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“Accountability”
Glendale’s Watchdog

The four stages of Vanguardians “First they ignore you, then they laugh at you, then they fight you, then you win.”
Mahatma Gandhi describing the stages of establishment resistance to a winning strategy of nonviolent activism

When WE are complacent THEY win||

Council Reorganization Comments
A year ago Vanguard went on record stating that the Council member who was appointed Mayor should not be running for office
while he was Mayor as that gives a distinct advantage to the incumbent. Based on that, the only two eligible Council members for
the annual appointment to Mayor are Drayman and Weaver. In the past few weeks we have seen the horse-trading to get votes for
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© Brooke McEldowney. Dist. by UFS, Inc. position while the Chair of the Housing
Authority is important but less sought after. SCAG and the League of Cities are more work oriented as is the MTA. Before Mr.
Weaver is considered for any position, we must remember the damage to Civil Rights (1% Amendment) caused by him. He needs to
address the charges against him before he is allowed any additional office even though he may have traded votes.

NEWS
Beeline bus operator takes City for ride and doesn’t collect fares

MV Transportation, the well paid operator of the Beeline city bus service, may be concerned that they will lose
their contract with the City. The highly vaunted Odyssey Fare Box System does not work properly and the coin counter
doesn’t work. Each month MV sends an invoice to the City crediting the revenue received but the City has no records
to verify the MV numbers. Vanguard did its own study in 2004 which showed ridership compared with money. Then the
next time we attempted to do that the numbers were no longer available due to “system breakdowns”. Dr. Richard
Espiritu, the ADA advocate, spoke to many of the system maintenance breakdowns many of which carry punitive
(liguidated) damages to MV. The last audit shows there have been no damages assessed. After all, it’s only tax dollars.

The Transit Department did not add into the request for proposals, interaction with the $1,000,000 mobility
study, indicating that that won’t happen citing...no money. MV is on a witch hunt for the whistle blower.

ELIE WIESEL

It may well be that our means are fairly limited and our possibilities restricted when it comes to applying pressure on our government. But is this a reason to do nothing?
Despair is not an answer. Neither is resignation. Resignation only leads to indifference, which is not merely a sin but a punishment

All that is necessary for the triumph of evil is for good women & men to do nothing
If you have issues with the City and you fear retaliation, bring them to Vanguardians and we’ll share them with the
appropriate department assuring your anonymity.

City Council Scoring Criteria:
Weekly Council Scorecard 1. Responsiveness to the needs of the
Council 4-1 Overall community,
2008 Contact info 2. Knowledge and understanding of the
Drayman C C jdrayman@ci.glendale.ca.us; issues on t.he.agenda, placing the needs
Najarian D C anajarian@ci.glendale.ca.us; of the public first; -
Quintero B B fquintero@ci.glendale.ca.us: 3. Attitude, attentiveness and accountability
Weaver X D dweaver@ci.glendale.ca.us: during the public sessions on Tuesdays,
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through community input.
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Yousefian B B
X=absent

byousefian@ci.glendale.ca.us;
SHoward@ci.glendale.ca.us;
Starbird@ci.glendale.ca.us;

Council continued the Korean Free Trade agreement issue which was on the agenda because the Korean Chamber of
Commerce asked for the Mayors assistance in January, according to the staff report. See 7Jump

Harry Hall owner of the closed Milano’s Restaurant asked for a grant or low interest loan to take over another
restaurant lease and refit the location. The Redevelopment Agency will follow Vanguardians suggestion to develop a

process for requests of this nature.

FLORYNCE KENNEDY

You've got to rattle your cage door. You've got to let them know that you're in there, and that you want out. Make noise. Cause trouble. You may not win right away, but you'll

sure have a lot more fun.

