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THIS JUST IN: BROADCAST JOURNALIST PETER MUSURLIAN KICKED OUT OF GLENDALE
HOMEOWNERS COORDINATING COUNCIL’S PUBLIC MEETING... This is a story about Assembly
Candidate Mike Gatto’s campaign using the police in an effort to intimidate a member of the
media. It is also a story about un-American behavior by the usually civic-minded Glendale
Homeowners Coordinating Council or GHCC. Both stories expose a misguided elitist
element in our community, willing to exercise abject arrogance and a despicable disdain for the First
Amendment to the U.S. Constitution. Vanguard spoke with Al Hofmann, GHCC president who confirmed
that Musurlian didn’t ask permission to video tape the meeting; that he didn’t identify himself; that he
didn’t indicate what candidate he represented. For the story filed by Musurlian, go to
www.vanguardians.org Hofmann was offered the opportunity to respond in the next issue of Vanguard.

TAXABLE SALES 1°" QUARTER IN THOUSANDS | 2005 2007 2008 2009
BURBANK 589,111 | 706,104 | 686,696 | 582,401
GLENDALE 623,997 | 646,062 | 642,431 | 536,104*
PASADENA 685,986 | 755,375 | 736,815 | 629,637

*Americana opened May 2008
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OUR CONDOLENCES TO RICHARD ESPIRITU ON THE PASSING OF HIS MOTHER,
MARTHA S. BORUM, ON EASTER SUNDAY.

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability— Our vision is to live in a community
where all people can enjoy accountability, integrity, effectiveness and responsiveness from our government.
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1 COMMENTARY

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the
position of Vanguardians

From the Publisher... SETTING THE BAR
How low has the bar been set that the public decides how to vote based on ethnicity,
gender, recent parent hood, clothing, sexual orientation and other disgusting criteria. Take
a look at the four candidates for the Assembly seat vacated by Paul Krekorian. Watching
them is reminiscent of a high school class president election where each personis in a
popularity contest for the top spot.

The four contestants for the top spot are bickering among themselves; running to the principal to
complain about the others; chasing the cameraman away because of a zit; claiming sexual prowess
because of a new baby. There is more but | am sickened writing about this total failure in our political
system.

Qualifications are minimal for the job of Assembly Mellnber:

Every candidate shall: A. Be a U.S. citizen. Cal. Const., art. IV, § 2(c)
B. Be a registered voter and otherwise qualified to vote for that office at the time that nomination papers are issued to the
person. § 201°

As can be seen, there is no requirement for knowledge and understanding of the job. There are
people that | thought would be excellent for the job and | asked them why they didn’ t run. Responses
included that 1) | don’t want to be away from my family 4 days a week. 2) | would have to move across
the street. 3) 1 don’t have the funds. 4) | am too independent.

The one consolation is that whomever is elected has only one vote. And with the recession getting
even worse, more people have the time to watch the shenanigans in Sacramento and to spread the word
about the competence of the elected official.

| was talking with a construction contractor in a nearby city about his job. He was the project manager for a
company on a city contract to put all the overhead wires underground. His company is certified to open
underground electrical vaults. A provision in the contract states that the city must provide an observer when an
underground electrical utility vault is opened. The contractor calls and waits. Finally not one, not two or three but
four city employees show up, stand around kibitzing while the contractor does his work.

| asked about Glendale. He said they don’t bid on Glendale contracts because [he stated a litany of issues]
Glendale Public Works is a bear to work with; they don’t pay their bills; there is no accountability; and managers
are afraid of making decisions.

I have heard from building contractors that they don’t want to work in Glendale. It is the most unfriendly to
work with.

Two years ago a business that was located at Broadway and Brand moved to Burbank rather than take two
years to complete a buildout for a business expansion. This company spent the money to move and took half a
floor across the way from the Burbank Airport. They now have the whole floor and gladly pay a business tax.

BARRY ALLEN

AN EMPLOYEE OF GLENDALE COMMUNITY COLLEGE ASKED FOR CLARIFICATION ON SEVERAL ITEMS IN

PREVIOUS ISSUES OF VANGUARD. VANGUARD IS FOLLOWING UP ON THAT.
One question was, “This week's edition [October 25, 2009 available at www.vanguardians.org ] closed with a histogram
showing the distribution of CALPERS retirees by amount of their monthly check. This was quickly dismissed by "experts" who
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said the skew to the low amounts represented folks who retired long ago and have seen their purchasing power eroded. |
think that's part of the story, although my understanding is that the benefit amount does go up somewhat each year post-
retirement, just not enough to keep pace with inflation. Thus, | doubt that can explain away everything. | would challenge you
and your experts to prove your claim, perhaps by obtaining a similar histogram featuring only retirees from 1998 on.”

