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CHALLENGING THE UNTOUCHABLES

Vanguardians Purpose: To Inform, Educate, & Motivate for Involvement, Engagement & Advocacy

IN RESPONSE TO HUNDREDS OF INQUIRIES ABOUT INFORMATION ON THE ASSEMBLY RACE for
the seat formerly held by Paul Krekorian, now a Los Angeles City Council member,
Vanguardians in its purpose to educate the voters offers this information. As a
501(c)3 non-profit we are prohibited from endorsing candidates, therefore
Vanguard has included the questions below submitted to and received by each
candidate. The questions were submitted on Sunday March 28.

In our opinion the answers to these questions provide the most important tools to make a
determination of how to vote.

THE 43%° ASSEMBLY DISTRICT RACE HEATS UP. PETER MUSURLIAN REPORTS ON IT:
http://www.youtube.com/user/301AD#p/u/11/cLS61TC6HNC

43%° ASSEMBLY DISTRICT: QUESTIONS FOR THE 4 CANDIDATES:

e What are your solutions to the fiscal crises?

¢ What are your solutions to the long-term problems that have been created by the legislatures in
Sacramento and the Cities?

How will you handle the unsustainable pensions, benefits and payroll?

You speak of small business — what is your definition of ‘small’ business?

Assuming the educational system is flawed, how will you correct the educational system?
Assuming the correctional system is flawed, how will you correct the correctional system?

How will you be a part of the solution rather than the problem?

You have hit the nail on the head with these questions. We are really at a time in this country, at all levels
of government, when business-as-usual cannot stand. It should not have been tolerated in the first place.
MP [ED — Questions were sent to our Board of Advisors prior to submitting to the candidates.]

As of transmission time no responses were received. Vanguard’s editorial comment: it is
unfortunate to see that these candidates are already showing their disdain for the public and the
media as well as their arrogance.

Unless Montrose Mayor Drayman was misquoted in a local newspaper regarding a police Easter
Bunny Pedestrian Safety sting operation on Central Ave, it would appear that he is at odds with
the City [Let& borrow more money] Manager in working with the police union in contract
negotiations and with management in budget negotiations. Maybe the Mayor was just being an
April Fool.

An aerospace engineer said that Mayor Quintero was absolutely wrong when he states that all is
well, the Sun will rise in the morning. The engineer said that the Sun has never risen, The false
perception is caused by what is technically known as the rotation of the Earth. This would indicate
that the Mayor should stick to the few things he knows about.

Vanguard is published independently by Vanguardians, Inc. Advocating for Accountability— Our vision is to live in a community

where all people can enjoy accountability, integrity, effectiveness and responsiveness from our government.
I ————————————
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1 COMMENTARY

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the
position of Vanguardians

From the Publisheré A CONVERSATION AT CITY HALL AND OTHER LOCALES

One of the City Hall habitues stopped me on Friday with a rejoinder of, iWhy don& you
support the Genocide? | never hear you talk about it.0 | said,

fil don& support any Genocide or Holocaust, besides | wasn@ around in 1924.6

fiYou know what | mean,0 he said. iWhy aren@ you doing anything about it?0

| countered with, fiThere are people more articulate and more knowledgeable than | about
that subject and they speak to it as you should.0

Hopefully that ended the conversation, but it didn&. The next thing was that the Council does
nothing about the rent increases. This chap said he was getting section 8 subsidized housing.
fiHow long have you lived here?0 | asked.
fiSince 1990,0 he said.
fils that when you came to the US?0
fiYes | heard there were great benefits here.0
fiWell there are two things you should know: Raising the rent is an issue with your landlord, not the City
Council and the second, dond@ you think ité& time for you to get a job and get off the dole?0
His reply was that there are too many illegals here. | said,
fiDon& worry they arend getting subsidized housing.0
Then he told me that the cops were responsible for all the bad drivers that try to run him over.
fiActually,0 | said, filt is the fault of the driver.0
Next up was his favorite liquor store owner who was complaining that the City Council was responsible
for the reduced income in his store.

With that, he headed upstairs to Management Services or maybe the City Attorney.

A voice on the phone: fil was listening to a conservative talk radio host and he had a caller that said his
bank account was taken by the State for failure to pay taxes. Now he is moving to Oregon where he has
another business. He also has a forklift that he paid $20K for now its only worth $2000. What do you think
of that?0

My response: iiDid the talk show host have someone from the FTB or BOE on to discuss the
multitude of reasons why they had to reach into the bank account? Did the caller explain that there was a
lien and then a levy on the bank account and that he had fair notice? Did he mention how old his forklift
is, the specifications and its condition? As a talk show host, those are just some of the things | would do.
Hosts like the one you are talkingabout of fer only a disservice to their |

| suggested he talk with the host and ask those questions.

