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SAVE YOUR PARKING ME TER RECEIPT  

Vanguardians Purpose:  To Inform, Educate, & Motivate for Involvement, Engagement & Advocacy 

 
PARKING METERS - ANOTHER CASH COW: The City has another cash cow besides the GWP. 
It is parking meter violations that allow the City to keep all the revenue generated. 
Vanguardians reported a flaw in the system to City Management and will share with you, 
the reader, that you should take and keep the receipt from the meter vend, you may need 
it when you get an overtime parking ticket in the mail.  

 
NO APRIL FOOL HERE: City Councilôs aggressive budget study session hits its first hiccup. The 
second meeting scheduled for April Foolôs Day has been cancelled. What could be more important 
that the budget? 
 
TEACHING CHILDREN SEL F-DEFENSE COULD SAVE THEIR LIVES: Ellen Snortland, writing in the Pasadena 
Weekly, stressed the importance of teaching children how to protect themselves following the recent 
discovery of Chelsea Kingôs body in San Diego. ñI am heartbroken that so many of our kids ð especially 
girls ð are ñprotectedò from the real world to their own detriment. I am certain that a large percentage of 
assaults on women and girls could be prevented if they take very simple, brains-not-brawn personal 
safety courses, starting when they are young. I promise you that girls will not lose their sugar if we add a 
few ñhotò spices to their drawer of flavors. Every girl and boy needs to know how to handle abuse or 
assault situations. The irony is that, once they learn, thereôs a good chance they will never have to use 
those skills because of intuition. Yes, thatôs right. Intuition kicks in once you learn how to actually fend off 
an attacker.ò 
 

PERKS FOR THE WEALTHY : From the GMA Managers current MOU: XIV. MANAGEMENT PHYSICAL 
FITNESS MEMBERSHIP (All Managers) A. Reimbursement 
The City shall reimburse all Managers an amount not to exceed four hundred fifty dollars ($450) per fiscal 
year for the cost of membership for themselves and their families in a physical fitness facility or program 
and for a wellness program and for the employee's membership in the Glendale Chamber of Commerce 
and for the employee's membership in a Glendale civic organization or for annual physical examinations, 
stress EKG examinations, related physical fitness exercise equipment, fitness related safety equipment 
and/or a personal organizing device, as defined in the Administrative Policy Manual.  
The MOU gives way to three important questions: 

1. Does this policy improve the quality of life for the residents? 
2. Does it save money on medical insurance premiums that have gone up 500% in the past 10 

years? 
3. Does the money paid to the Chamber buy their support? 

 
EVEN MORE PERKS FOR THE WEALTHIER : Effective July 1, 2011 - CPI Salary Adjustment 12.5%-4.5%) a. 
Effective July 1, 2011 through June 30, 2012, all Sworn Fire Managers in the classifications of Assistant 
Fire Chief, Deputy Fire Chief and Fire Battalion Chief shall receive salary increases above each 
classification's current assigned salary range which was in effect in the salary range schedule on June 30, 
2011, as determined by the following conditions: said classifications shall receive salary adjustments 
based on the nearest rounded one quarter percent (.25%) increment change of the Consumer Price Index 
(CPI) All Urban Consumers Index (U) for the Los Angeles - Orange County - Riverside area (1982-84 = 
100 base) for the period of April, 2010 through April, 2011 to a maximum salary increase not to exceed 
four and one-half percent (4.5%). 
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b. Should the Consumer Price Index (CPI) All Urban Consumer Index (U) for the Los Angeles - Orange 
County - Riverside area (1982-84 = 100 base) for the period of April, 2010 through April, 2011 be less than two and 
one-half percent (2.5%), said Sworn Fire Managers shall receive a two and one-half percent (2.5%) salary adjustment 
in lieu of CPI. 

[ED ï The use of the CPI is bogus as there are many flaws. For instance the purpose was to measure the 
rising prices (inflation) of goods and deflation (the falling prices). What does happen is that the taxing authorities have 
a tendency to increase taxes and fees in order to pay the labor contracts. Those increases force merchants to charge 
their customers more. As an example, the sales tax increase was passed onto the consumer which caused more 
inflation which would require a hefty increase in government salaries and pensions while the spendable funds of the 
workers are reduced.] 

 
MILLIONS  IN GLENDALE  PENSIONS-THE TIP OF THE ICEBERG:  This is how much former Glendale 
employeesô pensions were in 2009. Several of the óretireesô are working for other government agencies 
following their retirement. They are collecting a 6 figure salary along with the 6 figure pension. That is 
called double dipping. 

