledge of the situation in Northern California. Believe me, if we had in Glendale, a public utility like
the one in Burbank, I'd probably feel differently. Their abuse is documented. The negative impact on over
20k residents is a real economic concern that they've ignored despite repeated presentations at city
council session to highlight this problem.

The customer is the victim under both monopolies, which is the lesser evil?
Thanks for your comments and keep engaged. Herbert Molano]

| was sorry that Prop 16 was defeated. The issue that people missed was that City’s can expand services
without a vote of the people and those services can be based on borrowed money also without a vote of
the people. We screwed ourselves this time. TP

Fire Services have to be cut, it is the most expensive and least effective services that local government
provides. It has evolved into primarily medical aid, and can be delivered more cost effectively by the private
ambulance services. Why don't people see it for what it is, government run health care! As for the Fire-fighting
side of things, without the Fire unions, you would be able to pay a fair market rate for what amounts to nothing
more than manual labor. These guys are paid $50-$75 an hour to sleep and for all the talk about dangerous
work, many more highway workers are killed each year than Firefighters, and no one is building memorials for
them. It is time to end the biggest scam on the taxpayers AKA the Fire Service! PE

Those wonderful wacky people at City Hall are paying lots of Dollars to "Brand" Glendale, much as one would
expect a hew soft drink or automobile would be "branded." As part of this program there is a web site that the
public can access to express their thoughts and opinions. If you are interested please visit:
http://www.brandglendale.com.

And just to make sure you know that our public money is being well spent on "professionals” please see the
attached web page for information on how to submit photos for this endeavor...note that under SOURCE they
want you to only submit photos from Walton County...not Glendale. Walton County by the way is in GEORGIA!
(For fun compare the Glendale web site with the Georgia web site (http://www.BrandWaltonCountyGA.com) So
much for the promise that we (Glendale) are getting a tailored made unique approach to this. Your tax dollars at
work. MD

-

3 ”Public .

Information

"Just the facts"”
"All truths are easy to understand once they have been discovered; the point is to discover them." - Galileo Galilei.

Home Page of Open Government (??7?) in Glendale California

Click to view the agenda City Council Housing Authority Redevelopment Agency
Meetings at City Hall (CH) are in the Council Chambers, 2" Floor at 613 E Broadway.
Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway.
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http://www.brandglendale.com/
http://www.brandwaltoncountyga.com/
http://opengovernmentinglendalecalifornia.org/
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176

Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave.
Phone numbers are in area code 818 unless noted otherwise

Monday, June 14 6:00 pm City Council — City Hall, 548-4844
Commission on the Status of Women — 6:30 pm, MSB 548-4844
Wednesday, June 16

Tuesday, June 15 Planning Commission — 5:00 pm, MSB 548-2140
2:30 PM Housing Authority — City Hall 548-2060

Redevelopment Agency -- 548-2005 Thursday, June 17

Joint Meeting —RE: Central Glendale Redevelopment Arts & Cultural Commission — 2:00 pm, CH 548-2000
Project Area —548-4844 Design Review Board #2 -- 5:00 pm, MSB 548-2140

Joint Meeting -- Lease Agreement to Fund Operations of
Government Access Channel — 548-4844

Special Meeting -- City Council RE: 3" Quarter Financial
Update and Adjustments to the 2009-2010 Budget —-548-4844

A v/an guardians IF YOU'RE NOT

Order your bumper stickers now. Display them on your car and the note book you 0“"““3!“

bring to government meetings. Speak out on the issues that spoil your quality of YOIFRE NOT PAYING

life. Make certain the elected officials and the government bureaucrats know the A"E“TI“"
pain you are feeling while you continue to heap benefits and pensions on them.

Vanguardians is establishing a City Wide Financial Oversight Committee to review public documents and report on them.
If you have an interest, contact Barry Allen for details and a meeting.