Overheard at a political party gathering: A MOP (Member of the Public) was asking a retired fireman
about why they need 4 firemen on an engine. The answer was, fibecause they need them.0 Next question
was on why they are on a 24-hour shift. Answer: Because Glendale is a big city. The MOP went away with
a big smile on his face that now he had the answers.

Unfortuantely the MOP didn& have the questions to ask. Like, fiGive me some examples why 4 is
better than 3, or why should we pay for sleeping firemen when we require the police to be awake. The fire
department is loaded with statistical data about when there are the most calls for medical emergencies or
when the most fires occur, why dond they staff accordingly? The MOP didn& ask why in three recent
structure fires one civilian died and 5 firemen were injured.

These are among the reasons why we are in the present financial dilemma. BARRY ALLEN
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Most people want the benefits of an accountable government but are afraid to support those that work
toward that end often because they fear retaliation or are the beneficiaries of the largesse or corruption
of government

"THE WORLD OF POLITICS IS ALWAYS TWENTY YEARS BEHIND THE WORLD OF THOUGHT." - JOHN JAY CHAPMAN

LAUREL MILLER HAS THE WEEK OFF

COMMENTARY: MAYOR QUINTERO AND CITY COUNCIL PROMOTE BOXING IN GLENDALE —
BULL FIGHTING IN GLENDALE NOW ENCOURAGED

In what may be one of the most absurd displays of a city council pandering to special
interests, all the members of the city council supported an extension of boxing events at the Civic
Auditorium. A ban that had been in effect for over sixty years until a special

ordinance passed last year. \g‘%
U e

|Upper cut: A blow delivered to the chin or at the solar plexus using the knuckles| i/)f
in an upward motion with the intent of delivering a devastating blow to incapacitate an opponent| (|

)
\" -~ ]
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For this city council, it was a unanimous decision. Even Laura Friedman, the one person from whom one
would expect a more nuance response, followed Najarian in what became a chorus of anecdotes to support their
claim of boxing being a family affair. Out the door goes the conception that electing a woman to political office will
give the council a whole new perspective. Out goes the notion that self-proclaimed environmentalists are more
attuned toward policies aimed at the well being of all.

Hook: A short sideways punch delivered with the elbow bent so the arm forms the shape of g
hook. The aim is to deliver a blow to the head, especially the temple, side of the jaw,or to the body|
i the ribs and liver are the target.|

Like punch-drunk fighters, the council members looked aimlessly for answers on how to
justify glaring contradictions on city policy. A few months ago, the city government, clueless on how to define an
image for Glendale, decided to spend a bundle of taxpayer’s money to hire a consultant to give Glendale a unified
and consistent image to the outside world. Five years ago, the city gave away over 77 million dollars worth of
property to Caruso Affiliated Holdings to help turn a drab and unimaginative downtown into a sophisticated
shopping experienced aimed at the upscale shopper. In comes Tiffany and Company at the Americana followed by
a boxing rink barely a year after Caruso’s grand opening.

Headbutt: A tactical maneuver by a boxer who uses the strongest part of his cranium to strike an|
opponent on the face. The head is swung left or right or up and down aimed to cause a serious|
cut or blunt trauma.|

There is the image of Glendale as a healthy city touted by city officials with various events and ordinances.
The anti-smoking ordinance became the symbol of Glendale’s unique health-awareness promotion. There, in the
middle of the city’s signature boulevard, was the Glendale Downtown Dash, and event sponsored by the local
hospital in their promotion of stroke awareness.
-

i C h r @aumatic brain injury, chronic traumatic encephalopathy, boxer's encephalopathy and|
dementia pugilistica, which was coined as a medical term to describe the most severe ¢ a s eAsticla)
in the American Academy of Neurology.|

On the same day that the city council members gave themselves accolades for promoting renewable
energy and declaring the city as one of the leaders in the reduction of air-polluting fuels in energy production, they
gave their support of boxing as clean family fun. Najarian gave us the anecdote on how he and his son, in joyful
comradery jabbed each other in the parking lot on the way to the car.