Glendale Retiree Monthly Annual 
1. CHRISTOPHER GRAY $15,016.72 $180,200.64  
2. RUSSELL SIVERLING $13,064.38 $156,772.56  
3. WILLIAM HALL $12,329.44 $147,953.28  
4. DONALD BIGGS $12,300.48 $147,605.76  
5. MICHAEL HANEY $12,287.52 $147,450.24  
6. MARK DISTASO $11,776.34 $141,316.08  
7. JAMES REZ $11,435.25 $137,223.00  
8. WILLIAM BAILEY $11,267.90 $135,214.80  
9. ROBERT FRANZ $11,145.38 $133,744.56  
10. JAMES SWINFORD $10,896.40 $130,756.80  
11. MICHAEL POST $10,339.44 $124,073.28  
12. JOEL MARKSS $10,313.46 $123,761.52  
13. RICHARD HINZ $10,242.06 $122,904.72  
14. DONALD SHADE $10,050.54 $120,606.48  
15. DAVID THOMPSON $9,908.68 $118,904.16  
16. JOHN LINGUA $9,802.88 $117,634.56  
17. JON PAQUET $9,786.68 $117,440.16  
18. OLIVER TETREAULT $9,723.96 $116,687.52  
19. DONALD FROELICH $9,672.09 $116,065.08  
20. GERALD MILLER $9,553.37 $114,640.44  
21. JAMES ANTHONY $9,452.18 $113,426.16  
22. JOHN HOFFMAN $9,397.92 $112,775.04  
23. PETER MICHAEL $8,982.37 $107,788.44  
24. THOMAS MCLAUGHLIN $8,981.12 $107,773.44  
25. LAUREL PATRIC $8,903.41 $106,840.92  
26. JAMES WOODY $8,856.74 $106,280.88  
27. NAOMI KISHIMOTO $8,792.88 $105,514.56  
28. GERALD STOLZE $8,791.37 $105,496.44  
29. RALPH STOWE $8,758.19 $105,098.28  
30. GREGORY LOVEJOY $8,734.64 $104,815.68  
31. DEAN CARRIGER $8,624.33 $103,491.96  
32. JACK BILHEIMER $8,576.35 $102,916.20  
33. PATRICK SHEA $8,567.68 $102,812.16  
34. MARK WHIPP $8,540.45 $102,485.40  
35. LAWRENCE SILVA $8,539.28 $102,471.36  
36. RUSSELL PIERCE $8,527.23 $102,326.76  
37. MANUEL SANZ $8,524.95 $102,299.40  
38. LINO TORRES $8,464.56 $101,574.72  

Wall Street Journal gets it, do you? ñIt turns out there really is growing inequality in America. It's the 45% 

premium in pay and benefits that government workers receive over the poor saps who create wealth in the private 
economy. 

 

These are the 
pensions that were 
voted on and 
approved by the City 
Council as well 
chronicled by 
Herbert Molano. 
Actions like this 
show why there is 
nothing left. The 
chart does not show 
how little the 
employees paid in 
nor how much the 
taxpayers did. At 
most the recipients 
put in 9% of their 
paycheck while the 
taxpayers put in 25% 
and will pay for 
everything when 
CalPERS loses more 
money. The taxpayer 
contribution is 
money that could 
provide parks, street 
repairs and more. We 
have the five people 
sitting on the dais to 
blame. Where is the 
shame and disgrace 
to put these 
beneficiaries before 
the needs of the 
public served by the 
City Council.  

 

CalPERS%20probe%20becomes%20criminal%20investigation
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And the gap is growing. According to the U.S. Bureau of Labor Statistics (BLS), from 1998 to 2008 public 
employee compensation grew by 28.6%, compared with 19.3% for private workers. In the recession year of 2009, 
with almost no inflation and record budget deficits, more than half the states awarded pay raises to their 
employees. Even as deficits in state capitals widen and are forcing cuts in services, few politicians are willing to 
eliminate these pay inequities that enrich the few who wield political power. 

Let's walk through the math. In 2008 almost half of all state and local government expenditures, or an 
estimated $1.1 trillion, went toward the pay and benefits of public workers. According to the BLS, in 2009 the 
average state or local public employee received $39.66 in total compensation per hour versus $27.42 for private 
workers. This means that for every $1 in pay and benefits a private employee earned, a state or local government 
worker received $1.45.  

What if government workers earned the average of what private workers earn? States and localities would 
save $339 billion a year from their more than $2.1 trillion budgets. These savings are larger than the combined 
estimated deficits for 2010 and 2011 of every state in America. 