Fire Department

Standby for the Philpott rebuttal to GFD presentation

LETTER: | understand, as you say, that the firefighters receive 11% when they work a 40 hour work week, but according to the
MOU's [contract] the city has on their site it's even worse than that at the management ranks. Their chief officers get 13%. Why
on earth would a deputy fire chief get a 13% bonus to work a 40 hour week? They have no shift work that | am aware of, they
are administrators. So why pay the bonus? And are the council members saying they have to pay the battalion chiefs the same
13% to entice them to work administrative jobs? To think a fire chief can’t ask his managers to work any and all assignments
without having to "buy" their loyalty is crazy. In the real world (private sector) we move managers where we feel the need and
"fit" exists and don't have to pay them a dime more. | would also like to know how many of these chiefs’ positions with bonus
pay are occupied by people getting ready to retire so they can pad their last year's salary and boost their retirement. Someone
gave away the store here. The letter you posted from FF was right on. It's the Council that approves these benefits and quite
frankly | have a real problem with what's happened here.

| keep hearing reference to the salaries being set with a comparison of other cities. | would be curious what those comparison
studies say and whether or not other fire departments are paying their managers overtime, giving them all personal use

cars, and allowing healthy shift bonuses. Are the comparisons public documents? They should be. Where do these Glendale
employees fit in the comparison and did the comparisons include all of their perks? My money says they are at the top of the
heap. My brother is an L.A. fireman and he says Glendale's salaries and perks blow him away and that L.A.'s fire companies
are responsible for higher populations and 25% more area on the average and answer almost twice the alarms of any of

Glendale's stations. That's pretty interesting!

Bruce Philpott’s response: Chief

Howard is correct. Fire management
has lobbied for their own legislation
that allows them to receive
compensation at 1.5 their normal
hourly rate for position coverage
overtime when they pull a 24 hour
shift. They can take vacation time or
accrued management time off to
work the extra shifts. All of the
additional benefits and bonus pay
they receive for all sorts of things are
spelled out in the MOUs which are
ultimately approved and supported
by the city council who has the
ultimate responsibility of the city's
purse strings. The small portion of
the public that learns about this
government sponsored largesse
expresses shock and disgust for a
moment and then they get on with
their lives. That's what the union
strategists know and understand.
Nothing changes.

The writer is perplexed by
the difference between the private
sector levels of pay and benefits and
those of the fire department (you can
also include the police to a great
degree, although the police are
active and productive during most of
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their work hours, while the fire guys
sleep and leisure for two-thirds of
their shifts.

Regarding her comment
about what are the comparisons of
other cities in terms of firefighters
pay and benefit packages. Herein
lays the successful formula for the
firefighters union -- and the police
union as well. The surprising things
is that no one has caught onto this
little strategy that contains a formula
that everyone seems to buy into. The
primary strategy for the fire union is
to convince the city council-- as they
have done -- that since our city (use
city generically here because every
city council believes that they have
the finest fire department) the city
should compensate their brave and
heroic firefighters at the 75th
percentile of the list of cities they use
for salary and benefit comparisons.
The city of Glendale uses about 8
other cities for comparisons; they
include all of the top payers:
Torrance, Culver City, Beverly Hills,
Santa Monica, LA City, LA County,
Pasadena, and Burbank. So, if you
know anything about mathematics,
when each of these cities, in private
negotiations for a new MOU states

that their fire department will

remain at or above the 75th
percentile because they have the
best fire department around, the
annual bumps begin to leap frog in
amounts that are disproportionate
and way more than the factoring in of
just the cost of living. This is the
primary reason why these pay and
benefit packages have gotten way
out of proportion and reason. In
some cases like Vallejo, it has gotten
beyond the ability of the city to
continue paying at these exorbitant
levels.

She also made comment
about her brother, who is an LA City
fireman, saying that Glendale's perks
and salaries blow him away. LA does
not have any more calls or activities
that are more pressing or different in
any significant way from what the
firefighters in Glendale experience
daily. We are talking about
neighborhood fire stations and they
serve relatively similar population
sizes. If you want to draw
comparisons between the two cities'
police departments, you can make a
much better case. Crime patterns in
the two cities are very different. But
fire calls -- which are mostly medical
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back up calls -- are relatively similar
in types and volume. Last year, more
than one LA Firefighter received over
$300,000 in compensation and they
were not high level management
positions. To receive an extra
$30,000 in overtime a year, a
Glendale or LA firefighter only has to
work two additional shifts per month.
| think everyone would be shocked to

see the list of LA City firefighters who
received more than $100,000 per
year, including how many and how
much over the $100,000 level.

The MOU negotiation
strategies of maintaining
compensation at the 75th percentile
level has been used successfully by
both police and fire unions for years.
That is why both have such

impressive levels of compensation
and benefits and why they have
stretched beyond the annual
compensation levels of other city
government unions. Just look at the
charts that show annual percentage
of compensation gains made by
each union group.

