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 EASIER TO LIE THAN ‘FESS UP  

Vanguardians Purpose:  To Inform, Educate, & Motivate for Involvement, Engagement & Advocacy 

 
GWP interfaces with Goldman Sachs: Goldman's clients were also watching as the Senate panel 
accused Goldman of betting against the customers that it advises.  Glendale Water and Power General 
Manager Glenn Steiger said he intends to "take a hard look at anything we do with Goldman going 
forward." Goldman assisted on a recent deal providing Glendale with a long-term supply of natural gas. 
"We still feel the deals we made with Goldman in the past are sound and we have taken a look to assure 

ourselves they have been good, sound financial moves for us," Steiger said.  
 
Glendale Judge David S. Milton threw out the lawsuit filed by Carole Weling against a former Vanguardians board 
member.  
 
The Gangs of Glendale. Now that we face a growing problem of drug use by high school students while funding for youth 
programs remains minuscule, we need effective programs along with strategies toward dealing with youth at risk. Find 
answers at the next event of the friends of the library's presentation. See father Greg Boyle as he presents his latest book: 
Tattoos of the Heart on Monday May 10th 7:00 at the Central Library.  
 
Luna Playhouse, 3706 San Fernando Rd., presents the Sunshine Boys on Saturdays and Sundays in May and Aunt Dan 
and Lemon on Thursdays and Fridays in May. Call 818 500 7200 for tickets and information. www.lunaplayhouse.org   
  

Vanguardians is establishing a City Wide Financial Oversight Committee to review public documents and report on them. 
If you have an interest, contact Barry Allen for details and a meeting. 

 

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability– Our vision is to live in a community where all people can 
enjoy accountability, integrity, effectiveness and responsiveness from our government.  
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1 COMMENTARY 

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the position of 
Vanguardians 
 

From the Publisher… THE BIG LIE 

  
 Has the Glendale NewsPress finally caught on to the cause of the city‟s bulging pensions? 
The GNP didn‟t mention the role of the Council or the influence of the City Manager in their 2001 
caper. They were all in on the taxpayer abuse in 2005 as well. According to their story, they were 
all victims of CalPERS in 2001, yet were willing to replicate their massive giveaway in 2005. If you 
can believe that they were lied to twice, then I can show where to join the Fire Fighters for Better 
government. They found in Weaver the real essence of great governance. He probably believes it.   
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 Was the print media simply handed a script on this pension story?  It must be hard to ask the really tough 
questions when you have to keep a big client happy. Not that we have the facts on conflicts of interest, but 
where was the evaluation of the independent report on the city‟s pension?  The Bartel actuarial report warned 
that the zero contributions was not believable. They provided a more realistic number. 

 
Where is the evaluation on the impact of the changes to the MOU that would blow the pension obligations 

to smithereens? Where is the impact on all the higher wages that would jack up the pensions even more? 
Where is the inquiry of all the GFFA members who belong to the $100K club? 

  
Starbird came to Glendale and almost immediately found that he could be a strong manager to a weak 

Council. He found a Council eagerly bellying up to special interests. They don‟t ask for improved performance 
when the staff comes to ask for a pay raise.  

 
 Why compare salary schedules across municipalities but fail to consider productivity? It takes hordes of 

additional managers to get the work done. If we had negotiations in public, the outcome would have been  
different. But we have a government that is employee-centric. It thinks from the inside out. First take care of the 
employees, then figure out how to please the public. 

 
 So, folks, we are the ones lied to. The GFD took over a private paramedic service that formerly cost the 

taxpayers $475,000 a year. The GFD promised a revenue source of $17,000,000 into the general fund within five 
years and to report on performance every six months. Within five years they‟ve started causing the city millions 
more in subsidies, and their periodic reporting never materialized. Maybe we‟ll need the paramedics to take the 
city government to the emergency hospital. More realistically is the bankruptcy option. It no longer has a 
stigma in Glendale.  But hold on to your wallet. Instead of controlling costs, the city unions are lining up to 
appeal for higher utility rates, higher fees, parcel taxes, and special assessment districts. Wait a minute. Didn‟t 
they start that appeal last Monday?  

 
To distort and to serve: 

It is another sad day when councilmen lash out at the public accusing them of lies and distortions when they 
want to defend the city management staff. But there is nothing new in that. Let‟s look at some examples:  
 

¶ The Chess Park was completed in 2005 and yet showed up on the books in 2007.  
 

¶ The budget several years ago showed that a fireman was to be paid one half a million dollars. Finance, 
Management, Staff, Council didn‟t catch that. 

 
This past week a city report on CalPERS employer payments was shown by staff as produced in error, but not 
before the Assistant City Manager McFall and Bob Elliot, Finance Director alluded that Herbert Molano was 
distorting the facts.  Retired law professor Harry Zavos questioned the authenticity of the City‟s report asking if 
the City was another Enron.  
 He asked:  “Ask yourself, „Why would Herbert Molano distort the truth? Then ask yourself why would City 
officials lie.‟”   
 Mayor Najarian took a sober approach by asking for a report back from Staff as soon as possible. No 

posturing, just a request. By the end of the week we had our answer. BARRY ALLEN 

 
 COMING: TAXPAYERS PAY THOUSANDS FOR FOOD AND BEVERAGE FOR CITY EXECUTIVES 

 
Most people want the benefits of an accountable government but are afraid to work for accountability or to 
support those that do often because they fear retaliation or are the beneficiaries of the largesse or corruption 
of government 

 

LAUREL MILLER  IS ON BREAK   

 

 

COMMENTARY: GLENDALE ALICE IN BUDGET WONDERLAND 

 

City manager Jim Starbird was correct on the budget, and the report by Melanie Hicken of the Glendale 
News-Press was also technically accurate. The 2001 city pension contribution as required from the city 
taxpayer’s by CalPERS accurately represented on the budget as zero. But the costs, as laid out in city 
the city’s audited financial reports show nearly 8 million dollars for that year. Why the discrepancy? 
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It took me the better part of a week just to clarify 
the pension claims. It took several meetings and 
phone calls to at least four senior managers. It 
took a visit or calls to past councilmen and a visit 
and calls to the city auditors’ office in Pasadena. 
Was the 2001 pension cost a contribution by the 
employees, a a city expense, or both? Answer: It 
could be any of those. But in 2001 it was the 
employee’s contribution. The worse outcome for 
me was in finding that the city report on employer 
pension expenses was mislabeled. They make 
the error in labeling it Employer’s Portion, but 
Councilman Weaver claims I distort the facts. See 
the report on the table to the right. 
  