In a separate survey, the federal Bureau of Economic Analysis compares the compensation of public 
versus private workers in each of the 50 states. Perhaps not coincidentally, the pay gap is widest in states that 
have the biggest budget deficits, such as New Jersey, Nevada and Hawaii. Of the 40 states that have a budget 
deficit so far this year, 28 would have a balanced budget were it not for the windfall to government workers. 

But these current fiscal problems are a picnic compared to the long-term benefit commitments that state 
and local politicians have made to public retirees. A 2009 study by economists Robert Novy-Marx and Joshua 
Rauh, published in the Journal of Economic Perspectives, estimated that these government pensions are 
underfunded by $3.2 trillion, or $27,000 for every American household. See Chart 

 
FIRE UNIONS TRYING TO BECOME A PART  OF THE SOLUTION INSTEAD OF BEING THE MAJOR PART OF THE 

PROBLEM :  VALLEJO ð Bankrupt Vallejoôs city council approved a firefighter contract this week some city 
officials said may start a new trend: smaller pensions for new hires and a bigger bite from paychecks to 
pay for pensions. 

The firefighter union agreed to cut pensions for new hires to 2 percent of final pay for each year 
served at age 50, down from the current 3 percent at 50, a previous trend advanced by state legislation a 
decade ago that critics contend is ñunsustainable.ò 

A new two-year contract with no pay raise, narrowly approved by a 4-to-3 vote of the city council, 
also increases the pension contribution from current firefighters to 13.4 percent of their pay, up from 9 
percent. 

Public employee unions, concerned that bankruptcy might become a way for deficit-ridden cities 
to overturn labor contracts, backed unsuccessful legislation requiring cities to get approval from a state 
commission before declaring bankruptcy. 

 
STIMULUS DOLLARS FOR PRIVATE EMPLOYERS: The County Workforce Investment Board is offering fully 
paid workers for your business. The program requires application by September. 
http://www.employmentstimulus.org/ is the site to check. See below for more, 

 
 
 
Vanguard is published independently by Vanguardians, Inc. Advocating for Accountabilityï Our vision is to live in a community 
where all people can enjoy accountability, integrity, effectiveness and responsiveness from our government.  

 

 

http://calpensions.com/2010/03/26/bankrupt-vallejo-cuts-firefighter-pension-costs/
http://www.employmentstimulus.org/
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1  COMMENTARY  

You may agree or disagree with the views below. Feel free to comment on them. The commentaries do not necessarily reflect the 
position of Vanguardians 
 

From the Publisheré CALIFORNIA CITIES HAVE OPTIONS 

 
 Every week the City Council receives the Council packet  which incl udes the staff reports 
for the coming meeting . They also get the City Managers weekly report. According to 
Montrose Mayor Drayman if council has any questions they go directly to staff to get the 
answers. I get the same packet  they get.  I just don ôt have the same ócome to me ô staff 
access they do.  Council  gets their packets on Friday when only ½ the staff is there. On 

Monday staff is in meetings to prepare for their presentations on Tuesday. On We dnesday staff is 
Monday -morning -quarter -backing the Tue sday meetings.  
 In his column last week, Herbert Molano wrote about the fact that Congress was introducing 
legislation that would require its members to read the legislation before they voted on it.  Wondeful 
concept.  
 A former Council member spoke about his co ntemporaries ô failure to read the staff reports. I told 
him it didn ôt take a MENSA to figure that out. The more I watch the council members expressing their 
opinions, the better I am able to determine just how much they really know, or if they've even bothered to 
read their council meeting packet prepared by the staff. I read the staff reports and can spot members of 
the Council that have a óduhô look on their face. For instance, Council member Friedman, successful in 
her campaign for office with her cell tower awareness, now believes that fiber-optic internet will require 
towers as well, as she had asked if there was going to be a large tower in the City for the Google Fiber 
program.  I can forgive her for not knowing more about technology, but can she then give an opinion on 
technologies like the Automated Meter Reading purchase that will cost the city millions of dollars? Would 
any other council member be more informed given that staff does not prepare counterbalancing 
arguments on their proposals? 
 Being a  legislator means there is more to it tha n just determining if a house addition is compatible 
and speaking your opinion. Look what happened when the highly paid staff in the Planning Department 
and in the Legal Department used the wrong codes when they rew rote them. Months and months of staff 
time down the toilet. Who accepted the responsibility? Certainly not City Manager Starbird.  
 Activists  have repeatedly  pointed out to City 
Manager and Council staff errors in reports, while City 
Manager Starbird claims , óit  was just a typo ô.  
 Starbird is responsible for his staff; he is 
responsible for the borrowing he has done; he is 
responsible for moving more and more expenses to the 
GWP; he is responsible for getting the Council to vote 
for excessive salaries and benefi ts for staff.   
 Does the Council bear any responsibility? Not 
really. They are just following their leader  and doing his 
bidding. When I was a kid I had a dog, Pal, part Collie, 
part St. Bernard. A very personable dog. He could 
always get his way. He woul d stroll about his domain 
and our nine head of sheep would follow. When the 
horses broke out of their corral, he would round them 
up and s hoo them into their stalls. He had his humans literally hand -feeding him.  He did some really 
good work so we would ov erlook his sleeping on beds, stealing the Thanksgiving Turkey out of the ove n 
and going into the wine cellar to dring the cask drippings.  When he started to be destructve  like lifting his 
leg on the living room curtains or on the legs of visitors, it was t ime to put him down.   