s S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Most people want the benefits of an accountable government but are afraid to work for accountability or
to support those that do often because they fear retaliation or are the beneficiaries of the largesse or
corruption of government

"THE WORLD OF POLITICS IS ALWAYS TWENTY YEARS BEHIND THE WORLD OF THOUGHT." - JOHN JAY CHAPMAN

GLENDALE FINDS UNITY IN WIRELESS REGULATION

Sometimes a City Council operates like the workings of a “Real Housewives” friendship. After
all the stabs (back and front), gossip, accusations and public humiliations, there is a period necessary
where all guilty parties need room to breathe, to recover and to redirect. It's that time when the
frienemies, with all their interpersonal baggage might land a lucky villain that becomes the focus of
attention. In acting as a united front against their new antagonist, they become BFF’s again. It seems
like a necessary process in any superficial, working relationship, after all, no one can sustain a
heightened level of turmoil for that long and it can even lead to new alliances that bring offerings to
the rest of the group. In the case of “The Real Housewives of Glendale”, T Mobile has allowed the Council to kiss
and make up.

On Tuesday, April 6th, the City Staff, the Council and the citizens of Glendale were in perfect harmony over
the ordinance(s) proposed for the Cellular Tower and Wireless Infrastructure regulations. It's been a fifteen month
process that started with T Mobile's attempt to sneak a cellular tower into someone’s yard, literally. Since then,
neighbors and the city have banded together to stop the tech invasion, firstly by a moratorium, and secondly by an
ordinance that specifies everything from the amount of time needed for notice when putting up
a tower, to aesthetics, to placement of the physical wireless hardware.

Only two detractors from the Wireless Industry came forth to speak. Jamie Hall from
Channel Law Group defended his client, the California Wireless Association in a manner that
brought to mind one of the better scenes from Erin Brockovich where Erin faces off with a wet-
behind-the-ears lawyer the big dogs sent over in prediction of an easy defeat. Hall argued that
the restrictiveness of the ordinance had “real world implications” which he vaguely supported
with a CDC quote — one would assume he was trying to say that people’s health and well
being were in jeopardy due to less people having landlines and relying solely on their cell
phones; without the necessary reception, they might not be able to contact emergency
professionals, but he never really went for the kill on that argument, presumably, because having a cell phone is a
choice and landlines are readily available and cheaper than ever. Council Member Quintero was quick to call Hall’s
bluff, making sure to point out that though Hall tried to align himself with a nonprofit organization, Hall himself
certainly worked for profit.

AT&T was the other naysayer, warning the Council that if they didn’t allow the tech to come to their city,
then it would eventually bypass them completely. Council Member Drayman scoffed at this notion, citing Glendale
as the third largest city in Los Angeles County.

The rest of the meeting was full of congratulations for those who worked on the hundred plus page report,
for the City Council and for the Staff. It was a real win for Glendale as a cohesive whole and next week will surely
see a unanimous vote to pass the ordinance. Laura Friedman was one of the last Council Member’s to speak. She
made a bold statement that Glendale was no bunch of “crazy loons”, and that the ordinance would be a precedence
setter for other cities looking to regulate the wireless revolution.

The hearing came to an end and for a short time; one might have thought they were sitting in the Santa

Monica City Hall, day dreaming out the window as an ocean breeze caressed their face. LAUREL MILLER

COMMENTARY: PUTTING ON THE AFTER-SHAVE BEFORE THINKING UP MORE TAXES

Now that the city council is in a much smaller and cozy environ, we can get to see every freckle
and hair-plug more easily. But, from time to time, when the rear door opens behind Councilman
Weaver, the light breeze moves the tart aroma of after-shave towards the speaker’s podium. —
What a country!

A\ Now we can see the nervous ticks in what has come to be nearly a weekly occurrence.

Councilman Weaver demonstrating a bottomless capacity for prevarication — the ability to deny,
obscure, backtrack and dispense with the truth. Last Tuesday was no exception.
During the Redevelopment Agency meeting, one that is normally composed of the city council and the

usual support staff, Mr. Weaver expressed his long-standing desire to have Glendale recognized as the animation




capital of the world. Though the concept has its merits, what usually follows is more like the episode of the
Simpsons with Weaver as Homer Simpson putting his foot in his mouth once again.

Mr. Weaver asked an open question, wondering how many entertainment businesses Glendale has that
create animation. The Redevelopment Agency Director responded with the kind of comment, | heard from others at
this agency before. It went like this:

Lanzafame; “Because one of our benefits is that we do not have a business license fee, so we don’t have
businesses registering every year. It's been a little difficult for us. We are working on that. As part of the San
Fernando corridor we are doing an inventory of businesses. We are about half-way done.”