JOHN F. KENNEDY Without debate, without criticism, no administration and no country can succeed -- and no republic can survive

Vanguard is published independently by Vanguardians; Advocating for Accountability— Our vision is to live in a community where all people, regardless of
geography, background or economic status, can enjoy accountability, integrity, effectiveness and responsiveness from our elected officials and each
of the city's departments, through grass roots involvement, engagement and advocacy.
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1Com mentary_You may agree or disagree with the views below. Feel free to comment on them.

Commentary is available in Spanish

Recently | was asked by a police officer to divulge a source that requested anonymity for information that | had been
given. The officer appealed to my patriotism in that | should help bring someone to justice; that | owed a duty to God,
Country and children. | explained that as a journalist in California | have a shield just as do lawyers, doctors and clergy
and | protect my sources. Several questions arose, for instance, who is a journalist? According to Tom Rosenstiel,
e Ajournalist tries to tell the literal truth and get the facts right, does not pass along rumors, engages in verifying,
and makes that verification process as transparent as possible.
e Ajournalist's goal is to inspire public discussion, not to help one side win or lose. One who tries to do the latter is

an activist.

¢ Neutrality is not a core principle of journalism. But the commitment to facts, to public consideration, and to

independence from faction, is.

e Ajournalist's loyalty to his or her audience, even above employer, is paramount.

A free press is vital to the publication of important news within our society so that our government is accountable to its
citizens; a journalist's promise of confidentiality to a source is often the only way the public can learn about waste, fraud,

and abuse in government and the private sector;

forced disclosure of confidential sources and information will cause

individuals to refuse to talk to journalists, resulting in a chilling effect on the free flow of information and the public's right to
know. Other countries censor their news. Our 1% Amendment gives us the Freedom of the Press we need and cherish.

Shield laws promote the free flow of information to the public and prevent government from making journalists its
investigative agents by prohibiting courts from holding journalists in contempt for refusing to disclose unpublished news
sources or information received from those sources.

in 1935 and later incorporated in the California Constitution in
not be held in contempt for refusing to disclose a news
gathered for news purposes. The law was broadened in 2000
other evidence given by a journalist under subpoena in a civil
construed as a waiver of immunity rights provided by the
subpoenaed in any civil or criminal proceeding shall be given
exigent circumstances, and that a judge must set forth

California's shield law was first enacted
1980 to provide that a journalist may
source or unpublished information

to also provide that no testimony or

or criminal proceeding may be
California Constitution, that a journalist
at least five days' notice, except in
findings on the record stating why the

testimony of a journalist is essential to guarantee the defendant's constltutlonally guaranteed right to a fair trial when
presiding over a criminal trial wherein a journalist is asserting protection under the media shield law. In O'Grady v.
Superior Court (2006) 139 Cal.App.4th 1423, the application of California's shield law was further broadened to include
the gathering and collection of news by journalists publishing information through the Internet. Thanks to Democrats
Assembly Bill AJR 24 and to the 1* Amendment.

The only way to make sure people you agree with can speak is to support the rights of people you don't agree with. ELEANOR HOLMES

NORTON
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TAKE ACTION - GET INVOLVED - BE INFORMED

Moral cowardice that keeps us from speaking our minds is as dangerous to this country as irresponsible talk. The right way is not always the
popular and easy way. Standing for right when it is unpopular is a true test of moral character. Margaret Chase Smith

2Potpourri

WILLIAM 0. DOUGLAS
Restriction of free thought and free speech is the most dangerous of all subversions. It is the one un-American act that could most easily defeat us.
Letters & Email

ED - Letters published do not necessarily express the opinion of Vanguardians, this publication, the organization or Barry Allen. Names are
used only when requested. Letters will not be published that aren’t signed and/or are hate oriented.

A letter to the public and Barry Allen from Council member John Drayman

| thought | should contact you to let some of your readers know that | am not at all upset about the exchange which
occurred this last Tuesday regarding mistaking you, Barry, for the clock in the council chamber. | have had numerous
contacts from council watchers who were annoyed that "Barry Allen was making fun of the Councilman's disability.” |
explained to these folks, as | explain to many people who inquire about, or who become aware of my disabilities, namely
that Mr. Allen is aware that | have certain physical limitations from injury to my back, neck and head. Mr. Allen also knows
that | am not sensitive about this, and further, knows that | enjoy a good joke.