 
*Bird leading his followers 

across the uncharted waters. 
Available for framing. 
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 What does the Council do  for the City Manager, according to closed session leaks , they g ave a 
warm evaluation to  step up the compensation plan. They accept whatever he tells them.  
 Unfortun ately they are too into the pocket s of the special interest groups and afraid of managing 
the manager. The Council, in its ignorance, hasn ôt been listening to the advocates for an accountable 
government ; they haven ôt been reading the signs; they haven ôt a clue.  
 But I guarantee they will raise fee s and salaries; they will not cut payroll relate d expenses. The 
council will just sit back and place all the blame on the residents and the ratepayers. After all we elected 
them and should have known better.  
 Co-Mayor Quintero  was ecstatic  when he fou nd out the City was placing more employees under 
Civil Service , reducing accountability while increasing the amount given to the employee union 
independent expenditure committees .  
 Well, they can always blame everything on consultants th at management retained . On July first 
ther e is supposed to be a new budget .  Will the Council se ize its options and just say no to further 
benefits for the employees AND MORE FOR THE RESIDENTS? 

 I doubt it.   BARRY ALLEN   

 
Most people want the benefits of an accountable government but are afraid to support those that work 
toward that end often because they fear retaliation or are the beneficiaries of the largesse or corruption 
of government 

  

"T HE WORLD OF POLITICS  IS ALWAYS TWENTY YEA RS BEHIND THE WORLD OF THOUGHT ."  - J OHN J AY CHAPMAN  

 

QUINTERO TO MOLANO : IOU  3  M INUTES , 11  SECONDS  

 
Herbert Molano has the right to be offended, and so do you. On the night of March 23

rd
, Molano 

waited patiently for his chance to offer suggestions to the Council about how the community could 
deal with the early release of felons from prison who would be returning to Glendale for residence.  
 
Police Chief Ron De Pompa gave a detailed report of the Stateôs plan for relieving the understaffed, 
overburdened, costly prison system and how it will effect the local law enforcement and residents of 
Glendale. De Pompa worked through ways the citizens and staff could help out, and keep themselves 

safe along with mapping out Glendaleôs biggest problem areas in terms of criminal activity. The Council had a 
chance to comment throughout; they were angry and worried about whatôs in store for Glendale once the offenders 
come back, most being recidivist and not just petty criminals. They voiced their disdain for the economically 
challenged Stateôs decision, having felt lied to about the severity of the criminals being released.  
 
When Herbert Molano got to the podium, he started his speech off with a thank you to the Police Chief for the 
report, and then immediately offered one solution to the problem. ñIf [the criminals] are coming back, they are very 
likely coming back to apartment buildings and if landlords have a truly significant, proactive approach (in other 
words, tenant screening)éI think it would be a great way to prevent criminals from coming inò. Molano followed up 
his suggestion with a comment the Glendale City Council has heard from him before ï an observation that has also 
been hashed out over and over again in this publication ï Glendale and the State wouldnôt be dealing with the early 
release problem unless money mismanagement hadnôt played a key role, specifically, if in 1998, then Lieutenant 
Governor Grey Davis hadnôt allowed for increased spending on prison guards, and eventually other safety 
organizations like police and fire in the form of pensions. Given the Councilôs indignation with their State 
government, one might think theyôd welcome a slam on the fiscal irresponsibility now effecting their own lives, but 
instead, a beep sounded, Molano requested more time, and Mayor Quintero shut him down, stating apathetically 
ñNo, thatôs your time. Thank you.ò Molano piped up, telling Quintero he had two other solutions regarding youth, 
and Quintero told him it would have to wait for another time. Quintero had only let Molano speak for a minute and 
49 seconds. 
 