In neurological tests, afflicted boxers often exhibit poor concentration, memory deficits and slowed mental speed |
As the disease process advances, the boxer may exhibit dementia exemplified by amnesia, profound attentional
defects, prominent slowness of thought, and impaired judgment, reasoning, and planning, Neurologist Dr.Barry|

Jordan

Council member Friedman, a devoted environmentalist has been promoting cycling as an alternative
transportation mode for Glendale residents and has moved firmly to establish bike lanes whenever there is road
reconstruction. She too found a new bonding experience as she and her husband enjoyed watching others come to
blows under the official supervisions of many policemen and security guards demanded by city ordinance to protect
the crowds and the public. She didn’t tell us why she did not promote a similar police presence during an earlier
presentation. A speaker with a long list of artistic accomplishments presented a video promoting a modern dance
troupe for Glendale. The imaginative and unique ensemble include youth with disabilities in their performances.

In 1984, the American Medical Association passed resolutions recommending that boxing be
banned. The AAN considered a similar position, based on a view expressed by W. King Engel,
who was one of the first to say that boxing is the only sport where the goal is to injure the brain
of your opponent. Neurology Today|

But leave it to Najarian to support his personal anecdote with the claim that 95% of those in attendance
were Glendale Families. Of course, the public cannot challenge the councilman to corroborate his claims in public.
We've got Drayman to blame for those new policies that discourages debate and allows the councilman have the
last say at the end of the city council session. Other council members eager quoted the 95% as if it had been a
newly established fact.

|The American Association of Neurological Surgeons indicate that 90% of boxers sustain a brain injury.|

As Glendale council members aim for augmenting the city’s treasury by stemming the financial losses of
the Civic Auditorium, they should learn from Nevada where the taxpayers are on the hook for medical expenses
that go beyond the $50,000 insurance demanded of athletes. The case of boxer Z “The dream” Gorres at the
Nevada medical center cost the state nearly $500,000 dollars.

We need Neurologists from Glendale Adventist's Medical Center to provide their testimony on boxing in
front of the city council and become bull-fighters themselves. They should also check council members to see if
they need their heads examined HERBERT MOLANO

FROM AN EDITORIAL ADVISOR [Ed T Editorial advisors get a pre-publication copy] | am surprised that Molano
missed the gambling connection.

COMMENTARY Il: TRUTH OR CONSEQUENCES: PENSIONS - THE BIGGEST LIE OF ALL

When someone deceives you with a partial truth, is it a lie? What if the same person presents information
that, though truthful in a very limited way, misleads nonetheless. Is the person untruthful? Is withholding essential
information a manner of lying?

If you agree that the answer to each of these circumstances is “Yes,” then you must conclude that the
repeated presentations of the pension obligations as given by Jim Starbird, Glendale city manager, has been more
than just untruthful, he has been consistently deceitful to the public and to the city council.

In at least half a dozen occasions that I've challenged the city management and the city council to justify
the pension increases given to safety personnel, the city manager has been steadfast in his response. His claim is
that the city had a zero contribution rate for several years (2) and that in other years was very low. Those
statements are true, but do not justify the 25% increase in pension benefits he pushed for Fire and Police
organizations and a similar one for the city Management Association members.

In brief, the pension changes allow a police officer or fire fighter to retire with up-to 90% of his last annual
pay. Often that last annual pay is spiked or the employee claims a disability avoiding his fair share the income taxes
and places the city in an obligation to support his health care.

Below is the chart of the expenditures the city has had to make to the retirement system since 1994. The
zero contributions were based on the fiction of the stock bubble that occurred in 1999 and 2000. To make matters
even worse, the pay increases handed out recklessly during the housing bubble also makes the pension obligation
an even more precarious situation.



Now that we are faced with a significant budget

Budgeted Pension Expenses for shortfall, the truth of the pension obligation can't be

hidden any longer. There are more public eyes on the

General Fund (In mllllonS) budget than ever before and we are not about to
accept the half-truths, and other weasel explanations.
18 = The latest story now is the discovery by the city
161 — 1 | manager that the average pension given by CalPERS
141 il is less than $30,000 per year. But naturally, that figure
121 —— IH IH H H does not tell us how many people only worked a few
10, AN R EREp Y years, or how many retired long ago under a much
nEannei lower pension arrangement. What it fails to tell us is the
8 real impact on the budget when these princesses start
61 B retiring on their new golden pensions. Expect more
41 sl wlml deceptions similar to this one supported gleefully by
2] HHHHIHH Ara Najarian and a couple of his colleagues.
0 If the pension mess the city is in wasn’t born

199;1 iggé iggé éoob éooé éoo;l_ éooé éooé 2'01'0 out of OUtrlght deception, then it was created out of
unmitigated managerial ignorance. For anyone to have

imagined that the stock bubble would have continued forever and then lock a pension system to those magical
numbers is beyond outrageous. To me, it is downright criminal. But it's worse. They apparently made the pension
obligation retroactive to the original hiring date of the employee. It is a form of legalized robbery of the taxpayer
beyond comprehension.