Lighten up, folks! Life is too short not to enjoy a "good kidding" from a friend. The fact is that due to my injury, | have
certain problems with one eye. When our council is in session all day, and | am doing a large volume of reading, the
vision in the affected eye becomes weak. My glasses for distance put more strain on that eye. Therefore, | seldom wear
distance lenses in session, opting instead for reading glasses which most observers of council have seen me wearing.

On Tuesday | looked up to see the clock and caught Barry in a visual "crossfire” with a funny expression as he was
addressing the council to which he made a reference. Barry and | joked about it later, and | didn't think another thing
about it until | began receiving contacts from constituents who were miffed at Mr. Allen about this.

Once again, to one and all, | appreciate the concern, but friendly ribbing is not only acceptable, but reminds us all,
constituents and elected officials alike, that we are only human beings. Thanks, Barry, for adding a light touch to the
proceedings. | truly do not think you look like a clock. Sending you my best regards, J [ED — The amusing part was when
Mayor Najarian offered the Council member his watch. | will bring distance glasses or a personal timepiece for Mr.
Drayman at the next meeting.]

their action. They were only “Finding”, they can just be
opinions. Facts have nothing to do with City actions. I'm glad
to see that the Council is going to create more criminals in
our City by going after the smokers. After all we don’t have
enough with just the tree trimmers and families changing the
windows and roofs on their houses. Don’t forget the

Has anybody else been paying attention to the last two
council meetings and the changes to the DRB process?
Getting a permit to fix up your house, not just build a new
one, is now a privilege in the City of Glendale. Let’s not get
into the criminal behavior for trimming trees. Keep in mind

that privilege is primarily for the Privileged. | felt sorry for the banquet hall folks and nasty campaign folks that offer to

poor architect [Fred Dean] of the new house the council helo the elderl inqina th I h il
turned down. He addressed the Council thinking that the Hespt e elderly vote by bringing the ballots to the mailbox.

Council was voting on “Findings of Fact” when they took

Who should be the next Mayor is better answered by who should NOT be Mayor. Not Mayor Najarian because he is just
coming off the bench and has done almost GUI"USTLI whose policy> ~ more than former
Mayor Weaver to foster dysfunction. e Weaver is a hon-
starter. He is self serving and a discredit to want thig job? honorable elected
officials everywhere. Councilmember John Drayman has been
pretty much a disappointment but does bring levity to the
weekly forum. He is too new and like Najarian could be
promoted too quickly. Then comes Frank Quintero who is quiet,
soft spoken and a supporter of more money for the underworked

() 2007 by Stuart Rasen

X . WWw.gurustu.com
employees but maybe with some tempering he could do a

creditable job. Then there is Bob Yousefian who has the passion, knowledge and wisdom to do the job. SJ

CALLS: We get numerous calls — here are some ...
$200,000,000 expenses exceeded income — how long can we survive if the Council is spending so much? Where does
the money come from? [ED From the reserves, capital improvement and borrowing. ]
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Why did Najarian request a special report on the Korean Free Trade Agreement? [ED Good question. | am told
that it has to do with the election next year. Najarian wants Weaver’s support and Weaver wants to support the
Korean Chamber of Commerce for Miss Asia Pageant. | suggest you contact Najarian and verify his reasons.]

| spoke to a number of people in Glendale about Dave Weaver and your vendetta. Apparently they support you
even though they won’t do it publicly. Why? [ED They often have business in front of the Council and they fear
retaliation.]

I read in the News Press where they confirmed your comments about Najarian and Weaver on the Korean Free
Trade Agreement. Looks to me like Weaver has a new lap-dog, whose call name is Ara Najarian.