An uncomfortable moment to say the least, Council Member Friedman tried to pick up the slack and asked the 
Chief about the legality of landlords screening their tenants, to which the Chief told her they could to an extent, and 
even had an educational program already in place to help landlords on that very issue. ñI think Herbertôs suggestion 
there is a good one,ò said De Pompa.  
 
Molano did get a second chance to hit his point home, when he spoke towards the end of the meeting, further 
explaining how the safety worker pension increase (3% at 50 meaning that safety employeesô retirement was set at 
3% for every year worked and they could retire at 50) helped drive California's economy into the ground. Molano 
urged the council to start making intelligent decisions regarding pensions starting at next weekôs budget meeting or 
else the problem would just get worse.  
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No one on the Dias addressed his plea.  They went back to discussing codes, and houses, and permits and all the 
other things one might expect a city council to spend countless hours on. Maybe someone else needs to speak 
besides Herbert, and Barry and Mike. With the Councilôs collective head buried so far deep in the sand, itôs 
anyoneôs guess if it will ever surface. Unfortunately, thereôs no kit to buy; thereôs no shelter big enough to hide in ï 
the storm is already here. 

 LAUREL M ILLER  

COMMENTARY :    HOW MANY MPAS DOES IT TAKE TO SCREW IN A LIGHT BULB? 
  
Depends on how much money the taxpayers have left after paying their property tax, sales taxes, 
utility usersô tax, high utility rates, and a dozen other ways the city manages concocted to separates 
us from our money. 
  An MPA is the designation of a Masters in Public Administration. It is touted as being the 
equivalent of an MBA. But my guess, after another awful experience at the city council this past 

week is that it may just be the official document to justify high salaries without the corresponding administrative 
acumen of real MBAs from 1

st
 tier universities. 

  This is not a sweeping condemnation of all city managers. Iôve found many working diligently and 
laboriously behind their desks giving oversight to their paper mill. But this is an observation of the cadre of dense 
managers that serve little more than as ballast and makes the ship appear upright. You often find these overpaid 
princesses strolling the city hallways in casual non-urgency, going from meeting to meeting while coveting some 
fancy title with a fat paycheck.   
  Last Tuesday, before the public, we had a display of a management document that may embarrass the 
police chief and others for a long time. There, in the middle of his PowerPoint presentation on crime trends was a 
chart so undignified in its mediocrity that it could serve as a barometer of the dismal managerial acumen of so 
many working for the city ï the city council members included. 
  What was so awful, so embarrassing that it could serve as a lesson for a middle school math class? A 
simple graph depicting the official drug-related crime trends in La Crescenta. 
  The City graph ï shows four bars depicting the apparent exponential growth in crime. But at the bottom of 
each bar, so small that it was unreadable to the television audience, were the titles of four different types of 
measures. One was weekly, another monthly, another semi-annually and another annual. They were presented 
from smallest to highest to support the title of the slide ñDrug Use on the Riseò  
  It was like depicting the weight of a newborn, then that of a toddler, then that of a preteen, followed by the 
weight of an adult with the claim that the adult is gaining weight at an exponential rate. But that was only the 
beginning. The bars were presented in a reverse timeline. The latest bar was to the far left.  
  When the graph is corrected to show the annualized trend to show the same type of measures and then 
placed in the correct timeline, we find that the expected impact of drug use or drug arrests, should be declining in 
the future. It is the opposite conclusion than what the chart tried to convey to a dismayed public. 

  

 