Weaver: “All because we don’t have a business license tax.”

Lanzafame: “It’'s very difficult to break them down.”

Weaver: “How many cities do not have a business license tax besides us?”

And so the conversation ensued with City Manager Starbird trying to put the task in perspective. He clearly
stated that there must be other ways to get the information than with a business tax. But the topic continued with
Weaver suddenly backing down, telling us that he was just kidding.

The exchange shows just how little exposure Glendale city staff and some city councilman have to
marketing efforts in the real world and the tools easily available on the web, often, for just a small fee. There is
Experian, InfoUSA, Hoovers, D&B, and dozens of other entities who can provide the information in a fraction of the
time that the Redevelopment Agency meeting usually takes up.

This is not the first time Weaver cried for a business tax. A few years ago he
claimed that businesses were “Getting away with murder” for not paying a tax. But despite
a stern warning from the Glendale Chamber of Commerce, that sentiment has come back
and was clearly evident in the afternoon. It's hard to wean a life-long bureaucrat from the
concept that taxpayers can be squeezed for more and more money. Even in a nasty
recession.

In the evening, with a much larger audience at the Glendale City Council meeting,
| confronted him with his own words. It's an effective way of keeping the Weaver honest to
a larger viewing audience. But honesty was the last thing in his mind.

Weaver, in a retort reminiscent of a W.C. Fields movie, replied to my challenge: “If
he were right 1% of the time, it would be a miracle.” Unlike last week, when Weaver left
early, perhaps to parch his dry throat at his usual watering hole, this time, he stayed longer - long enough to leave a
trace of his usual aroma.

So | just have this nagging question left. Does Jim Beam make an after-shave? HERBERT MOLANO

COMMENTARY lI: GLENRON - THE PLUNDER OF A CITY BY HOOK AND BY CROOK

It's been nearly a decade since Enron, a darling of Wall Street, was growing by leaps and bounds making a
name in the energy trading business. Unbeknown to the outside world, Enron was cooking its books in the pursuit
of fictional profits, urging its employees to buy their stock and hammering electric customers into near bankruptcy in
California.

Their relentless sociopathic behavior was evident years later after its collapse and bankruptcy. Tapes were
released that depicted the most egregiously, heartless, energy traders who dismissed the plight of the electric
customers in California.

While California was having one of its too common forest fires,
tapes of the conversations of these traders show the dark souls of the
men who cooked up the unregulated market with political persuasion and
large campaign contributions: “Burn, baby, burn. That's a beautiful thing.”
as one of the traders is heard singing California’s other calamity.

When investigators discovered the manipulation of the markets
(including arranging the shutting down power plants to create an artificial shortage,) one tape recording stood out
that still makes people cringe.

On that tape an Enron employee is concerned that state officials aimed to take back the ill-gotten gains of
Enron. One Enron trader said to another;"They're f------ g taking all the money back from you guys?" then he adds,
"All the money you guys stole from those poor grandmothers in California?"

But you need not have to go back to reminisce about those ugly days of Enron still etched in our memories.
All we have to do is look at our own city government in Glendale and see that what they city unions have
perpetrated with the electric rates smacks of the Enron attitude.

Current high rates are hammering families and businesses financially. All the while, the city unions with the
full cooperation of the city council have been heaping more benefits on top of their pay and pension despite the
recession, despite the unemployment, despite the hardship of many residents. Poor grandma at zip code 91205
would just have to cut down on her purchases of lavash, or borrow money to pay her electric bill. The only thing
missing from the city’s policies is the “F” word to accent their cruel disdain for those hard hit by the worse economic
downturn in our lifetime.




Two years ago, in a study by the city of Roseville, California, Glendale wound up at the top of the heap of
all cities in California in electricity rates - The top predator - It has been the same for commercial rates. But for
those doubters out there, other evidence is easily available to us. On the city's financial reports, the statistics
section often lists the total energy sold to residential customers, commercial businesses, industrial entities,
wholesale, and to other utilities. That report also shows the total revenues derived from each. From there it's an
easy calculation to get a rate that can be compared to other cities.

But Glendale's management and a couple of councilmen — Weaver and Najarian in particular, have been
the union's staunchest supporters. They repeat what management tells them to say. They swear up and down that
all my claims are wrong. That rates came down 9% this year. What they don'’t tell you is the city had imposed a 9%
hike last year. The evidence is there in the Management's Discussion and Analysis section of the financial reports.
But, my guess is that they just don't bother reading it.

There, in black and white, for all to read, in the Comprehensive Annual Financial Report (CAFR) is
explanation for the high rates in its full euphemistic jargon.

From page 8: “Charges for services increased by $5,985,000 during the year. This increase can be
attributed to increases in Electric, Water, and Refuse sales due to rate increases.”