This whole experience demonstrated to me that 
the manner that some critical information is 
labeled and presented on official records is 
downright confusing to the city council and even to the senior city staff.  It now allows us to imagine how a novice city 
council accepted a huge pension burden without as much as a serious challenge. But it does not exonerate them. How 
can anyone fail to ask how a 40 or 50% increase in benefits amounting to hundreds of millions of dollars would cost the 
city nothing?  
  
They could have asked some very easy questions in 2001.  “How much has been the smallest annual city’s pension 
expense in the last twenty years?” or “Can we trust that pension assets with valuations based on the stock bubble will 
remain high for years to come?” or “Now that the stock market bubble is imploding (April 2001), how will that impact our 
pension obligations in the future?” or “Once we add this 50% increase in pension benefits to police and fire unions, what 
will the impact be on the city’s annual pension expenses in the future?” 
  
Today, for 2009-2010 budget, the rate for which the city’s taxpayers are accountable in pension expenses are as follows:  
For the police and fire payroll of    $48,575,000 at a 24.00% rate or   $11,258,000  
For the miscellaneous payroll of  $104,653,000 at an 11.52% rate or  $12,055,000  
Those payroll pension expenses are nearly beyond belief. They are shocking! 
  
But it also turns out that the report on the CAFR for many years was either a combined contribution, or only contributions 
by the employees. We still can’t tell from this official report. To me, if the city incurred a cost (an expense) on pensions, it 
should display the trends of those expenses separately, clearly and unambiguously.  
  
My analysis was based on the city’s own reports and their replies to us. But that didn’t stop Councilman Weaver from 
taking a good portion of the Council comments last Tuesday to berate those who come before the city council to with what 
he claims is misleading information. Despite his nasty and unjustifiable crack at me personally, all the other council 
members, remained mum.   
  
The exercise we’ve come to know as the budget study session is anything but a true or comprehensive evaluation of the 
city’s finances and operations. Last Monday’s presentation by the director of public works was nothing more than fluff – A 
huge waste of time for everyone. It seems to me that neither the city staff nor the council members have the stomach for a 
real budget process.  
  
That function requires a review of at least three essential elements: The trends in revenues, the expense trends, and the 
performance objectives. We then must consider how those three elements perform under the current economy and key 
economic indicators. We know what they are - real estate pricing and transactions that impact property tax revenues, then 
employment and personal income trends that impact sales tax revenues.  
  
For Glendale and other California cities, we then need to add another element: The dysfunctional California budget 
process and the way the gum up the municipal budgets. 
  
Although these observations may sound like I am lecturing the city management and the city council, these points are 
firmly laid out in the best budgeting practices document by the National Advisory Council on State and Local Budgeting.  
http://www.gfoa.org/services/dfl/bulletin/BUDGET-BudgetingBPApr00.pdf 
  

http://www.gfoa.org/services/dfl/bulletin/BUDGET-BudgetingBPApr00.pdf
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Of all the city council members, only Friedman seems predisposed to asking the right accountability questions. That is 
why I thought that she was the logical choice for mayor this year. But, she got cold feet. She claimed she was not ready. 
What she has not realized is that none of the other councilmen have ever been ready to tackle the serious budget 
problems despite years in elected office. They only posture and genuflect before the city fire union. All they need to do is 
get down on one knee, bow their heads and show contrition for not giving them even more of our tax-payer’s dollars. 
  
We need a real budget process for Glendale. We need to come to terms with the constraints on revenue that derives from 
our real economic conditions – not what they can impose on the public with rate hikes and fee increases.  
  
The city council must first evaluate the capital improvement backlog. They must then evaluate how much debt they’ve 
been piling on for the past ten years. Then they need to look at the ten-year trends in salaries, pensions, and other 
employee benefits expenses that make up the bulk of the city’s expenses. Lastly, they can evaluate maintenance and 
other operational expense trends. 
  
All these expenses must be laid out by department rather than by fund, with departments with the highest expenditures 
discussed first. They must then set performance objectives. 
  
I am still looking for a semblance of maturity and responsibility from the city’s council members, and we need to come to 
terms with expenses that are growing out of control, obligations that the city cannot afford, and taxpayers’ quality of life 

that is rapidly disintegrating.  HERBERT MOLANO 

 

COMMENTARY II:  FUND, FUND, FUND TILL DADDY TAKES THE T-BIRD AWAY 

 
Well she's got her daddy's car  
And she cruised through the hamburger stand now. 
Seems she forgot all about the library. 
 
On the initial pages of the Comprehensive Annual Financial Report (CAFR) you'll find a certificate of merit. If is a full-page 
confirmation that the CAFR fulfills the standards set by the Governmental Financial Officers Association (GFOA). The city 
pays and GFOA  reviews the audited financial statements against a list of standard requirements. Unfortunately, that's 
exactly what the public gets a standard report that looks very much like that of any other city but leaves out accountability 
and clarity.  
 
Like she told her old man now 
And with the radio blasting 
Goes cruising just as fast as she can now. 
 
The biggest problem with the CAFR is that it fails to convey trends and reporting the way you and the general public 
would expect. It even fails to convey adequate information to the people who must make the crucial decisions - the city's 
governing body. 
 