Some council members could plead ignorance. Yousefian and Quintero had been in office barely two
weeks. Manoukian, though a CPA, was still relying on the city manager to explain the calculations of the pension
system. So the burden must be placed squarely on the city manager and his assistants. But councilmen can’t be
forgiven for the 2005 pension gift they lavished on city managers.

But now, as we make the city council face the plunder of the city treasury, some councilmen are giving
support to the city manager. Why? Najarian seems hell bent in voicing whatever the city manager tells him to say.
We know now that he has little interest in social policy and his only interests appear to be directed at helping out his
newfound developer friends. My guess is that only through the city managers can he accomplish his goal to bend
the rules to support his favorite friends.

Friedman and Drayman seem to be getting cold feet, and Weaver, the perennial antagonist of the public,
seems to rubber-stamp whatever Starbird throws at him.

If it were not for this extreme recession, we would not have seen first-hand the relentless drive by the three
major city unions to suck every penny out of the city treasury. Their goal? To extract the largest annual pay upon
which to anchor their pensions.

Need more police? Forget it. Sack the junior officers and lets augment that paycheck on which to base the
pensions. If GPOA is willing to boot out their own officers, would they have any empathy for the public and their
demands to restore city services? The answer is self-evident.

The biggest deception of all is the public image they relentlessly portray to the public. Get a police officer
inside the bunny custom for a traffic awareness photo shoot. Get a fireman on the Dalmatian custom for the Kitchen
Fire awareness week. Let them join hands as they watch the yellow duckies collect money for Kiwanis, and make
sure that plenty of smiles greet the unwary public.

Let's make sure voters are not paying attention while our self-proclaimed finest ransack the city treasury in
concert under the baton of their beloved city manager.

The lies and the deception will continue. Just stay tuned to the budget hearings, and watch as the pseudo-
reasoning emanates from the council dais once the critics sit down. They may have the last word, but the trends tell
the truth.

The half-truths are only the half-of-it. These are only effective so long as the general public assists with

self-deception. It was an awful financial decade for America, ditto for the city of Glendale. HERBERT MOLANO
|

THE FOLLOWING IS A SUMMARY OF MY RESEARCH INTO THE 2058 CHILTON DRIVE FIRE

A public letter to Fire Chief Harold Scoggins

At approximately 10:20PM on 11-3-09, a fire was reported in an unoccupied single family residence at
2058 Chilton Drive. The captain from the first arriving engine company upon approach reported flames coming from
a second floor window. The captain then instructed his two firemen to attack the fire. The two firemen made an
immediate entry. After they climbed the stairs, they opened the nozzle and began administering water to the
flames. Moments later, both firemen received burns. The fireman on the nozzle and closest to the flames received
the worst injuries: first and second degree burns to his torso and both hands. The two retreated, crawling down the
stairs and out onto the front lawn. One was transported to the Grossman Burn Ward in Sherman Oaks. The second



injured fireman was separately transported by rescue ambulance to the Glendale Adventist Hospital where he was
held for observations.

Why did this incident, especially with two injured firemen, receive such little public attention? The last time
a Glendale fireman was injured in a fire he was brought before the city council in more than three official
ceremonies with front page articles in the local paper. At one of these sessions, the council presented him with a
brand new pickup truck paid for by local taxpayers and praised him as a hero. No one asked why he sustained burn
injuries while the other three members of his crew were able to escape unharmed, but that is another story of failed
tactics, performance and accountability.

The fact that the two firemen injured at the Chilton fire never received similar recognition before the city
council or local press strongly suggests that embarrassing mistakes were made and the fire department didn’t want
any public scrutiny of their bad operational tactics. Having examined all official publically accessible documents
generated by the fire department on this incident, including the audio tapes, it became clear as to why these injured
firemen were not paraded in full ceremonial garb before the city council, press and public.