Vanguardians, a local government accountability organization, needs a volunteer construction project manager. We
sometimes find it necessary to review public documents such as construction plans, bid documents, work and change
orders and want a chartered professional to prepare our reports.

FOR SALE.... a 1975 34’ Silverton twin engine Cabin Cruiser located in Long Beach. Serious inquiries only. Revenue will
be used for Vanguardians operations.

Vanguard is following these lawsuits: 5 GPD officers; Rodriguez: Gillespie; Hayn; Brooks; Ovasapyan; Scholars, AlG
(Gladys); they can be found at www.vanguardians.org

VANGUARDIANS needs your Continuing Financial Support
Please make checks payable to “VANGUARDIANS” Mail to: POB 11202 Glendale, CA 91226
Your contributions are tax deductible. You will receive a receipt for income tax purposes
You may donate online at www.vanguardians.org

1 The Ralph M Brown Act that mandates legislative bodies to provide each of us an opportunity to speak and
requires that agendas are posted and meetings open.

1 The California Public Records Act (PRA) is the tool we use to get information about the operations of
government.

1 The Political Reform Act of 1974 allows public access to the financial reports of public officials.

To become more involved in your community, to learn how to use these important tools, you can go online to
www.vanguardians.org or call 818 243 1502

5 l ‘the |nS|der is written by city employees that care about the way the City is run. As they are concerned about

retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The comments are their own.

What City Council member voted ‘no’ on the GPOA COLA in closed session and then told the cops he voted
‘no’ because he wants them to get the full 6%?

10



http://www.vanguardians.org/
http://www.vanguardians.net/
http://www.brownact.org/
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=gov&group=06001-07000&file=6250-6270
http://www.fppc.ca.gov/index.html?id=51
http://www.vanguardians.org/

A high end secret outside investigation of a senior manager by a law firm is underway. There are employees that
have speculated on the person and purpose. [ED — Insiders provided the names. We have chosen to not publish
them.]

SEND YOUR UNION DUES TO VANGUARDIANS AS ALLOWED BY The Meyers-Milias-Brown Act LOCAL PUBLIC
EMPLOYEE ORGANIZATIONS act allows union members to have their dues go to Vanguardians -- (¢) An
employee who is a member of a bona fide religion, body, or sect that has historically held conscientious
objections to joining or financially supporting public employee organizations shall not be required to join or
financially support a public employee organization as a condition of employment. The employee may be required,
in lieu of periodic dues, initiation fees, or agency shop fees, to pay sums equal to the dues, initiation fees, or
agency shop fees to a nonreligious, nonlabor charitable fund exempt from taxation under Section 501(c)(3) of the
Internal Revenue Code.

6 THE DENIZENS ON THE DAIS

The ability to see and create the future is the essence of leadership. It is the secret of outstanding success in any
field. wfs Y

Turn up the bright lights and turn the cameras on the dais
so all can view the attentiveness of the Council as they
hang on to every word of those speaking. The speakers
can be viewed in an inset.

Some men are born mediocre, some men achieve mediocrity,
and some men have mediocrity thrust upon them. —

Joseph Heller, Catch 22.

When did it begin?

Weaver* | Quintero | Najarian | Drayman* | Friedman

1997 2001 2005 2007 2009

* Drayman and Weaver terms end in April 2011

7 NEWS BRIEFS FROM THE NEIGHBORHOOD

Grand Jury Says City Should Consider Bankruptcy San Diego Reader
Also, "It is still untested whether or not the vested rights clause pertaining to pension benefits prevails in bankruptcy
proceedings,"” said the report. ...

Grand Jury: City Debts at $7 Billion Voice of San Diego
Consider outsourcing the city's retirement system or its retirement investment ... Hold a formal City Council
meeting on municipal bankruptcy with legal and ...

Morning Report: Fright Night for Incumbents Voice of San Diego
Among other things, it says San Diego is $7 billion in debt and suggests that the City Council seriously consider
bankruptcy as an option. ...