These reports are geared to report by Fund. They validate the activity by Fund, but fail to convey how effective a 
department works or if their expenses are getting out of control. Imagine that a fund accountant prepares your personal 
financial statements they way he prepares the CAFR for a city.  
 
You walk like an Ace now. You walk like an Ace. 
 
You may not even find a single entry that shows how much you paid for your mortgage last year. The preparer may 
consider your income one fund, your wife's income another fund, and if you drew money from your retirement savings to 
help pay for the mortgage, there would be a whole other fund. So when you read a report by your fund, you'll only find the 
portion of the mortgage that came out of your pocket. The other mortgage payments would be in the other funds, isolated 
and separate. 
 
Imagine for example that you want to know how much the police department spends on payroll. The city of Glendale has 
those numbers in separate funds. They've got the bulk of it in the General Fund. The money comes from core city taxes 
and is spent for the usual police activities - patrol, investigations, etc. But a good chunk of the police budget is in a 
"Special Revenues Fund." There is nothing special about the revenues that feed this fund. It did years ago when the 
Council took money from the reserves. But it can no longer do that. The Charter requires a minimum reserve. So for 
years, as they drew money from the General Fund and spend it in the usual way, they kept calling that fund "Special."  
What it does is keep the city council and the public from getting a more comprehensive picture of the actual police 
revenues and expenses.  
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A lotta guys try to catch her 
But she leads them on a wild goose-chase now. 
 
The same situation goes for the Fire Department. They report by fund, but the city won't report by department. You won't 
see a consolidated entry for their total salaries and wages. You won't see a consolidated total for their pensions. You 
won't see a single figure for their medical insurance, or their many other employee benefits. The most logical report is out 
of the picture. They've used in addition to the General Fund, the enterprise fund, special revenues fund, non-major funds, 
but no single place where you can evaluate how they are spending their tax dollars as a city department.  
 
Well you know all along  
that your daddy was gettin' wise to you now. 
 
Here is what we deserve to see for each operating unit from the city's financial report - the CAFR. 
 
The gross salaries and deferred income 
The pension benefit expense of the city 
The medical insurance premiums paid by the city 
The post employment medical benefits expense  
The other benefits the city pays. 
      The total salaries and pensions 
The maintenance and operations expenses 
The capital improvement expenditures 
      The total for the department as a whole. 
The total sworn employees as full-time equivalent. 
The non-sworn employees as full-time equivalent. 
 
We then need a 10-year history of those expenses on one page, with ten columns side by side. It's the one practical way 
to gauge how much year-to-year these departments are costing us. 
 
You've been thinking that your fun is all through now. 
(You shouldn't have lied now. You shouldn't have lied) 
 
In the following graphs, you'll get a taste of this report in graph form. I've taken the paramedic operational expenses for 
the past decade. I took the relevant data from the individual entries in the CAFR for each year, and then simply 
assembled it together. The paramedic activity is in one fund out of many for the GFD.  
 
I then took the Fire Department operational expenses as found in the General Fund. It comes also from the CAFR but, 
you guessed it, reported separately. When you put all these years together, you get the shock of your life. Their expenses 
have grown relentlessly upward. They are out of control with perhaps a little retrenchment in the last two years. But we 

can't tell if employees are abusing the system less or if they've been moved to other departments. The city can, for 
example, move a fire inspector to Building and Safety under Public Works, for example. It's not going to show on the 
CAFR. They can give us the appearance of a reduction in staff and costs, but we really won't have the full picture, and 
neither would the council members. Even if they wanted to know! The city does not report on full-time equivalent 

Fire General Fund Expenditures
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employees. They don't report them by department. Almost all other surrounding cities do. But Glendale is too special for 
that kind of thing.  
 
But you can come along with me  
'Cause we gotta lot of things to do now. 
 
Above there are two graphs for clarity's sake. Enjoy them if you can. They depict the kind of reporting we could have, and 
the transparency that we wish we had every year. If only the city management allowed  us to know. If only the spirit of 
transparency existed in the governance culture of this jewel city. If only we were not stopped by the embarrassment of 
riches of the privileged untouchables who feel that the taxpayer's money is theirs for the taking - Our beloved heroes of 
the Fire Department. These are the people sworn to protect and to serve - themselves first. 
 
And we'll have fun, fun, fun, now that daddy takes the t-bird away. 

HERBERT MOLANO AND THE BEACH BOYS  

 
 
                                         898             Glendale residential foreclosures as of 4/30/10 
 

 

TAKE ACTION – GET INVOLVED – BE INFORMED – SHARE VANGUARD – VOLUNTEER 

2Shout Box   ED – Letters published do not necessarily express the opinion of Vanguardians, Vanguard News Service, the 

organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned with 
retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented. 

 
RESPONSES TO THE SPECIAL EDITION: 

 
The predictions of those concerned citizens who valiantly tried to warn the city years ago of the impending fiscal 
crisis and were vilified for their efforts by Jim Starbird, the city council, top managers and union bosses, may be 
vindicated sooner than later.   

There are a few more “Big Lies” than Jim Starbird’s quote in the article. Here they are:   
1. Huge benefits were given to city employees many years ago by former city councils and as a result of the 

great recession this city council will have to make the drastic corrections.   

¶ Truth: The current city council – Friedman excepted – approved a 16½% pay raise for firemen over a recent four 

year period while giving the police an 11% raise, 6% this year with another 5% beginning July 1, 2010.  

¶ Truth: The glaring budget deficits started to appear in fiscal year 2002, not in 2008 as the article implies. The 

largesse didn’t stop with previous councils and the deficit spending wasn’t triggered by the recession. 
 

2. Starbird has been victimized by the lies coming from the state and CalPERS. 

¶ Truth: Starbird has been on record for years justifying the huge pay and benefits packages given the unions, arguing, 

as did the fire union president in the article that the city has to pay employees enough to retain them. This position 
flies in the face of most studies that refute the claim.  