The Glendale Fire Department, in contrast to national standards in fighting structure fires, claims it can
conduct an interior attack with the first arriving engine company. In support of this flawed and dangerous policy, the
captain on the first arriving engine instructed his two firemen to attack the fire. They entered with an undersized fire
hose and an inadequate supply of water: 500 gallons aboard the engine. While they were making entry, the
captain, who remained apart from them, instructed the second arriving engine to secure a standard 4” supply line to
the fire hydrant and then go in and assist his firemen who were already inside. When the second crew entered, they
climbed the stairs to the second landing. At that point, they observed one of the firemen from the first entry team
crawling down the stairs with obvious burn injuries. He and his partner eventually made their way out of the building
on their own and were met by other fire personnel who began to render first aid.

Besides exposing the first entry team to an inadequate water supply, the more severely injured fireman
apparently had difficulty with his breathing apparatus. He may have run out of his oxygen supply prematurely,
which exacerbated the conditions under which they were operating. The breathing apparatus should have supplied
him constantly for at least 30 minutes, yet one minute into the operations, something went wrong. Was this due to
equipment failure, training or something else?

From the reports, it appears the fire captain failed to comply with OSHA'’s rule that requires a four person
entry team because no rescue attempt was made after the entry team had sustained their injuries. Had they
complied with the OSHA rule, it would have been clearly detailed in their reports that two firemen had been
assigned to the point of entry with the sole purpose to rescue the two who entered to fight the fire. The injured
firemen crawled out alone and no one on scene knew of their injuries until then. The battalion chief (B/C) arrived
ten minutes after the call and was briefed in person by the captain of the first arriving engine company. One minute
later when he heard of the two injuries, the B/C called in a second alarm. This prompted the assignment of two
additional engines and one additional truck company on top of the three engine and two truck companies already
on scene which was already more than enough resources.

The second entry team, armed with the right size attack hose with water supplied by the hydrant, made
their entry about one minute after the first team and extinguished the fire in short order. Hearing that the fire was
out, the B/C failed to cancel the second alarm that he had called in just a minute earlier. For the next ten minutes
additional and needless engine and truck companies rolled to the scene, or at least made the attempt, because of
the clutter of apparatus filling the streets from the first alarm response, they couldn’t get close.

Although it doesn’t appear to have added to the injuries, the radio communications among the different key
personnel, including the B/C, the first entry team, the second entry team and the original incident commander who
was the captain on the first arriving engine company, were unable to maintain effective communications. The audio
tapes are replete with fragmented and nonresponsive transmissions to critical aspects of the operations.

Had the first arriving engine company crew performed the required preparatory work for a fire attack and
adopted universal safe firefighting practices, the two firemen would not have sustained their injuries. They made
entry before a required full water supply was established and without a rescue team in place. It appears as though
they also started attacking the fire on the second floor before firemen were able to get to the roof and ventilate the
toxic gases and heat. This is standard and a safe practice in fighting a structure fire.

The formal reports by the incident commanders are so fragmented and intentionally distorted that it was
very difficult to understand how badly this operation went. One fire captain said that the second entry team made
entry “face to face” with the first entry team. He failed to read the other reports first that contradicted his claim.
Another important fact: the fire department intentionally falsified its report to the state and national entities that
compile data to aid training to prevent future injuries and fatalities to firemen. The official report claimed there were
no firefighter injuries at the Chilton fire. Submitted by BRUCE PHILPOTT
Cc: Cal OSHA, ISO, CAIR, NFRIS
Philpott’s investigation report can be found at www.vanguardians.orq .

881 Glendale residential foreclosures as of 4/2/10
|

TAKE ACTION — GET INVOLVED - BE INFORMED - SHARE VANGUARD - VOLUNTEER
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2 Sh 0] Ut B OX ED - Letters published do not necessarily express the opinion of Vanguardians, Vanguard News Service, the

organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned
with retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented.

“I am Neville Perriera’s wife, a law student, and | am going to defend my husband. What the
Insider said was false. | am going to sue for defamation.” Vanguard suggested that in order to
prove defamation she will have to prove that the statements of the Insider were false. Something
that numerous people would like to hear. [ED — The INSIDER had this to say...”Tanya threatens
everybody; ask her if she wants to comment on their legal action with another B&S Employee,

Frank Torres.]