Then the city transfers millions from those funds to prop up the General Budget Shortfall. Taxes are
insufficient to meet the demands of the princely unions? Not to worry.

From page 12: Transfers from the Electric Utility = $19,107,000
From page 12: Transfers from the Water Utility = $ 4,160,000
From page 13: City’s Total debt increased by $12,476,000
From page 12: Total debt outstanding $430,330,000 (from 118 million in 2000 per 2001 CAFR)

From page 155 (Statistical Section)

Electric Rates — Residential ~ $0.1704 per kWh
-Commercial $0.1764 per kWh

Those rates show up in the total electrical revenue trends for the last 3 years respectively:
For 2008 = 187 million. For 2009 = 208 million and budget for 2010 = 224 million.
We know that with the recession electricity use is down. So the increase can only come from the higher rates.

But leave it the city management to try to justify those rates with other machinations unrelated to it.
Thankfully, residents have their own electric bill as their own verification. Add up all the costs for the electric portion
of your utility bills in 2009 and then divide by the total kWh (kilowatt hours used). That’s your effective electricity
rate. Mine shows up as greater than 21 cents per kWh for the last three-years with only a slight reduction the last
couple of bills.

Most of us can grudgingly bear a high bill, even if contains one of the highest rates in California. But what
we shouldn't allow are the continual roadblocks to find out how these high rates are impacting families where the
median income is $35,000 — Zip code 91205. The number of delinquent bills must be huge and the number of
residences where the electricity was cut off is a disclosure that we must demand. Grandma and grandpa are not
the only ones hit hard by the GWP rates. According to other city reports 20,000 other customers are in deep
trouble. Not enough? Need another victim? The Glendale Unified Schools who get stuck with the same high rate
and could save dozens of teaching jobs if inter-government rates were at or close to wholesale prices.

Think the spirit of Enron is long gone? Think again. Since 1999 from Jim Starbird’s first budget, the
Consumer Price Index (CPI) for Los Angeles County increased by 35%. While...annual medical insurance
expenditures to employees increased by 532% (from 2.5 million to 13.3 million) the dental insurance expenditures
increased by 335% (from $400,000 to 1.3 million) while the employer’s portion of the pension payments to
CalPERS went from $8,505,000 in 1999 to $23,889,000 for 2009.

The spirit of Enron was the spirit of a monopolistic predator whose greed, narcissism and lack of
conscience was as pervasive as a bully’s. The difference now is that we gave our bully the bat to hit us with when
we voted in council men unprepared and unwilling to face off the city's unions.

Yes, the city council is complicit in this debacle. All they need to do now is approve for the GMA their own
private jet to round out the Enron picture. Yes Virginia, Ken Lay still lives; he is hidden in the MOUs - The

documents that hold the city's agreements with the unions. HERBERT MOLANO
]

896 lalendale residential foreclosures as of 4/9/10
[

TAKE ACTION —= GET INVOLVED - BE INFORMED - SHARE VANGUARD - VOLUNTEER
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organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned
with retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented.

TIP LINE — Unverified as of distribution time: City of Bell Chief of Police Randy Adams is under
fire by yet another recently filed lawsuit.

TIP LINE — Glendale Homeowners Coordinating Council is not listed as a 501C in the IRS
publication 78 and the California Secretary of State has no listing for them. [ED — Spoke to Al
Hofmann, president of GHCC, and he was unable to verify the information. He was concerned that exposure of this
would affect its viability as an organization representing HOAs.]

As aretired firefighter | was quite interested in Philpott’s article on the Chilton fire. | get the impression that he is
looking out for the safety of firefighters in general. From what | read he is probably on the right track. | would be
interested in learning what Chief Scoggins has to say. RFF

I'm writing simply because | have been a long time resident of Glendale and have always liked what you guys
have to say. | moved to another city due to work. After being here for two months | have seen that our local fire
department is a Volunteer department. I'm floored by what their full time members get paid vs. the Glendale counter
parts. They have 2 fulltime and the rest are volunteers. They all seem to serve with pride and with great
commitment. That's when | think that for 20 years | lived in Glendale and | had 2 Glendale fire neighbors on my
block. All I would hear them say was how there $90kplus a year income was not enough! (Not to mention the Motor
officer from GPD that would ride his city issue bike to his house) would complain also. These guys were something!
Some of these guys made $100Kplus sometimes and milked it and complained. When my kid finished college he
wanted to become a fireman. This is something that | would have agreed with at one point in my life but now I just
don't believe that their ethics and the way they provide the service are good. How does the city justify the capital for
their OT, equipment and raises? At what point did we as tax payers and people lose our sense and let these people
get away with what they are getting away with? Years ago | always supported this agency and their decisions but
20 yrs of fireman talk next to my house and seeing what these poor guys up in my new city’s’ Volunteer fire
department do for their community makes me so upset on what they get away with in Glendale. Keep up the good
work at exposing as much as possible with these officials and are so called heroes! MB