¶ Truth: Glendale has always had one of the lowest turnover rates recorded in municipalities, well below the rate that is 

considered healthy. Local citizens have been bringing this to Starbird’s attention for years during city council 
meetings.  

¶ Truth: contrary to fire union president Stavros’s claim that the city lost fire employees to other departments who 

offered better pay and benefits, Glendale actually hired more firemen from other fire departments to work for 
Glendale. Too bad the GNP refuses to vet these folks for their accuracy in quotes.  

¶ Truth: Starbird has always approved of the city taking out long term bond debt. He went on record last year at a 

GHCC meeting that the city pension funds were sound (in spite of city and CalPERS financial data that showed 
otherwise) and he thought long-term borrowing by the city’s Redevelopment Agency was a good idea and should 
continue. 
 

3. Starbird quote, “My view is we should have stayed where we were”.  

¶ Truth: A hypocritical statement if I ever heard one.  It might be fun to go back into the video archives of council 

meetings where Starbird argued how important it was to approve large pay and benefit packages to recruit and retain 
top people, and, of course, followed by a 5-0 vote by a willing council, each a benefactor of the unions’ largesse 
during the last election. 

 
The naïve reporter wrote: “Under the proposed plan, a 55 year old police officer retiring at a salary of $90,000 after 30 years of 

service would receive a retirement of about $54,000 per year. Under the current plan, the same officer could retire at 50, after 25 years 
of service, and receive a $67,000 annual check. 

The paragraph should have read: All current firemen and police officers, totaling more than 500, and including many retirees 
already, will retire at 90% of their highest annual pay if they work for 30 years. Half of them will retire before 30 years by claiming a 
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disability and will receive a large cash payout and a portion of their retirement will be tax free. Very few public safety employees retire at 
the entry level rank. Most full service public safety employees retire at a higher rank and average well in excess of $100,000 per year. 
As of July 1, 2010, entry level police officers will receive over $100,000 in annual pay.  Firefighters who have paramedic certificates 
receive $107,000 entry level top step pay.   

The Glendale News Press has once again failed to provide a balanced article on a very important local issue which is replete 
with false data and Big Lies.    Bruce Philpott 

 
Excellent investigation and commentary by Herbert Molano!  Bravo!  The reality of this looming crisis has been 
presented for years in Glendale and in cities across the US.  Now, maybe people will listen and take meaningful action.  
There still is time to keep the looming crisis from becoming reality.  Some will claim that correcting the problem will be 
unfair to the ones who have been looking forward to lavish retirement lifestyles.  What really is unfair is how misleading 
data got the fairy-tale promises made in the first place.  "But we had a deal!"  Actually, no, you didn't, because a deal 
based upon misleading information legally is no deal at all.  Clearly, this is ugly.  So is bankruptcy.  Even a windfall gained 
in a casino comes about because someone else lost something.  And the recovery, unfortunately, likely will be painful.  
Jeff Stadnik 
 
As I read the GNP story on the City Pensions I realized that 
(a) The City Manager has been lying to the City since 2001, and should be removed.  Or, 
(b) The City Manager is completely incompetent and clueless and should be removed. 

In any case it looks like the so-called "gad-flies" have been correct all along and the City manager is starting to 
set the ground work for a complete about face. MD 
 
Molano's essay is very constructive...except for his solution. He argues for a defined contribution system with the city on the hook for 

7.5% of salary.  Why so much?  Where in the private sector in Glendale is anyone getting such a generous deal?  Why not go to 401k 
plans, with the city contributing 2 or 3 % of pay--which is the case in many private firms.  And Herb does not deal with one of the 
biggest rip-offs--full retirement for NON fire and police at 55. Name one business in Glendale with such a deal? JR 
Molano responds: An explanation of the solution for a defined contribution 

Organizations that don't offer a retirement system do provide 6.2% for SS security plus Medicare costs of 1.45% of earnings. 
This amount would be justifiable if it is the only retirement amount and not a combination of SS plus a 401k. It would also be 

contingent on the employees rescinding their 2001 and 2005 pension agreements. A huge legal hurdle for the city.  
This proposal would apply across-the board for all employees. There would not be any retirement age limits. There would not 

be any limits on the employee contribution to their own retirement. The employee unions would have to make the arrangements with 
CalPERS with regard to the plan they want to set up or the age of retirement or any other arrangements.  

The city would have a firm and projected retirement obligation each year not subject to any other external economic outcomes. 
It would not be responsible for CalPERS investments; it would not care if the employee works 20 years or 35 years. The city unions 
would make the agreements with CalPERS not the city.  

As far as the limitation of the contribution, I mentioned the base-pay. Surely we can put other limits. I would add that the city 
set a cap at not more than 7.5% of two times the median family income for Glendale. If the median family income is $55,000 then the 
cap would be $110,000 and the maximum employer contribution would be $8,250 that year.  

The objective of the proposal is to start a dialogue. The idea is to encourage employees and management to consider the 
defined contribution concept. Clearly, if the average pay in Glendale gets to about $100,000 each and if we have 2000 full time 
employees, the cost to the city would be: 15 million this year. But given the exploding pension cost of nearly 25 million this year and the 
increases expected in the next ten years, this would be a workable proposal and much more predictable. 

We could easily propose a cap at $100,000 of wages. But if I made my proposal at a low 3.5%, few city unions would explore 
even a short dialogue while the current golden plan is in force. 