~ Y
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"Just the facts"

Information
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College and school district pensions form 2009

Name Monthly Annual District

JOHN DAVITT $14,825.70 $177,908.40 GLENDALE COMMUNITY COLLEGE
JACK ROSE $13,514.12 $162,169.44 GLENDALE COMMUNITY COLLEGE
WILLIAM BAUGH $9,909.36 $118,912.32 GLENDALE COMMUNITY COLLEGE
STEVEN WHITE $9,761.59 $117,139.08 GLENDALE COMMUNITY COLLEGE
ROBERT KIBLER $9,351.63 $112,219.56 GLENDALE COMMUNITY COLLEGE
JOSE MERCADE $9,186.50 $110,238.00 GLENDALE COMMUNITY COLLEGE
JAMES SARTORIS $8,876.80 $106,521.60 GLENDALE COMMUNITY COLLEGE
DAVID HURST $8,691.57 $104,298.84 GLENDALE COMMUNITY COLLEGE
LANI DEVINCENTIS $8,499.71 $101,996.52 GLENDALE COMMUNITY COLLEGE
Name Monthly Annual District
JAMES BROWN $11,717.09 $140,605.08 GLENDALE UNIFIED
NANCY JUDE $10,867.44 $130,409.28 GLENDALE UNIFIED
CATHLEEN $10,014.81 $120,177.72 GLENDALE UNIFIED
MCMULLEN
JOANN MERRICK $9,724.48 $116,693.76 GLENDALE UNIFIED
GORDON MORSE $9,410.02 $112,920.24 GLENDALE UNIFIED
BETTY BARNES $9,224.69 $110,696.28 GLENDALE UNIFIED
MICHAEL LIVINGSTON $8,600.18 $103,202.16 GLENDALE UNIFIED
GARY TALBERT $8,541.58 $102,498.96 GLENDALE UNIFIED
ALFRED TEICHERT $8,511.02 $102,132.24 GLENDALE UNIFIED
RUTH RAPP $8,460.18 $101,522.16 GLENDALE UNIFIED
DIANE HAWLEY $8,446.59 $101,359.08 GLENDALE UNIFIED

Home Page of Open Government (???) in Glendale California

Click to view the agenda City Council

Housing Authority Redevelopment Agency

Meetings at City Hall (CH) are in the Council Chambers, 2" Floor at 613 E Broadway.
Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway.

Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave.
Phone numbers are in area code 818 unless noted otherwise

Please note: City Council Chambers will be closed from March 17 through May 31. All meetings that are normally
held in Chambers will be moved to Room 105 of the Municipal Services Building, 633 E. Broadway.

Monday, April 5
Glendale Water & Power Commission — 4:00
MSB 548-2107.

Housing Authority & Redevelopment Agency — 2:30
MSB
City Council -- 6:00 MSB 548-4844

Note: The selection of the new Mayor for 2010-
2011 will take place during the 6:00 pm meeting.

Tuesday, April 6
Special Meeting — Budget Study Session — 10:00
MSB 548-4844


http://opengovernmentinglendalecalifornia.org/
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176

Wednesday, April 7

Planning Hearing — 9:30 am, MSB 548-2140 Thursday, April 8

Community Services & Parks Commission — 3:00 pm, Design Review Board #2 -- 5:00 pm, MSB 548-2140
MSB 548-2000

Planning Commission — 5:00 pm, MSB 548-2140

4Vanguardians

Vanguardians, a local government accountability organization, needs a volunteer construction project
manager. We sometimes find it necessary to review public documents such as construction plans, bid documents,
work and change orders and want a chartered professional to prepare our reports.

VANGUARDIANS is selling a 1975 34’ Silverton twin engine Cabin Cruiser located in Long Beach. Serious inquiries
only. Revenue will be used for Vanguardians operations.

Five years of Vanguard are archived at www.vanguardians.org

Vanguardians has embarked on an ambitious program that will allow the public to see comparable wages and
benefits paid by cities in Los Angeles County. The request for information can be found on the home page.

Vanguardians requested information from Planning Director Haghani to determine if two Glendale City Council
members got a free ride by allegedly violating zoning codes and permit requirements. The document can be found
on the home page, and we are still waiting while the wagons circle.

Vanguard is following the Charter Cable Lawsuit (2); the 5 GPD officers; Ovasapyan; Foothill Lumber; AIG
(Gladys); Montrose Collection and other actions. They can be found at www.vanguardians.org

Get breaking News by signing up for an RSS feed at www.vanguardians.org

VANGUARDIANS needs your Continuing Financial Support
Please make checks payable to “VANGUARDIANS” Mail to: POB 11202 Glendale, CA 91226
Your contributions are tax deductible. You will receive a receipt for income tax purposes
You may donate online at www.vanguardians.org

The Ralph M Brown Act that mandates legislative bodies to provide each of us an opportunity to speak and requires that
agendas are posted and meetings open.