League of California Cities' Major Bill List Below is a list of major bills (as of June 11), which affect cities. The list is
continually updated throughout the legislative year and each bill includes a brief description. The League's letters and
sample letters are available on the League's Web site.
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http://www.perb.ca.gov/laws/statutes.asp
http://www.google.com/url?sa=X&q=http://www.sandiegoreader.com/weblogs/financial-crime-politics/2010/jun/08/grand-jury-says-city-should-consider-bankruptcy/&ct=ga&cad=:s1:f2:v0:i0:lt:e0:p0:t1276099918:&cd=JD1GmVR6ZzQ&usg=AFQjCNFMGw65YqwuiJIAkuV2WpebgKfv4g
http://www.google.com/url?sa=X&q=http://www.voiceofsandiego.org/government/thehall/article_c790dd52-731e-11df-93dc-001cc4c002e0.html&ct=ga&cad=:s1:f2:v0:i0:lt:e3:p3:t1276099918:&cd=JD1GmVR6ZzQ&usg=AFQjCNGfnOskppim4UtNyqUKQ6gKdYMJZw
http://www.google.com/url?sa=X&q=http://www.voiceofsandiego.org/this_just_in/article_7fabac2c-7393-11df-b3cb-001cc4c03286.html&ct=ga&cad=:s1:f2:v0:i0:lt:e1:p1:t1276099918:&cd=JD1GmVR6ZzQ&usg=AFQjCNHH31s7F9UkUelIB_i4voDpCm7hYw
http://www.imakenews.com/eletra/go.cfm?z=priorityfocus%2C448126%2CbgMjDhJ0%2C352752%2Cbh3090y

8 Jump Page

CALIFORNIANS FOR THE RIGHT TO VOTE ON PUBLIC EMPLOYEE CONTRACTS

California is sinking in a sea of red ink caused by a giant hole in our budget burrowed by a corrupt dynamic where public
employee unions have paid off politicians to obligate the state to unsustainable high pay, pensions and benefits. This
ballot proposition proposal if made into a passing constitutional amendment would do much to fix the cause of our budget
problems by taking the power away from the bought politicians to decide on pay, pensions and benefits for public
employee unions and give it to the voters who are shouldering the ever expanding costs of public employee
compensation.

If you hate the $500 red light ticket, rising sales taxes, fines and fees for basic services such as police and fire emergency
response visits consider the fact that up until very recently they were part of the "no extra charge' general funds of most
cities, counties and the state. Compensation packages given to public employee unions by the bought politicians have in
many cases more than doubled in the last decade and the nasty spikes in taxes fines and fees in the last year are only a
down payment on what is going to get worse for a long time to come due to the upcoming pension bomb that is going to
wipe out our state budget in the very near future.

This proposed ballot measure would be a key part of a permanent fix. Shy of returning public employees back to non
unionized civil service, having them come to the voters to approve their contracts with built in safeguards to inform our
voters in the voter guide and protect our budgets during deficit years will institute a long awaited good government reform.
Perhaps we can avoid the $600 red light ticket, the $400 false alarm call and the $300 fire department call of the future if
we pass this now.

Email info@vanguardians.org to subscribe to the Weekly News on issues that impact you. Vanguardians encourage and support advocacy,
involvement and engagement with government. Vanguard is intended for personal use by recipient and forwarding without change to
recipient’s personal email list. Vanguardians is a 501C3 charitable non-profit corporation. Contributions are tax deductible. Vanguardians does
not use commercial fundraisers. To ensure you receive Vanguard, please add our email addresses info@vanguardians.org,
vanguardweekly@gmail.com and ba@fieldworks.net - to your address book or Internet Service Provider safe list. Annual subscription for email
$50, by US Mail $75, Newsstand $2 per issue. Copyrighted materials used with permission. ©2010
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http://cavoteonpublicemployeepay.org/index.html
mailto:info@vanguardians.org
mailto:Vanguard1@charter.net
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