 
I need to see what Molano refers to as gimmicks and defrauding by the unions with concurrence by the council -- 
article doesn't state exactly what that is. I want to know. If anyone shows up to counter the budget re pensions, how can 
they say anything without knowing exactly what is referred to in his article -- need layman's view of information based on 
figures that are shown. 
  Who is going to read the Comprehensive Annual Financial Report except a few financially aware persons? These 
analyses need more than a person like me or even someone who has more than a layman's view. 
  I want to see the gimmicks that prove Molano's statements -- I believe him but his article does not show how the 
figures on the left were erroneous and that the figures on the right were the true ones and why. 
  How can anyone arm themselves with information without all of the figures in front of them or information showing 
deals made with the unions, the reasons for and if it did change through the years shown. 
  I haven't read the article in the GNP but, of course, I would assume that it wouldn't show the figures on the right 
that were shown in Molano's article. 
  I will admit that I am not informed about the budget and all of the ramifications regard union deals re. 
pensions, but I would need information that Molano refers to.  
  I am truly angry about the largess received by those who are employed by the city. 
  I was reading about the state of California pensions and 'the beginning' referred in an earlier issue. It goes back to 
1959 and states that 'in the beginning' union pensions were to mirror Soc Sec. and, of course, that changed about 
1999/2000. 
  No-brainer - pensions should mirror Social Security and require more than a token contribution from employees 
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  Thanks, still an uninformed, but interested voter. Marlene Walker 
 
We have seen what Starbird‟s best and brightest and highly paid employees have done for the City. Maybe it is time to 
get screwed by the mediocre. At least it will be cheaper. CK 
 
Drayman is right…the taxpayers could have saved $50,000,000 by not buying open space and allowing the 
developers the opportunity to build 1500 homes bringing in revenue of over $1 Million a year plus high income 
residents that would spend money in Glendale. The question in my mind is why did he not come before the 
council as a private citizen and speak against the acquisition? Drayman has spearheaded his own spending 
spree. Millions on Rockhaven and the retention of consultants to decide what to do with it. The luring on the 
Neon Museum at a cost of over $2,000,000 with no cap. A sad day has befallen Glendale. I suggest renaming it, 
GRIMDALE. TR 

 
 

3 Public Information 

"Just the facts" 
Home Page of Open Government (???) in Glendale California  
 

Click to view the agenda   City Council    Housing Authority   Redevelopment Agency  
Meetings at City Hall (CH) are in the Council Chambers, 2

nd
 Floor at 613 E Broadway. 

Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway. 
Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave. 

Phone numbers are in area code 818 unless noted otherwise 
 

Please note:   City Council Chambers will be closed from March 17 through May 31.  All meetings that are normally held in 
Chambers will be moved to Room 105 of the Municipal Services Building, 633 E. Broadway. 
 
Monday, May 3 

¶ 4:00 pm, Glendale Water & Power Commission –MSB 548-2107 

¶ 7:00 pm “Behind the Badge” –Call-in Show with 
Police Chief DePompa  Glendale Charter 
Cable Channel 6.   

   
Tuesday, May 4 

¶ 2:30 pm Housing Authority – MSB 548-2060 

¶ 2:30 pm Redevelopment Agency -- MSB 548-2005 

¶ 2:30 pm Joint Meeting –RE:  Federal Housing and 

Urban Development (HUD) Application for Homeless 
Access Center and Emergency Shelter  MSB 548-
4844 

¶ 6:00 pm City Council -- MSB 548-4844 
 

Wednesday, May 5 

¶ 9:30 am Planning Hearing Officer -- MSB 548-2140 

¶ 2:30 pm Community Services & Parks Commission – 
MSB 548-2000. 

¶ 5:00 pm Planning Commission – MSB 548-2140 
 
Thursday, May 6 

¶ 8:30 am Committee for a Clean & Beautiful Glendale – 
MSB 548-3700 

¶ 5:00 pm Design Review Board #2 -, MSB 548-2140 
 
Saturday, May 8 

Fire Service Day – 10:00 am to 2:00 pm, Fire Station #21,  
421 Oak Street  548-4814 

 

 

4 Vanguardians  
Public Notice: Vanguardians and its subsidiary Vanguard Weekly News Service filed the annually required IRS 
Form 990N with the IRS on April 17

th
 prior to the due date of May 15, 2010. The California compliance has likewise 

been filed. 
 
Vanguardians, a local government accountability organization, needs a volunteer construction project manager. We 
sometimes find it necessary to review public documents such as construction plans, bid documents, work and change 
orders and want a chartered professional to prepare our reports. 
 
FOR SALE…. a 1975 34’ Silverton twin engine Cabin Cruiser located in Long Beach. Serious inquiries only. Revenue will 
be used for Vanguardians operations. 
 
Five years of Vanguard are archived at www.vanguardians.org  
 

Vanguardians has embarked on an ambitious program that will allow the public to see comparable wages and benefits 
paid by cities in Los Angeles County. The request for information can be found on the home page. 

http://opengovernmentinglendalecalifornia.org/
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176
http://www.vanguardians.org/
http://www.vanguardians.org/
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Vanguardians requested information from Planning Director Haghani to determine if two Glendale City Council members 
got a free ride by allegedly violating zoning codes and permit requirements. The document can be found on the home 
page, and we are still waiting while the wagons circle. 
 
Vanguard is following the Charter Cable Lawsuit (2); the 5 GPD officers; Ovasapyan; Foothill Lumber; AIG (Gladys); they 
can be found at www.vanguardians.org  
 

Get breaking News by signing up for an RSS feed at www.vanguardians.org   
 

VANGUARDIANS needs your Continuing Financial Support 
Please make checks payable to “VANGUARDIANS” Mail to:  POB 11202 Glendale, CA 91226 

 Your contributions are tax deductible. You will receive a receipt for income tax purposes 
You may donate online at www.vanguardians.org  

 

¶ The Ralph M Brown Act that mandates legislative bodies to provide each of us an opportunity to speak and 
requires that agendas are posted and meetings open. 

 

¶ The California Public Records Act (PRA) is the tool we use to get information about the operations of 
government. 

 

¶ The Political Reform Act of 1974 allows public access to the financial reports of public officials.  
 

To become more involved in your community, to learn how to use these important tools, you can go online to 
www.vanguardians.org or call 818 243 1502 

 
 

5 the Insider is written by city employees that care about the way the City is run. As they are concerned about 

retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The comments are their own.    