The California Public Records Act (PRA) is the tool we use to get information about the operations of government.

The Political Reform Act of 1974 allows public access to the financial reports of public officials.

To become more involved in your community, to learn how to use these important tools, you can go online to
www.vanguardians.org or call 818 243 1502

5 llthe |nS|der is a report from city employees that care about the way the City is run. As they are

concerned about retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The
comments are their own.

After reading last week’s info on McFall’s actions in the Insider regarding the Bear and Lee cases, it
looks like a little more background information is needed to bring everyone up to speed. Bear was
the Deputy Building Official and Lee a Senior Plan Checker for the City’s Building and Safety
division, Lee has been fired and Bear still works there, only now he just checks room additions. In
2004, a complaint was called into the City’s Ethics Hotline by a fellow Building and Safety employee,
Perriera, regarding Lee’s overtime work on express plan checks. Express Plan Checks are where developers would
pay extra plan check fees to get their plan checks expedited by having City staff work overtime to do the plan check
work. Lee worked a lot of hours on a lot of projects and in doing so made a lot of money in overtime pay. He also
made the City a lot of money, about $200,000 a year, above and beyond the cost of the overtime, back when
construction was busy. Probably the only profitable enterprise, besides GWP, in the City. A small portion of Bear’'s
job was, following established procedures, to sign most of Lee’s overtime timecard for work done by Lee at his
house on the weekends and evenings.
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Regardless of the work Lee produced for the City, and based on statistical comparisons based upon
acknowledged incomplete or false data, the City believed that Lee might have taken too much time to check the
plans and that Bear should have done something different when reviewing the time sheets. However, based on the
City’s established comparison of time spent checking a plan to the valuation of projects, Lee was exactly the same
as other employees and that at least two other managers followed the same procedure when they signed overtime
card as Bear was taught, only Bear and Lee were singled out for discipline. The others received promotions and
raises.

It has been this bizarre arbitrary difference in the treatment of Bear and Lee that stunned the rest of us
employees and keeps the “who’s next” mentality in the minds of the rest of us. This case is also different from all
others, because both Lee and Bear had “open hearings” with the Civil Service Commission. This means that all the
documents talked about became public records and open for review and debate among staff and the public without
fear of disclosing confidential materials. You think the City might have slowed down to get their facts straight before
going public with everything.

This type of treatment of employees is bad management, and discourages employees from reaching their
potential and that is why the Public needs to know what goes on when they’re not watching. That is why we need
Vanguardians. As you learned last week, McFall was a big part of the failure of a system intended to protect its
employees. Next week we’ll continue with Zurn’s part. What the City did to Lee and Bear will be their career
legacies, so why not tell the story of the others so that it will be part of theirs?

The city manager has so far been successful in getting the council to focus exclusively on the general fund
portion of the city's budget and leaving out a huge portion of the city's overall financial picture. | overheard some
people in finance talking about that. They pointed me to documents that were accessible on my city computer and
there it was, just like they said, spelled out on pages 151 and 152 of the Statistical Section. | was frankly shocked.

The general fund account was about $160,000,000 last year, but the total government accounts that move
large sums of money in (revenues) and out (expenditures) totaled $295,000,000 in fiscal year 2009. That means
that most of the government fund accounts are not being examined by the council.

The council should be looking at these documents and asking questions. When all of these fund accounts
are included, the documents report the city spent a grand total of $269,000,000 more than it brought in as revenue
in the last eight years, averaging annual deficits of $34,000,000. Other documents show the city has borrowed
over $300,000,000 in the same eight year period to replenish them. City management is not being totally truthful
with the council. But they can't hide this problem for very much longer. | am a little scared about my future job
guarantee, no seniority.

6 THE ILLUSTRIOUS CITY COUNCIL
WHO WILL BE THE NEW MAYOR?

Some men are born mediocre, some men achieve mediocrity,
and some men have mediocrity thrust upon them. -- Joseph Heller, Catch 22.

When did it begin?