CITY VERSION 
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The cityôs graph has many other incredible weaknesses. We really donôt know for sure what it is that they are 
measuring. Is it alcohol abuse recorded as a consequence of an arrest in public areas? Is it alcohol abuse as a 
result of drinking in school? Is it for arrested teens in CV high school? Is it for illegal Marijuana use? Is it only for 
medical Marijuana? Is it for controlled substances or for illicit drugs?  
  The legend of the graph is no help either. It not only lumps all kinds of substances of different legal status, 
it also gives two-year totals. That is a totally different dimension than provided on the graph. The highest measure 
in the graph is for a yearly total. 
  Here comes the astonishing part. By my quick estimates at the city council session, given that so many city 
staff members were there present, we had well over one million dollars per year in salaries represented around the 
dais. And in the audience, there was perhaps another half-million dollars worth. 
  Add to this GMA cadre, a surfeit of council members who claim a university education, including one who 
says repeatedly that heôs got a degree in economics. And you may wonder why they could not see that simple 
discrepancy before their very eyes? Think hard. These are the people we count on to make hugely important 
decisions allocating our tax dollars. Heaven help us! 
  It now becomes quite obvious to understand why the GMA leadership wanted to have a salary negotiating 
entity. They want to get paid on what other managers at other cities get paid but without being held accountable 
here for results. And, as we now know with the proof before us, without the adequate preparation to execute the 
jobs they hold.  
  I am even more dumbfounded when I am reminded that the number of city managers grew by around 40% 
during Jim Starbirdôs initial decade from 1998 to 2008 - Just more people to double our budget and burn freely our 
precious tax dollars. 
  What was the original question? How many MPAs does it take to screw the taxpayer? Ask your nearest 
GMA representative.   HERBERT  MOLANO 

 
876 Glendale residential foreclosures as of 3/26/10 

 

TAKE ACTION ï GET INVOLVED ï BE INFORMED ï SHARE VANGUARD ï VOLUNTEER 

2Shout Box   ED ï Letters published do not necessarily express the opinion of Vanguardians, Vanguard News Service, the 

organization or Barry Allen. Names are used only when requested. Initials are used as there are people, believe it or not, who are concerned 
with retaliation or have issues before a legislative body. Letters will be published that are signed and are not hate oriented. 

 
The GWP wants to charge for a report on the number of disconnects in a particular ZIP code? 
This is the agency that has the responsibility for millions of dollars of Smart Meters and canôt 
even turn out a management report. This is a sad indictment on the management of the City. KP 

Prepared by 
Herbert Molano 
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[ED ï This letter is in reference to Herbert Molanoôs column last week.] 
 
A response to a caller who stated: The country, state, city get into fiscal trouble with too many socially liberal 
policies as well as those nasty union contracts.  

The problem you seem to have missed is that when people become legislators they donôt want to give up 
power and authority so their purpose becomes staying in office. That requires money and votes; The money comes 
from the unions; The votes from the homeowners. When more money and benefits are given to the employees 
there is less for maintaining the streets.  In order to fix the streets and sewers, bonds are sold. Bonds that have to 
be paid back. Borrowing $300million will cost $600million. It is not socially liberal policies that have caused the 
fiscal fiasco.   http://www.pittsburghlive.com/x/pittsburghtrib/news/s_672744.html 
 
Thank you for submitting the data on the City of Glendale Fire Department to our office. The matter will be 
investigated. SFM [ED ï A letter confirming receipt of data and reports from three Glendale fires that left 1 person 
dead and five firefighters injured. The published reports can be found on the Vanguardians website. More will 
follow.] 
 
Glendale wants Google. Google wants a business friendly City. Google need only watch or attend a City Council 
meeting to find out how unfriendly Glendale is. The Americana and the Galleria are partners with the City through 
redevelopment contracts, and have been whipped and sawed just for advertising signs; The driveway on Chevy 
Chase and the permit department where the left hand is unaware there is even a right.  

Mrs. Friedman wants to know why the state is letting all these felons out of prison and why there is no 
money. A fawn in the headlights. How many times must Herbert Molano come before the Council and explain about 
the pensions for City and State employees. I wonder how her vote will go on the increased costs of employees. 
Does she subscribe to Vanguard? SA [ED ï All city elected officials and most directors are sent Vanguard.] 
 
Every week I look forward to the ñVanguardò even though I get so disgusted at the way we resident taxpayers are 
constantly taken advantage of. Plus the many cases before the Courts and the settlements forthcoming. The 
properties taken for millions of our dollars. There is a new park near me that still hasnôt opened. Three years in 
delays. We have to get rid of City parasites ï all of them. We need to know who to vote for in the next election. 
Pass my thanks along to Molano. I have learned a lot from him. Keep up the good work. MP [ED ï This letter had a 
generous contribution included. Every day we get calls from people that are frustrated with their local government. 
Most often the complaint is about the failure to return calls. Vanguardians responds to those calls and we get 
results. Sometimes it requires going to speak at City Council meetings; others to get mass media involvement. We 
are here for you.]  
 
I like the more intimate setting of the temporary Council Chambers. You are so much closer to the Kings and 
Queen. So close that you can smell the booze on the breath of a Councilman. CW 

 

3 Public Information 

"Just the facts" 
http://maplight.org/about  is the place to go to learn who is paying your Congressman 

 
$168,000 isnôt enough for the director of finance. The taxpayers pay an additional $200 to keep his CPA license 
current.  Taxpayers also paid for $94 worth of yogurt and cheese for city management staff. 