 
How much longer will the fire chief and union chief be able to defend the chauffeurs for the fire battalion 
chiefs at an annual cost of $600,000 per year. It’s the greatest single waste to taxpayers that exists today in 
the Glendale budget.  

The continuing saga: We can't talk about the Lee and Bear cases without talking about the basis for the 
actions against the two, the infamous "Horgan Report".  It was the report prepared by the City's Senior Investigator, Nancy 
Horgan, who at the time of the investigation was a probationary employee conducting her 4th investigation for the City, 
and she was looking into the phone complaint made by Pereira to the ethics hotline. 

Now investigative reports are expected to be based upon facts but, as exposed in the commission hearings, 
Horgan's report was based on speculation and opinion. Time and again it was exposed that the report contained 
statements that completely contradicted facts that Horgan had in her own notes on the case. The fact that Gantus noted 
the problems in the report when making his finding says it all. In addition, McFall testified that Horgan had made "strategic 
omissions" as she tried to build her case against Lee and Bear. 

It may be naive to think that when not one but two employees with 15 and 5 years with the City show that a 
probationary employee lied in a report that perhaps the City should relook at the facts. Instead, first Tom, then Zurn, then 
McFall, then the City Attorney, then Gantus, then the Commission not once but twice defended the report to support going 
after Bear and Lee. 

Keep in mind that Zurn and McFall also had a police investigation report on the matter that came to a completely 
different conclusion than Horgan, but they chose to defend the Horgan Report over police report and then hid the police 
investigation. 

Justice and integrity have a different look in the City of Glendale.  That worries the rest of us employees. With the 
budget in such bad shape, no one questions that the blind emotion that guided the actions against Bear and Lee will be 
used in the layoff process. If fact, it may already be starting. 

 
There are some unhappy people on the 4

th
 floor of the Police Building now that the Federal Court turned down the 

motion for dismissal of the suit by police employees against the GPD. 

 

http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.net/
http://www.brownact.org/
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=gov&group=06001-07000&file=6250-6270
http://www.fppc.ca.gov/index.html?id=51
http://www.vanguardians.org/
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 6 THE DENIZENS ON THE DAIS         

Some men are born mediocre, some men achieve mediocrity, 
and some men have mediocrity thrust upon them. -- Joseph Heller, Catch 22. 

 
 When did it begin? 
Weaver* Quintero Najarian Drayman* Friedman 

1997 2001 2005 2007 2009 

   

* Drayman and Weaver terms end in April 2011 

 

7 NEWS BRIEFS FROM THE NEIGHBORHOOD  

Cities across America are asking for a Fed bailout.  
 

Lawyer jailed for over a year as an act of retaliation by the Court; Attorney Richard Fine maintains his confinement is related to his 
lawsuit that challenges Los Angeles County's practice of paying judges an annual bonus of $57,000 in addition to their state salary of 
$179,000. 
 
Last year the accounting board proposed that the public pensions play by the same rules as corporate pensions. But unions for the 
public employees balked because the changed standard would likely require employees and employers to contribute more to the 
pensions, especially in times when interest rates are low. For now, it appears the public employee unions will prevail with the status quo 
accounting method. CalPERS is looking toward a 7.75% return while realistically the return will be between 5 and 6%. 
 
Tough times force US cities to consider going bankrupt 

 
Saturday Night Live Pokes Fun At Public Union Issues -The debate over public union pensions, benefits, and influence is gaining more 
and more attention with the mainstream media and the public at large.  Read more. 

 
Released Documents Show Businessman Formed Recall Committee Search warrant documents that show a California businessman 
formed a committee to recall a city councilman in an attempt to protect his business from further city sanctions. Read more. 
 
LOS ANGELES – Former La Puente Mayor Louie Lujan, who pleaded guilty last month to a count of perjury, was barred today from 

holding elected office for the rest of his life. 

 
Email info@vanguardians.org to subscribe to the Weekly News on issues that impact you. Vanguardians encourage and support advocacy, 
involvement and engagement with government. Vanguard is intended for personal use by recipient and forwarding without change to 
recipient‟s personal email list. Vanguardians is a 501C3 charitable non-profit corporation. Contributions are tax deductible. Vanguardians does 
not use commercial fundraisers. To ensure you receive Vanguard, please add our email addresses info@vanguardians.org, 
vanguardweekly@gmail.com and ba@fieldworks.net  - to your address book or Internet Service Provider safe list. Annual subscription for email 
$50, by US Mail $75, Newsstand $2 per issue. Copyrighted materials used with permission. ©2010 

 
FIRE 

Doyle, Robert Fire Battalion Chief $220,551 

Fish, Gregory Fire Battalion Chief $206,657 

Arellanes,Anthony Fire Battalion Chief $198,193 

Creasey,Corey Fire Battalion Chief $197,495 

Propst,Thomas Fire Battalion Chief $193,702 

Godfrey,Gregory Fire Battalion Chief $187,711 

Lynch,William Fire Captain $211,155 

Clark,James Fire Captain $206,717 

Smith,Cody Fire Captain $204,312 

Parrish,Steven Fire Captain $203,735 

Nyeholt, Douglas Fire Captain $201,860 

Carrillo,Mark Fire Captain $199,730 

Guerrero,Carlos Fire Captain $196,605 

Foster, Edward Fire Captain $194,366 

Ackerman,Edward Fire Captain $193,833 

Berg,Mark Fire Captain $193,079 

Dearden,Alan Fire Captain $191,862 

Woody,Rudolph Fire Captain $188,335 

Gulli,Ronald  Fire Captain $181,362 

Marchant,Thomas  Fire Captain $179,959 

Vasquez, Mario  Fire Captain $179,518 

Stavros,Christopher  Fire Captain $178,883 

Nichols,Dan  Fire Captain $178,740 

Fitzgerald, John  Fire Captain $148,233 

Mohlenbrok,Scott  Fire Captain $178,146 

Carroll,Michael  Fire Captain $177,437 

Richey,Brian  Fire Captain $176,791 

Doody,Douglas  Fire Captain $175,731 

Dobbs,Stephen  Fire Captain $175,485 

Foley,Niall  Fire Captain $174,380 

Ortiz, Raymond  Fire Captain $170,963 

Luchetta,Matthew Fire Captain $166,504 

 