Dave Weaver claims you are following him. Isn’t that a sign of paranoia? [ED - see Articles]
Articles
Signs of Paranoia by Jennifer Buckley -- Aside from confusion and memory loss, paranoia is systematic of the illness
as well. Living or working with one who is paranoid can be a trying task. Being aware of these disturbing signs and
reacting correctly can be the only defense from a paranoids agitated state of mind. Here are some signs of paranoia:
e Suspicion- they believe people are talking about them or plotting against them. Perhaps even trying to kill them.
Even a kind act is considered to have a hidden motive.
¢ Inability to relax- this can cause aggressive behavior because they don’t trust others easily. They mlght think bad
things will always happen to them and they may have a poor self-image.
o Delusional- a person with paranoia may have feelings of grandeur and believe they have great
knowledge. Also, they may believe to be associated with a higher power.
Now that you know some of the signs of paranoia, here is how to react if the subject exhibiting such tho
behaviors:
o DO NOT ever tell the person he is acting paranoid. This will agitate them even more.
o If they fear someone is plotting against them, try relaxing them. Show signs of sympathy. Ask them to explain why
they feel that way.
e Try to change the subject if they believe you are trying to harm or hurt them. If you defend yourself, they will most
likely think you are guiltier.
e Warn others not to overreact to false claims against them by the paranoid one.

"DIVISIVENESS HAS NO PLACE IN OUR POLITICS ... SPITEFULNESS AND HATRED ONLY ERODE THAT WHICH IS TRULY
MAGNIFICENT ABOUT OUR COUNTRY." —SHARON PRATT DIXON KELLY - former Mayor of Washington, D.C.

That deadly gang in City Hall LA Times writes about the Americana More layoffs at Palmdale City Hall

A second round of staff cuts eliminated 39 employees at Palmdale City Hall. Drops in sales tax, building permit, and
property tax revenue necessitated laying off 37-full-time employees and two part-timers across multiple city departments
on March 26, the Antelope Valley Press reported. The Rose Float will be dropped as well

LINKS Click here for Vanguard Archives by Hal Weber-- Open Government Guide www.vanguardians.org Check Zip Code
Demographics Global Incident Map updated every 5 minutes for a free copy of waste of taxpayer money, read Piglet Book 2007 . --
ZIPskinny - Get the Skinny on that ZIP Vanguard in the Daily News The Glendale California 100K Club See who makes how much in
Glendale Videos by Glendale Citizens

CALENDAR - Click to view the agenda City Council Housing Authority. Redevelopment Agency
Monday, April 7
Glendale Water & Power Commission — 4:00 pm, City Council Chambers, City Hall, 613 E. Broadway, Glendale. 548-2107.

Tuesday, April 8

2:30 pm Housing Authority, Redevelopment Agency, Joint Meeting —Housing Authority/ City Council

City Council Chambers, City Hall, 613 E. Broadway, Glendale. 548-2060 6:00 pm City Council Selection of the New
Mayor

Wednesday, April 9
Zoning Administrator — 9:30 am, Municipal Services Building, Room 105, 633 E. Broadway, Glendale. 548-2140
Civil Service Commission — 5:00 pm, City Council Chambers, City Hall,

Thursday, April 10
Design Review Board #2 -- 5:00 pm, Municipal Services Building, Room 105,633 E. Broadway, Glendale. 548-2140
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30pen Government

"l want to look into everything," Allen said. "If you have a city commission, they're beholden to the people that appoint
them. | think an outside agency that isn't funded by city, that's funded on a grass-roots initiative, is what we really need.

Check the financial Statements of Economic Interest of your favorite Council member.Thet don’t have much equity in
the City with Mayor Najarian’s exception. Check them over. If you see discrepancies then let’s talk. Here are the
requirements: EPPC Form 700, "Statement of Economic Interests"” & FPPC Form 700, "Your Duty to File"

Charter Cities vs. General Law Cities — The Basics

4 Vanguardians

Vanguardians Speakers Bureau provides speakers that are neither restricted, restrained nor prohibited from
speaking candidly on their topics -- there is no approval required from the City Officials.

1. Bruce Philpott on a new model for the Glendale Fire Department that would give the public better service
for less cost
Dr. Richard Espiritu on ADA compliance. 90% of our population is affected by disability
Barry Allen — How accountability through advocacy helps bridge the gap between the public and
government; the California Sunshine Laws — Open Meetings, Public Records and Public Officials’
Financial and Conflict of Interest reporting requirements
These knowledgeable presenters are available for your organization, service club, homeowners or neighborhood
associations. Call Vanguardians 818 243 1502 or email us at info@vanguardians.org

2.
3.