I am one who expects others who are more knowledgeable than me to find out these answers. However, if it
wasn't for Vanguard -- | wouldn't know about all of the shenanigans. As you must know, the public doesn't have a
clue. Thanks for all of your fact finding. Marlene

The 43" Assembly District candidate response was helpful. | am sorry the other candidates could not find the
time or initiative to respond in a similar way. This candidate now has my attention. Carl

| have been doing some reading as a follow-up to the continued mention of city worker retirements in Vanguard
and elsewhere. | was particularly interested in the 90% a cop or fireman could walk away with when they retire. |
found that is quite true. They can get 90% of their salary if they work 30 years or more. They do not however get
any percentage of overtime and their retirement sum cannot exceed that 90%. On the other hand, | found
something else | was not at all aware of. Did you know the other government employees (not cops and fire) can
actually go over 100%7??? | had no idea! There is no percentage cap like there is for the cops and fire workers. In
fact, | am not told it is not at all uncommon for retirements of well over 90% to occur with these folks. Could you
just imagine someone being gifted to a retirement that exceeds 100% of their salary, especially those salaries that
are already over $100,000.00? | can't justify that in my mind at all. DN [ED — From an editorial advisor — “this is
more myth than true. It has occurred in the past, but when it was realized, the local gov'ts that authorized them,
quickly stopped. It does mean, however, that some took advantage of the offerings where they were available and
have benefits that exceed their last year pay.]

~y
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"Just the facts"

Information
Wi

Home Page of Open Government (???) in Glendale California

Click to view the agenda City Council Housing Authority Redevelopment Agency
Meetings at City Hall (CH) are in the Council Chambers, 2" Floor at 613 E Broadway.
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Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway.
Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave.
Phone numbers are in area code 818 unless noted otherwise

Please note: City Council Chambers will be closed from March 17 through May 31. All meetings that are normally
held in Chambers will be moved to Room 105 of the Municipal Services Building, 633 E. Broadway.

Monday, April 12 Thursday, April 15

Comm. Status of Women — 6:30 pm, MSB 548-4844 Arts & Cultural Commission — 2:00 pm, MSB 548-2000
Design Review Board #1 -- 5:00 pm, MSB 548-2140

Tuesday, April 13

Housing Authority — 2:30 pm, MSB 548-2060 Saturday, April 17

Redevelopment Agency -- 2:30 pm, MSB 548-2005 Earth Day Recycling Event — 10:00 am — 1:00 pm,

Joint Meeting —RE: Wayfinding and Parking Signs for Recycling Center, 540 W. Chevy Chase Dr., 552-2870
Downtown Glendale + Griffith Manor Park Renovation

Program — 2:30 pm MSB 548-4844 Annual Equinox Dance/6" Anniversary of Glendale

City Council -- 6:00 pm, MSB 548-4844 Skate Park — 2:00 pm, Verdugo Skate Park, 548-3785
Wednesday, April 14 Sunday, April 18

Planning Hearing Officer Meeting — 9:30 am, MSB 548- Anniversary Symposium -- Armenian Genocide — 3:00 pm,
2140 Central Library Auditorium, 222 E. Harvard St., 548-2042

Civil Service Commission — 5:00 pm, MSB 548-2110.

4Vanguardians

Vanguardians, a local government accountability organization, needs a volunteer construction project
manager. We sometimes find it necessary to review public documents such as construction plans, bid documents,
work and change orders and want a chartered professional to prepare our reports.

VANGUARDIANS is selling a 1975 34’ Silverton twin engine Cabin Cruiser located in Long Beach. Serious inquiries
only. Revenue will be used for Vanguardians operations.

Five years of Vanguard are archived at www.vanguardians.org

Vanguardians has embarked on an ambitious program that will allow the public to see comparable wages and
benefits paid by cities in Los Angeles County. The request for information can be found on the home page.

Vanguardians requested information from Planning Director Haghani to determine if two Glendale City Council
members got a free ride by allegedly violating zoning codes and permit requirements. The document can be found
on the home page, and we are still waiting while the wagons circle.

Vanguard is following the Charter Cable Lawsuit (2); the 5 GPD officers; Ovasapyan; Foothill Lumber; AIG
(Gladys); they can be found at www.vanguardians.org

Get breaking News by signing up for an RSS feed at www.vanguardians.org

VANGUARDIANS needs your Continuing Financial Support
Please make checks payable to “VANGUARDIANS” Mail to: POB 11202 Glendale, CA 91226
Your contributions are tax deductible. You will receive a receipt for income tax purposes
You may donate online at www.vanguardians.org

9 The Ralph M Brown Act that mandates legislative bodies to provide each of us an opportunity to speak and requires
that agendas are posted and meetings open.