http://www.latimes.com/news/nationworld/nation/la-na-cities-20100425,0,3466570.story
http://www.dailynews.com/ci_14964282?source=most_viewed
http://online.wsj.com/article/SB10001424052702303695604575181983634524348.html
http://www.ft.com/cms/s/0/0642110e-5328-11df-813e-00144feab49a.html
http://ix1.mbxserver.net/ac/lt/t_go.php?i=325&e=Mzc5ODIw&l=-http--www.publicceo.com/index.php/local-governments/151-local-governments-publicceo-exclusive/1430-saturday-night-live-pokes-fun-at-public-union-issues
http://ix1.mbxserver.net/ac/lt/t_go.php?i=325&e=Mzc5ODIw&l=-http--www.publicceo.com/index.php/local-governments/151-local-governments-publicceo-exclusive/1430-saturday-night-live-pokes-fun-at-public-union-issues
http://ix1.mbxserver.net/ac/lt/t_go.php?i=325&e=Mzc5ODIw&l=-http--www.publicceo.com/index.php/local-governments/151-local-governments-publicceo-exclusive/1430-saturday-night-live-pokes-fun-at-public-union-issues
http://ix1.mbxserver.net/ac/lt/t_go.php?i=325&e=Mzc5ODIw&l=-http--www.publicceo.com/index.php/local-governments/151-local-governments-publicceo-exclusive/1449-released-documents-show-businessman-formed-recall-committee
http://ix1.mbxserver.net/ac/lt/t_go.php?i=325&e=Mzc5ODIw&l=-http--www.publicceo.com/index.php/local-governments/151-local-governments-publicceo-exclusive/1449-released-documents-show-businessman-formed-recall-committee
http://da.co.la.ca.us/mr/031910c.htm
mailto:info@vanguardians.org
mailto:Vanguard1@charter.net
mailto:vanguardweekly@gmail.com
mailto:ba@fieldworks.net
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Presten,John Fire Captain $165,015 

Rifino,Vincent Fire Captain $163,482 

Stefani,Stuart Fire Captain $163,325 

Lytle,James Fire Captain $161,766 

Karlis,Michael  Fire Captain $154,680 

Skidmore,Craig  Fire Captain $151,909 

Huber,Eugene  Fire Captain $146,967 

Bell, Michael  Fire Captain $146,401 

Apollo,Joel Fire Captain $135,519 

Morrison, Jack Fire Captain $129,245 

McMartin, Bradley  Fire Captain $115,615 

Davis,Joanne  Fire Captain $114,526 

Scoggins,Harold Fire Chief $214,223 

Bruning, Bryan Fire Comm, Operator (42 
Hour) 