We really need your financial help to do our best for Glendale
Rides needed for seniors to attend City Council Meetings

VANGUARDIANS

Please make checks payable to “VANGUARDIANS” Mail to: POB 11202 Glendale, CA 91226
Contributions are tax deductible — You will receive a receipt for income tax purposes

Vanguard1@charter.net to subscribe to the Weekly News on issues that impact Glendale. The media with a voice; the organization that gets

results you want; we encourage and support advocacy, involvement and engagement with government.

© 2008 Vanguard is intended for personal use by recipient and forwarding without change to recipient’s personal email list. Vanguardians is in legal formation as a 501C3 charitable non-
profit corporation under Rev. Proc. 92-85, 1992-42 |.R.B. 32. Contributions are tax deductible. To ensure you continue to receive Vanguard, please add our email addresses
vanguardl@charter.net, vanguard1@charterinternet.com and ba@fieldworks.net - to your address book or Internet Service Provider safe list. Annual subscription for email $50, by US Mail $75
Newsstand $2 per issue Copyrighted materials used with permission.

5 l lthe Insider the insider is a digest of information from several city employees that care about the way
the City is run. They are concerned about retaliation. Vanguard provides them the opportunity to have this forum. Their
identities are kept confidential. The comments are their own.

Most City managers have a shelf life of around 5 -8 years. This is because during that time frame most have had enough
situations go bad that it's time to move on. Glendale City employees have come to that point with Mr. Starbird. The trust
and excitement that surrounded his arrival have worn off. The City work atmosphere has become an “us against them”
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mentality between staff and managers. Cases like a public works employee that became disabled on the job only to be
told that there would never be a place for him in the organization; Executives working the Civil Service process to promote
favored employees and disenfranchise others; and random disciplinary actions and dismissals just because management
feels empowered to do so have taken a toll on the trust that staff feels toward all of the managers. It's time for the council
to make a change at the top so that employees will again feel like they can provide great service to the public without
endorsed retaliation from managers. Hopefully it will be an individual from outside the current organization that has had
experience on the front line of a City and can relate to the people that are performing the work.

Why is nobody considering Yasmin Beers as a City Manager candidate? She has a lot more support with staff than
McFall. Maybe Glendale needs a woman City Manager. McFall and Beers are heading the internal budget review, not
Starbird. McFall has been caught having affairs with City staff and that was why he laid low when Starbird was hired. He is
hoping that people have forgotten by now so that he will have a shot. There are a lot of meetings going on about
grievances with the GWP group.

Najarian is making sure the ‘candlesticks’ won’t come down on his watch. He is protecting a management decision to
support his friend Weaver. According to staff, Drayman will be the next Mayor. Deal is cut.

HARRY S TRUMAN Once a government is committed to the principle of silencing the voice of opposition, it has only one way to go, and that is down
the path of increasingly repressive measures, until it becomes a source of terror to all its citizens and creates a country where everyone lives in
fear.

6 Humor
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City Council continued: Council member Drayman weighed in with the continuance of the Korean Trade
Agreement for his colleague, Weaver, but did not request that the vote regarding the funding for the Flower
Street crossing be continued for the same reason even though there may have been a split vote with only 4
Council members. There had been no open meeting request for this issue to be placed on the agenda and for a
staff report by the City Attorney. Weaver in the past received financial benefits from the City for the Miss Asia
Pageant, the for-profit business of his friend Virgelia Villegas. Mayor Najarian when questioned whether this item
was requested by Weaver, indicated that the request was made during a secret midnight meeting on Saturday (ha
ha April fool). However, the staff report indicated that the request was made by the Los Angeles Korean Chamber
of Commerce, none of whom showed up for the special session. The item is scheduled for April 15" during the
evening session. Our informants tell us that the Mayor was playing politics. He would agendize this quickly so
that Weaver would be able to get more support from the Korean community for Miss Asia and to vote for
Najarian. Barry Allen reminded the Council that there are more pressing matters that impact Glendale, such as
ADA compliance, the health issue in Montrose, the excessive cost of the fire department and the budget process
which includes the almost $200,000,000 in overspending.

8 Next Week -- Compartmentalization vs anger, frustration and avoidance; City payroll info; More special treatment for
CM Weaver
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