9 The California Public Records Act (PRA) is the tool we use to get information about the operations of government.

9 The Political Reform Act of 1974 allows public access to the financial reports of public officials.

To become more involved in your community, to learn how to use these important tools, you can go online to
www.vanguardians.org or call 818 243 1502
]
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5 llthe Insider is a report from city employees that care about the way the City is run. As they are

concerned about retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The
comments are their own.

Now that there is some background on the Lee-Bear matter, let’s talk about good old Steve Zurn, the Public
Works Director. First he reads a report from the City Manager’s Office, the “Horgan report” which we’ll talk
about later, then immediately concludes his own staff is guilty without question. We know that because that is
what he told John Gantus in the Civil Service hearing. He didn'’t talk to anybody in building and safety, including
the building official Tom, to see if what Horgan wrote was true, he didn’t talk to either employee to hear their
explanation, even though he gave Lee the PUBLIC WORKS EMPLOYEE OF THE YEAR FOR DOING THE
WORK HE WAS BEING FOUND GUILTY OF NOT DOING? He didn’t even look at their past evaluations to see what kind of
employees they were. Nope, he just writes letters of termination for both within 14 days and instructs Tom to sign them and give
them to Bear and Lee while he is out of town. Which he gladly does! Why does he have Tom sign them? So that he can trick
Lee and Bear into thinking that he is unbiased when he hears their appeals. Sounds like they are off to a fair start in the process.

Bear’s letter come 7 days after Zurn’s signature is placed on Bear’s evaluation which states that Bear was doing an
outstanding job, including overseeing the express plan check process. The Termination letter says Bear was a complete failure
from the time he was hired, 5 years earlier. Confused, so was everybody in Building and Safety. Don’t worry, Zurn cleared that
up for Gantus by stating that it wasn't really his signature on the evaluation only a stamp of his signature placed there by some
clerk. He really never reads any evaluation of his staff.

Now comes the great management part of the story. What do you do with an employee after you determine they should
be fired? You determine that they are threats to the City and place them on paid administrative leave. In the case of Bear and
Lee this turned out to be for an entire year at a cost of over $250K and during that time he told Gantus, he was not doing any
further investigation of the matter! Wow!! In addition to paying these two employees, he had to contract with companies to do the
work Bear and Lee would have been doing to the tune of $300K a year and well as stopping the express plan check program
losing another $250K a year in revenue. Bet they wish they had some of that money now! But don’t think that he was only
ignoring Bear and Lee, during the same time he was trying to fire at least two employees that were out on workmen’s comp, one
that broke his neck on the job. Besides being illegal, why would you do that to your own employees? Glendale leadership at its
best!

At one point, with McFall’s blessing, Zurn terminated Lee only to have McFall reinstate him after he filed his first appeal
to the Civil Service Commission that Matt Doyle refused to present to the Commission.
Some of the great comments that came out of Zurn’s testimony to Gantus during the hearings were:
“We can’t prove that he did not work the hours submitted, but | believe that he didn’t.”
“Although | signed the letters indicating that the employees were threats, | never considered them threats.”
“Regardless that the letters to extend the administrative leave indicate that City Manager approval is required; | don’t
really need to have it to extend the leave.”
“l only needed to read the Horgan report to make my determination.”
“No. | have never seen any of those employee evaluations until this hearing.”

Another interesting fact about this investigation was that Zurn ordered a Police investigation to try to strengthen his case
against Bear and Lee. But the investigation came back indicating that there was no substantiating evidence and that it was just a
fellow employee, Neville, trying to get more overtime. Since that didn’t help his case he buried that investigation saying it was
irrelevant. After all, who would you believe a ranking police investigator or a probationary investigator in the City Manager’s
Office? And why spend time checking the allegations made in the Horgan report when you can just let it sit on your desk for 6
more months while you pay employees to stay home.

This whole matter just leaves us shaking our heads and questioning the judgment of Zurn! Is this the type of person the
public should be placing their trust in to oversee the Public Works budget? Should we be spending our money on what seems to
be personal vendettas or demonstrations of power rather than the public good? It makes the “Tree” letters seem more
understandable.