$120,704 

Soto,Manuel Fire Communications 
Shift Supe 

$128,992 

Latta,Jessica  Fire Communications 
Shift Supe 

$109,346 

Marquez, Edward  Fire Engineer $186,670 

Julian,Brian Fire Engineer $161,610 

Jernegan,Christopher Fire Engineer $159,203 

Mason, Brent Fire Engineer $158,553 

Tamburro,Derek Fire Engineer $158,365 

Griffith,Patrick Fire Engineer $157,858 

Egbert,Steven Fire Engineer $156,571 

Frazier,Jeremy  Fire Engineer $156,018 

Barrett, Russell  Fire Engineer $155,659 

Castro,Antonio  Fire Engineer $154,140 

Foster, Richard  Fire Engineer $153,567 

Hansen,Bradley  Fire Engineer $153,501 

Shanley,John  Fire Engineer $148,390 

Perez,Juan  Fire Engineer $147,526 

Raden,Christopher  Fire Engineer $146,735 

Meyer,James  Fire Engineer $145,613 

Gaffin,John  Fire Engineer $145,434 

Payne,Jonathan  Fire Engineer $142,809 

Encinas, Daniel  Fire Engineer $142,728 

Launius,Robert  Fire Engineer $142,553 

Gorrindo, Brian Fire Engineer $141,527 

Stoll,Thomas Fire Engineer $140,919 

Haleen,Steven Fire Engineer $140,045 

Story,Zachary Fire Engineer $138,684 

Momsen,Mark Fire Engineer $138,361 

Welch ,Trevor Fire Engineer $138,103 

Dymess,Thomas Fire Engineer $137,450 

Richardson,Michael Fire Engineer $137,375 

Dewhirst, Brian Fire Engineer $135,756 

Bolin,Darik Fire Engineer $133,327 

Deneen,John Fire Engineer $131,675 

Giampaolo,Jeffrey Fire Engineer $131,351 

Widner,Kevin Fire Engineer $125,709 

Williams,Bryan Fire Engineer $124,376 

Young, Craig Fire Engineer $123,119 

Tognarelli, Eugene Fire Engineer $121,096 

Nickles,Douglas Fire Prevention 
Coordinator 

$120,072 

Menier,Lance  Firefighter $178,130 

Galindo,Pedro  Firefighter $176,011 

Mays,Christopher  Firefighter $172,325 

Vaca,Gabriel  Firefighter $171,074 

Bail,Thomas Firefighter $166,866 

Runcie,Wayne Firefighter $165,567 

Lorincz, Reggie Firefighter $165,350 

Gano,Andrew Firefighter $160,355 

Lopez, Ryan Firefighter $159,817 

Bush,Richard Firefighter $159,032 

Malaspino,Christopher Firefighter $158,364 

Keys, Steven Firefighter $158,052 

Elliott,Stephen Firefighter $157,900 

Donnelly,Joseph Firefighter $157,773 

Hammond,James Firefighter $157,683 

Butterfield, Brian La  Firefighter $156,011 

Sota,Kevin  Firefighter $155,665 

Murphy,Brian  Firefighter $155,266 

Corona,George  Firefighter $154,705 

Pryor,Leo  Firefighter $153,438 

Coley,Michael  Firefighter $153,392 

Stien,Brian  Firefighter $150,438 

Ellis,Michael  Firefighter $149,477 

Nicola,Tommy  Firefighter $148,420 

Williamson ,Terry  Firefighter $148,131 

Lozano,Jamil  Firefighter $147,664 

Chiachi,Steven  Firefighter $147,247 

McMahon,Scott Me  Firefighter $145,519 

Burt,Michael  Firefighter $143,948 

Boyle,Bradley  Firefighter $143,021 

Armstrong,Spencer  Firefighter $142,610 

Monheim,David Firefighter $142,084 

Vancil,James Firefighter $142,067 

Krikor,Karlow Firefighter $141,419 

Garibay, Robert Firefighter $141,190 

Ku,Kyong Firefighter $140,818 

Richardson,Tyler Firefighter $140,271 

Michael,James Firefighter $140,007 
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Snyder,Duke Firefighter $139,668 

Carlsen,Eric Firefighter $138,936 

Shaw,Gregg Firefighter $138,186 

Brooks,Jeffrey Firefighter $137,741 

Thomas,Mark Firefighter $137,368 

Larson,Craig Firefighter $136,673 

Dawson, Patrick Firefighter $135,141 

Escobedo,Jose Firefighter $132,945 

Bishop,Robert Firefighter $132,245 

Schaefer, Daniel Firefighter $132,001 

McLaughlin,Kellen Firefighter $131,943 

Haug,Sean Firefighter $131,674 

Sanchez,Salvador Firefighter $131,608 

Masto,Mark Firefighter $131,551 

Muzquiz, Ralph Firefighter $129,483 

Castro,Enrique Firefighter $129,250 

Tucker,Todd Firefighter $128,776 

Pedroza,Gilbert Firefighter $128,421 

Chavez, Ralph Firefighter $128,279 

Coory,Joseph Firefighter $127,295 

Broussard, Jason Firefighter $126,721 

Ambrose,Philip Firefighter $125,092 

Mejia,Gilberto Firefighter $124,584 

Bess, Jason Firefighter $122,937 

Ackerman, Eric Firefighter $122,424 

Rivera, Aaron Firefighter $122,343 

Samuelson, Kevin Firefighter $122,017 

Kearns, John Firefighter $120,860 

Ellingwood, Jeffrey Firefighter $120,818 

Casilli, Jeffrey Firefighter $120,691 

Hennens, Patrick Firefighter $120,190 

Lopez,Joe Firefighter $119,666 

Harges,Cordell Firefighter $118,015 

Hine,Garrett Firefighter $117,514 

Guangorena,David Firefighter $117,147 

Cooper,James Firefighter $116,615 

Rivera, Bert  Firefighter $115,689 

Story,James  Firefighter $114,954 

Deruso,Scott  Firefighter $111,492 

Carter,Gary  Firefighter $111,047 

Stockton,Kevin  Firefighter $110,058 

Harman,Nicholas Firefighter $108,059 

Gemind,George Firefighter $106,221 

Hoonanian,Ararat Firefighter $104,497 

Claridge, Daniel Firefighter $103,229 

Inglis,Charles Firefighter $102,889 

Priestley, Darryl Firefighter $101,026 

Edwards, Brendan Firefighter  $102,674 

These 171 records are from public documents showing gross pay 
in 2009 

 
 
Lots of attention was devoted to the cost of the paramedic 
program at last week’s special budget meeting. 
Final judgment of the program should be based upon the 
most cost-efficient way of delivering emergency medical 
services. Hearing anecdotal stories from the likes of 
Weaver and Drayman should not carry the day, but that is 
the way policy decisions are made with this council. The 
city has never presented the actual cost of the program. 
The reason is obvious: it’s too embarrassing. The cost 
should include the initial loan of $1.5 million, which the fire 
chief promised would be paid back within 18 months from 
the start date, but was never paid back because the 
program has always been in the red. The city needs to 
answer the following questions and then decide which 
policy to pursue.  
  
Question # 1. What is the full cost to the city to run the 
existing program per year since it started in 2000? Don't 
just give us the entry level cost of a firefighter/paramedic. 
Give us the actual full cost burden of the personnel as 
reported by payroll, including the cost of benefits and 
retirement, the cost of ambulances and outfitting them with 
lights and sirens, medical equipment, etc. ALL COSTS, 
nothing less. 
  
Question # 2: What are the annual gross and net 
reimbursement receipts? ACTUAL, nothing less. 
  
With the numbers, all interested parties then subtract the 
number given each year in Question # 2 from the number 
each year in Question # 1. The negative numbers can be 
added up over the course of the nine years to get the 
grand total of red ink. The final number will be in the tens 
of millions, but we as taxpayers will never know because 
there is no one on the council sharp enough to ask the 
proper questions,  
  
The answer to these two questions will set the record 
straight, but don't hold your breath. It will never happen 
because the promises of annual profits in the millions have 
proven to be a con perpetrated upon the taxpayers. The 
city does not want the public to know how badly they failed 
in their projections of profits. It all came from fire 
management that promised the moon and delivered huge 
deficits. Even with these kind of failing programs, the fire 
chief is able to get his bonus at the end of the year. 
Accountability? Not in this city.  

  
I wonder what the millionaire homeowners in La Canada 
are thinking now that they have learned, via Weaver and 
Drayman, how unsafe and under served they are by 
having a private ambulance contract instead of the 
millionaire fire/paramedics responding to their 
medical emergencies. Next year the city will have to close 
more libraries and divert more infrastructure capital to 
keep feeding the millionaire monsters.   
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because the promise of annual profits in the millions has 
proven to be a con perpetrated upon the taxpayers. The city 