Weaver* | Quintero | Najarian | Drayman* | Friedman

1997 2001 2005 2007 2009

* Drayman and Weaver terms end in April 2011

7 NEWS BRIEFS FROM THE NEIGHBORHOOD

From Wall Street Journal: Vallejo is a Bay Area community of 121,000 that two years ago became the state's largest city to
declare bankruptcy. Like other municipalities, its public-sector unions had driven its budget deep into the red. A report issued
by the Cato Institute last September noted that 74% of the city's general budget was eaten up by police and firefighter
salaries and overtime along with pension obligations. The average city in the state spends 60% of its budget on those things.

The study also found that lavish pay and benefit packages were a root cause of the city's problems. In Vallejo
compensation packages for police captains top $300,000 a year and average $171,000 a year for firefighters. Regular public
employees in the city can retire at age 55 with 81% of their final year's pay guaranteed. Police and fire officials can retire at
age 50 with a pension that pays them 90% of their final year's salary every year for life and the lives of their spouses.

Over the past five years, Vallejo has slashed spending where it could, mostly by cutting personnel and services. As a
recent San Francisco Chronicle editorial pointed out, the city cut its police force to about 100 officers from nearly 160 and
warned residents to use the 911 system judiciously, even while it experienced crime rates higher than other comparable



http://online.wsj.com/article/SB20001424052748703625304575115551578762006.html

cities in California. The city has also cut funding for a senior center, youth groups, and arts organizations and has done little
to restore an increasingly decrepit downtown, develop waterfront properties, or attract new businesses.

Wall Street Journal - LOS ANGELES—Mayor Antonio Villaraigosa once organized for a teacher's union here, and later ran a
branch of the American Federation of Government Employees. That makes him an unlikely advocate for cutting the benefits

of the city's workers.

But with the city facing a budget deficit that could drain its reserves by summer, Mayor Villaraigosa wants to re-open
contract talks with 45,000 cops, firefighters, librarians and other city employees in hopes of persuading them to contribute
more to their pensions and health-care costs. His deputy chief of staff, Matt Szabo, puts it bluntly: "Unions have priced

themselves out of a job."

Nationwide, politicians looking for budget cuts are confronting politically powerful unions that represent state and local
government employees—15% of U.S. workers and organized labor's biggest stronghold.

LA Times: FBI Arrests Commerce City Councilman: According to the indictment, family members and friends of the then-

candidate wrote two $500 checks to Fierro's campaign in January 2005, when he was first running for office. Fierro then
allegedly reimbursed the contributions by paying the donors $1,000 in cash to conceal the true source of campaign funds.
According to the indictment, Fierro called a purported donor -- "Contributor A" in the indictment -- and persuaded him to lie to the

FBI.

The indictment alleges that the Fierros, Perez and other co-conspirators met secretly to discuss a game plan to counter
the federal grand jury proceedings and questions from FBI agents. They allegedly prepared "fraudulent stories" to cover their

tracks.

Searby called contributions from such apparent backers "conduit” or "straw" contributions, designed to circumvent limits
on campaign contributions and hide a source or sources of illegally excessive donations.

"Let's say I'm trying to help you win an election, and | want to give you $10,000 instead of $500," Searby said. "Then
what | may do, and this is illegal, is to get a bunch of people to write $500 checks to you and pay them back. The big guy behind
the scenes masks [his or her] involvement in the campaign.”

Cities Don't Have to Pay when Officers Don and Doff Uniforms Local governments secured an important win last week

when the Ninth Circuit Court of Appeals ruled in favor of the city of Mesa in Bamonte v. City of Mesa. The court concluded in this
case that the city was not required to pay its police officers for time spent donning (putting on) and doffing (taking off) their police
uniforms and protective gear at the police station.[FULL STORY

California Water Plan Update 2009 Released Online The California Department of Water Resources announced the online
release of a statewide water plan on March 30. The California Water Plan Update 2009 is the most comprehensive reference
document on California water conditions, challenges and water resources management. [FULL STORY

Errata: Molano article last week, on the
graph he prepared it depicts the correct

measures in the right order, but the
labels of "six months" and "last month"
are switched on the legend portion.

Drug Use Declining

Drug Use:

Medical Marijuana
Pharmaceutical

Heroin — Smoking

% of ea. Undetermined

CV High School
2009 Academic Year

29 Students out of 2,996
suspended for Alcohol or
Drug use (% ea. Unk.)

Students Expelled
Average: 12 per year

H Last Year
OLast 6 Mo
B Last Mo

M Last week

Annualized

Email info@vanguardians.org to subscribe to the Weekly News on issues that impact you. The media with a voice; the organization that gets
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