Again, the fact that these two employees choose to have open hearings to expose what has been going on within the City is
unigue, and the results disturbing. When Vanguardians wonders about what is going on behind closed doors, these cases show
that they have every right to be concerned. The facts that these embarrassing cases are public records and that the City will
defend the actions of these managers forever is appalling to the rank and file because obviously this support does not extend to
the lower ranks.
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When did it begin?
Weaver* | Quintero | Najarian | Drayman* | Friedman
1997 2001 2005 2007 2009

* Drayman and Weaver terms end in April 2011



7 NEwsS BRIEFS FROM THE NEIGHBORHOOD
This is a letter to the editor published by the Santa Barbara News Press on March 25, 2010:

DON'T DOUSE IDEA OF FEWER FIREFIGHTERS
Whenever there's a vacancy in the city or county Fire Department, there are literally thousands of applicants for
each position. Why? Because firefighters get high pay, fantastic benefits and unbelievably generous pensions,
which start as early as age 50.

But the main reason is that firefighters work only 10 days per month. They are off a full three weeks each
month. Yes, they do put in 24-hour days, but with so few emergencies to respond to, firefighters have plenty of time
on their hands during each shift for reading, sleeping, video games, watching TV, etc.

Because a huge part of the city and county budgets go for fire protection, this is where deep budget cuts
must be made. But people get nervous at the thought of laying off firefighters. So, what to do? Simple: Increase
their work month from 10 to 13 days, which will require fewer firefighters. This still will give them 18 days off each
month, which is a heck of a lot more time off than many of us get.

Local firefighters might threaten to strike, but they can easily be replaced from those thousands of
applicants. After all, what other occupation would offer full pay and benefits for working only 13 days per month?

But we'll have to elect fiscally conservative majorities to the City Council and county Board of Supervisors
to get such a needed reform because the current liberal majorities are pawns of the fire (and police) unions.

David Engle, Santa Barbara

2 fire officials still under probe despite delay Joe Nelson, Staff Writer

After nearly eight months, San Bernardino County prosecutors still have not decided whether they will file
criminal charges against two top county fire officials who used a fire department trailer to move personal belongings
on county time.

"That matter is still under investigation. There's no real time line yet as to when it might be complete," said
Susan Mickey, spokeswoman for the District Attorney's Office.
In mid-August, county Fire Chief Pat Dennen and Deputy Fire Chief Dan Wurl were placed on unpaid administrative
leave for 10 days after a human resources investigation determined they used the Fire Department trailer to move
Waurl's belongings from Running Springs to his new home in Yucaipa over a 10-day period in July.
The move occurred during work hours, and it remains unclear how much it cost taxpayers. The county has not
made its findings public because prosecutors are considering criminal charges.
The county forwarded its findings to the District Attorney's Public Integrity Unit for review on Aug. 13. It has
languished there ever since.

Although the case remains high on the priority list, limited resources and a higher priority - the ever-
expanding corruption probe into the county's $102 million legal settlement with a Rancho Cucamonga- based
developer - has contributed to the delay, Mickey said.

California state senate establishes open government committee At the request of open government crusader
Senator Leland Yee (D-San Francisco/San Mateo), the Senate Rules Committee established a Select Committee
on the California Public Records law and the Brown Act. The committee will work to improve transparency in the
state. (MORE)

The National Civic League announced its finalists for the 2010 All-America City Awards. The award, one of the
nation’s oldest and most prestigious civic recognition honors, is based on:
Diversifying the labor force
Providing affordable housing options in a tough economy
Funding basic services to people of need in the recession
Increasing tax base to fund schools
Transitioning to a more diverse workforce
Providing cold weather shelter for the increased numbers of homeless
Overcoming financial hurdles to serve the needs of youth
Four California cities were named among the 20 finalists, including Dublin, Lynwood, Rancho Cordova and the
neighborhood of Vernon Central.

“These are some of the most innovative communities in the country,” said National Civic League President
Gloria Rubio-Cortes in a press release. “They give us hope and inspiration and teach us important lessons about
leveraging the civic energy of ordinary people to address difficult challenges during some very tough economic
times.”
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Vallejo firefighters may have to get second jobs now that their pensions have been slashed While it surely is not the preferred
method of dealing with financial shortfalls, the approval by the Vallejo City council to change their firefighter pension agreement
may set the tone for the rest of our state. Sadly, Vallejo had to file for bankruptcy protection before organized labor saw the
handwriting on the wall. We simply cannot sustain the current pension schedule of 3 at 50.The following CalPensions article
reports that the union has agreed that new hires will be set at “2 percent of final pay for each year served at age 50.” In addition
it “also increases the pension contribution from current firefighters to 13.4 percent of their pay, up from 9
percent.”"www.PensionTsunami.com_reports 6,133 retired government workers receive pensions in excess of $100,000.
Source CalPERS. That'’s just the tip of the iceberg in that they manage funds for our 1.6 million retirees and their families. In
that same Pension Tsunami report it lists 3,090 retired teachers and administrators receiving over $100,000 per year in their
pensions. CalSTRS manages pension funds on behalf of 794,812 teachers. Source: CalSTRS.The 9,233 members of the
current $100,000 club, by themselves, receive over one billion dollars in pension payments every year. Unlike the Federal
government we cannot simply print money to meet these growing, underfunded financial obligations.