 
Vanguardians has started to collect the data on municipal government payroll in LA County. In one electronic 
document there was an employee that received almost $540,000 in 2009. Thatôs right, over İ million dollars. Being 
wise investigative reporters we found out why he was the highest paid municipal workeréhe wasnôt a fireman or 
city manager. Tune in next week for the rest of the story. 
 
Several cities used tax dollars to pay for H1B1 visa holders instead of using US residents. 

 
Home Page of Open Government (???) in Glendale California  
 

Click to view the agenda   City Council    Housing Authority   Redevelopment Agency  
Meetings at City Hall (CH) are in the Council Chambers, 2

nd
 Floor at 613 E Broadway. 

Meetings at the Municipal Services Bldg. (MSB) are in room 105 at 633 E Broadway. 
Meetings at the Perkins Bldg (PB) are in the Conference Room at 141 N Glendale Ave. 

Phone numbers are in area code 818 unless noted otherwise 
 

http://www.pittsburghlive.com/x/pittsburghtrib/news/s_672744.html
http://maplight.org/about
http://opengovernmentinglendalecalifornia.org/
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=4
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=37
http://www.ci.glendale.ca.us/agenda.asp?OrganizationID=176
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Please note:   City Council Chambers will be closed from March 17 through May 31.  All meetings that are normally 
held in Chambers will be moved to Room 105 of the Municipal Services Building, 633 E. Broadway. 
 
Tuesday, March 30 
Special Meeting ï Budget Study Session ï 10:00 am, 

MSB  548-4844 
 

2:30 pm  MSB -  Housing Authority 548-2060-- 
Redevelopment Agency  -- 548-2005 
6:00 pm  MSB City Council -- 548-4844 
 

Thursday, April 1 

Committee for a Clean & Beautiful Glendale ï 8:15 am, 
Room 106,  MSB 548-2060 
 
Community Meeting ï 2010-2015 Consolidated Plan and 

2010-2011 Annual Plan ï 7:00 pm, Pacific Park Community 
Center, 501 S. Pacific Ave., Glendale.  (818) 548-2060 

 

4 Vanguardians  
Vanguardians, a local government accountability organization, needs a volunteer construction project 
manager. We sometimes find it necessary to review public documents such as construction plans, bid documents, 
work and change orders and want a chartered professional to prepare our reports. 
 
Wanted: A volunteer to review and report on public records. Contact Barry Allen 818 243 1502 
 
VANGUARDIANS is selling a 1975 34ô Silverton twin engine Cabin Cruiser located in Long Beach. Serious inquiries 
only. Revenue will be used for Vanguardians operations. 
 
Five years of Vanguard are archived at www.vanguardians.org 
 

Vanguardians has embarked on an ambitious program that will allow the public to see comparable wages and 
benefits paid by cities in Los Angeles County. The request for information can be found on the home page. 
 
Vanguardians requested information from Planning Director Haghani to determine if two Glendale City Council 
members got a free ride by allegedly violating zoning codes and permit requirements. The document can be found 
on the home page, and we are still waiting while the wagons circle. 
 
Vanguard is following the Charter Cable Lawsuit (2); the 5 GPD officers; Ovasapyan; Foothill Lumber; AIG 
(Gladys); Montrose Collection and other actions. They can be found at www.vanguardians.org  
 

Get breaking News by signing up for an RSS feed at www.vanguardians.org   
 

VANGUARDIANS needs your Continuing Financial Support 
Please make checks payable to ñVANGUARDIANSò Mail to:  POB 11202 Glendale, CA 91226 

 Your contributions are tax deductible. You will receive a receipt for income tax purposes 
You may donate online at www.vanguardians.org  

 

The Ralph M Brown Act that mandates legislative bodies to provide each of us an opportunity to speak and requires that 

agendas are posted and meetings open. 
 
The California Public Records Act (PRA) is the tool we use to get information about the operations of government. 

 
The Political Reform Act of 1974 allows public access to the financial reports of public officials.  

 

To become more involved in your community, to learn how to use these important tools, you can go online to 
www.vanguardians.org or call 818 243 1502 

 

5 the Insider is a report from city employees that care about the way the City is run. As they are 

concerned about retaliation, their identities are secret. Vanguard provides them the opportunity to have this forum. The 
comments are their own.    

 
The recent promotion of Jan Edwards, as noted in the Insider, brought back to life the cases of 
Eddie Lee and Jan Bear from 5 years ago. Itôs a sad story which involves many top ranked City 
Officers, like Jim Starbird, Bob McFall, Steve Zurn, Stuart Tom, Neville Perriera, Nancy Horgan, 
Matt Doyle, Dave Ahern, Mike Haney, Ann Maurer, and John Gantus. A large group that went after 
two great employees. Since the story needs to get out, but is really long, letôs take the parts each of 

http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.org/
http://www.vanguardians.net/
http://www.brownact.org/
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=gov&group=06001-07000&file=6250-6270
http://www.fppc.ca.gov/index.html?id=51
http://www.vanguardians.org/
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these folks played one at a time over the next few weeks. Starting with McFall since he will be gone soon and we 
donôt want his handy work to go unrecognized before he starts collecting his big retirement.  

McFall acted as a Skelly Officer for the cases, which means he was supposed to be an objective neutral 
party hearing appeals of the employees. However, as it turned out, he was directing the investigator, Nancy 
Horgan, in her investigation and was stacking the Civil Service Commission with his friend, Mike Haney and 
Ramsey to control the Civil Service Commission vote. As it turns out, Haney, who worked with McFall on the GMA 
contracts, became his financial advisory at the same time as the employees cases went before the Civil Service 
Commission and he cast the deciding vote against Bear on the Civil Service Commission. No conflict of interest 
there.  Thatôs the type of ñinstitutional knowledgeò Starbird was talking about when he commented on McFall 
retiring.  

What was more amazing was that, in Bearôs case, he determined that Bear failed to supervise Lee, but he 
testified that he had no knowledge of what was involved in supervising the employee nor did he know how Bear 
was doing the supervision. In truth it didnôt matter, since he could say anything he wanted and he still had the votes 
to have his way. Even after the investigator testified that she had no evidence of wrong doing, just speculation and 
conjecture, the vote was already determined. Mr. Molano, does this sound like Civil Service protection to you? 

What came out in the Lee hearing, thanks to Ann Maurer, was that the initial complaint was made by an 
employee named Neville Perriera, who admitted in a police interview that he just made stuff up so that he could get 
more overtime. The fact that the City then promoted Neville to Bearôs vacated position, made everyone understand 
that this whole matter was just a smoke screen to promote Neville. Even after Neville got caught using City 
equipment to do his private consulting work he didnôt get disciplined, McFall got him promoted to a management 
position in Information Services and put him to work on determining the next permit software for the City. You may 
have heard of the CSI system. Neville and McFall picked the system even though the company was not in that 
great of financial shape. Not to worry, McFall got the software company to contribute to his charity before he got the 
Council to accept the contract. When the company had more financial questions, McFall got the council to expand 
the contract to Planning and Fire Department, even though the original system still isnôt working.  

These examples of McFallôs character are just some of the public examples; the private list is so much longer.  
Next time weôll talk about Steve Zurn.  

 

 

 6 THE  ILLUSTRIOUS CITY  COUNCIL          

 
Some men are born mediocre, some men achieve mediocrity, 
and some men have mediocrity thrust upon them. -- Joseph Heller, Catch 22. 

 
 When did it begin? 
Weaver* Quintero Najarian Drayman* Friedman 

1997 2001 2005 2007 2009 

   

* Drayman and Weaver terms end in April 2011 
 The answer to the caricatures: Clockwise from the  
topéï Starbird, Quintero, Friedman, Howard, Drayman, Najarian, Weaver 

 

7 NEWS BRIEFS FROM THE NEIGHBORHOO D  

Glendale CA ï Sick Beeline B44 bus went to the Glendale Memorial Hospital when the wheelchair lift wouldnôt 
retract. Specialists from Los Angeles Street were called in. They jumped up and down on the lift warning drivers 
and others not to do what they were doing as they could break the retractor bars. Oops. From the on-scene 
reporter filed March 25

th
. 

 
The small town of Westfall in Pike County this month quietly became 
the first municipality in Pennsylvania to declare bankruptcy. It might not 
be the last."A train wreck is coming, and, because of my position, I 
think it's my duty to alert people," said George Cornelius, secretary of 
the state Department of Economic and Community Development. 
"Some of these municipalities may get into a situation where they have 
no choice; bankruptcy is the only option left." 

Cash-strapped municipalities suffering from the industrial 
decline, population loss and overwhelming tax increases common in 
the Rust Belt face a "downward spiral," Cornelius said. He wouldn't 

 

 

 

 

 

 