Bankrupt Vallejo cuts firefighter pension costs By Ed Mendel VALLEJO — Bankrupt Vallejo’s city council approved a
firefighter contract this week some city officials said may start a new trend: smaller pensions for new hires and a bigger bite from
paychecks to pay for pensions. The firefighter union agreed to cut pensions for new hires to 2 percent of final pay for each year
served at age 50, down from the current 3 percent at 50, a previous trend advanced by state legislation a decade ago that critics
contend is “unsustainable.”

A new two-year contract with no pay raise, narrowly approved by a 4-to-3 vote of the city council, also increases the
pension contribution from current firefighters to 13.4 percent of their pay, up from 9 percent. The widely watched municipal
bankruptcy filed in May 2008 produced a landmark ruling from U.S. Bankruptcy Judge Michael McManus in Sacramento, who
overturned a Vallejo contract with an electrical workers union last September. Public employee unions, concerned that
bankruptcy might become a way for deficit-ridden cities to overturn labor contracts, backed unsuccessful legislation requiring
cities to get approval from a state commission before declaring bankruptcy. But so far, the bankruptcy mainly has produced a
complex court battle that already may have cost the city $7 million in legal bills and a bitter split on a city council that
unanimously voted 7-to-0 for bankruptcy two years ago.

Among the complications: city revenue has plunged during a deep economic recession, dropping 30 percent since the
bankruptcy to a projected $54 million. And the city charter requires binding arbitration when labor talks fail, limiting the ability to
impose new contract terms. “There is no bankruptcy law that talks about negotiating new agreements,” Marc Levinson, the city’s
bankruptcy, told the council Tuesday (March 23). “You default to applicable non-bankruptcy law, and that's the city charter and
binding arbitration.” At the city council meeting this week, supporters said the new contract with firefighters is a step toward
helping the city recover and avoids the risk that binding arbitration would produce less savings. To avoid a rate shock, CalPERS
has adopted a three-year phase in of higher pension contributions. Stout said the Vallejo plan is to make an early payment of $4
million more than CalPERS requires. He said the early payment avoids making other budget cuts “year after year” to cover the
higher pension cost. He said delaying the payment would be “borrowing” with about $350,000 in interest payments. Vallejo had
been paying nearly all of the cost of health care insurance for retirees and their families. The city plan last December was to
make cuts reducing the long-term retiree health care debt from $135 million to $34 million. Some retiree health care cuts have
been negotiated with the unions, such as a $300 a month cap on insurance payments for some firefighter retirees. The city
imposed other retiree health care cuts earlier this year without union agreement.

A group representing at least 464 retirees and 53 surviving spouses filed a suit this month challenging all of the retiree
health care cuts. The suit said some retirees paying little or nothing now must pay $873 to $1,219 a month for health coverage.
“Many will have to spend large portions of their monthly income on medical premiums and others will have to choose between
medical care and other necessities,” said the suit.

THE FUNDING OF STATE AND LOCAL PENSIONS: 2009-2013 By Alicia H. Munnell, Jean-Pierre Aubry, and Laura
Quinby*The financial crisis reduced the value of equities in state and local defined benefit pensions and hurt the funding status
of these plans. The impact will become evident only over time, however, because actuaries in the public sector tend to smooth
both gains and losses, typically over a five—year period. The first year for which the crisis will have a meaningful impact on
reported funding status is fiscal 2009, since in most cases the fiscal 2008 books were closed before the market collapsed. After
2009, the funding picture will continue to deteriorate to the extent that years of low equity values replace earlier years of high
values. The current and future funding status of state and local pensions is crucially important, as state and local governments
are facing a perfect storm: the decline in funding has occurred just as the recession has cut into state and local tax revenues
and increased the demand for government services. Finding additional funds to make up for market losses will be extremely
difficult.

ERRATA: Date of the Chilton fire was 8-3-09,

Email info@vanguardians.org to subscribe to the Weekly News on issues that impact you. The media with a voice; the organization that gets
results you want; we encourage and support advocacy, involvement and engagement with government. Vanguard is intended for
personal use by recipient and forwarding without change to recipient’s personal email list. Vanguardians is a 501C3 charitable non-
profit corporation Contributions are tax deductible. Vanguardians does not use commercial fundraisers. To ensure you receive Vanguard,
please add our email addresses info@vanguardians.org, vanguardweekly@gmail.com and ba@fieldworks.net - to your address book or
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